PRINTER S NO. 2322

THE GENERAL ASSEMBLY OF PENNSYLVANIA

HOUSE BILL
No. 1743z

| NTRODUCED BY BEAR, BENNI NGHOFF, BOYD, CALTAGQ RONE, CRElI GHTON,
CUTLER, DENLI NGER, CEI ST, G NG&RI CH, HARRI' S, HENNESSEY
HERSHEY, HI CKERNELL, HORNANAN, KAUFFMAN, KI RKLAND, KORTZ,
KOTl K, MOUL, MYERS, PETRONE, ROAE, ROSS, RUBLEY, SAYLOR
SCHRCDER, STERN, R STEVENSQN, STURLA, SWANGER, J. TAYLOR
THOVAS, TURZAI AND YOUNGBLOOD, JULY 13, 2007

REFERRED TO COW TTEE ON AG NG AND OLDER ADULT SERVI CES,
JULY 13, 2007

AN ACT

1 Providing for the establishment, inplenmentation and

2 adm nistration of a retiree welfare-to-work nmentoring

3 denonstration programfor certain individuals; and inposing
4 addi ti onal powers and duties on the Departnment of Aging.

5 The CGeneral Assenbly finds and decl ares that:

6 (1) Nationally, enploynment retention and job advancenent
7 for former welfare clients and ot her | owwage workers have

8 been a major focus in work force devel opnent.

9 (2) Mentoring provides an avenue for job advancenent for
10 those clients so that they can continue to not only be
11 productive but also to enjoy prosperity and stay on the job.
12 (3) One specific programin place for several years in
13 Kansas, known as the Kansas Wl fare to Wrk Senior Mentoring
14 Initiative or "Mentoring Wrks," was exceptionally effective,
15 exceeded pl anned enrol | nent and job placenment goal s,

16 generated ent husi astic interest anong enpl oyers and noved
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i ndividuals fromwelfare to work. The programrecei ved an
award fromthe United States Conmttee for the Cel ebration of
the United Nations International Year of O der Persons 1999-
United States Conmittee's National Awards for Excellence in
Agi ng Prograns. The United States Departnment of Labor named
the programthe wi nner of the 1999 "Architect of Change
Award" for what |abor defines as "the nost innovative and
forward thinking programin the workforce devel opnent
system "

(4) The Retiree Mentoring Wrks Programis advant ageous
for business and governnent because it addresses probl enms on
t he enpl oynent site, thereby alleviating costly turnover for
conpani es and because it ensures job retention so that
wel fare rolls can be reduced.

(5) By giving benefits to enployers, they are nade part
owners in a programthat is helping solve Anerica's pressing
probl em of transitioning people fromwelfare to work and t hat
ensures that those people will remain productive, independent
Americans with pride and dignity.

(6) Retiree nmentors pragmatically teach welfare clients
to fight their war on poverty by working their way to
prosperity.

(7) Pennsylvania is fortunate to have a significant
per cent age of ol der persons and, in fact, Pennsylvania s 60
and ol der population is expected to be 25% of the total
popul ation, or nore than 3 mllion people, by the year 2020.

(8) Inherent in our denographic distinction is the deep
wel | of know edge and expertise found in this Conmonweal th's
popul ati on of retired individuals.

(9) It is incunbent upon the General Assenbly,
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therefore, to utilize the valuable network of retired

Pennsyl vani ans who may be willing to share their know edge

and expertise for the benefit of all Pennsyl vani ans.

The General Assenbly of the Conmonweal th of Pennsyl vani a
her eby enacts as foll ows:

Section 1. Short title.

This act shall be known and may be cited as the Pennsyl vani a
Retiree Mentoring Wrks Denonstration Program Act.

Section 2. Definitions.

The foll ow ng words and phrases when used in this act shal
have the neanings given to themin this section unless the
context clearly indicates otherw se:

"Client." A resident of this Conmonwealth who receives or
has received wel fare paynents or who is a | ow wage wor ker

"Departnment.” The Departnent of Aging of the Commonweal th.

"Program " The Pennsylvania Retiree Mentoring Wrks
Denonstrati on Program established by this act.

Section 3. Pennsylvania Retiree Mentoring Wrks Denonstration
Program

(a) Establishnent.--There is hereby established within the

departnment a denonstration programto be known as the

Pennsyl vani a Retiree Mentoring Wrks Denonstrati on Program The

pur pose of the programshall be to provide nmentoring services to

assist clients find and retain enpl oynent.
(b) Mentors.--

(1) The department shall select retired individuals who
are at |l east 60 years of age to serve as nentors in the
program The mentors shall assist clients in renoving
barriers that have been mmj or obstacles to finding and

retaining quality enploynment in rural, urban and suburban
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regi ons of this Conmonweal t h.

(2) Wile serving under the program nentors shall not
be construed as contractors, enployees or agents of the
departnment or the Commonweal th and shall not have a right or
privilege to any benefits by virtue of such service, except
as ot herw se provided under section 5(b).

Section 4. Powers and duties of the departnent.

(a) Mentor recruitment and training.--The departnent shal
establish a process for recruiting quality retiree nmentors,
trai ning those nentors and purchasi ng the needed technol ogy to
make the program operational .

(b) Fundi ng opportunities.--The departnment nay seek
potential funding opportunities in the formof grants through
government agencies as well as private sector dollars to fund
t he program

(c) Interagency cooperation.--The departnment shall work in
cooperation with the Team PA Workforce | nvestnent Board, the
Depart ment of Labor and Industry and the Departnment of Public
Wel fare to ensure the success of the program The program shal
be a resource to the retention, advancenent and rapid re-
enpl oynment services of the Departnent of Public Welfare.

(d) Local cooperation.--The departnment shall work in
cooperation with the designated area agencies on aging
established in section 2206-A of the act of April 9, 1929
(P.L.177, No.175), known as The Adm nistrative Code of 1929, to
provi de | ocal involvenent in the program

(e) Annual report.--The departnent shall prepare and submt
an annual report on the programto the CGeneral Assenbly. The
report shall include pertinent information regarding the

ef fectiveness of the program as well as findings and
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recommendati ons for changes that nay be deenmed necessary to
i nprove the progran s outcone.
Section 5. Responsibilities of nentors.

(a) GCeneral rule.--Retiree nmentors shall serve as advisors,
counsel ors and teachers to clients in one-on-one scenarios where
t hey cover topics, including, but not limted to, job-seeking
and j ob-keeping skills, work ethic and responsibility as a
trusted enpl oyee.

(b) Expenses.--Retiree nmentors shall be reinbursed for
expenses incurred by them as determ ned by the departnent.
Section 6. General guidelines.

The departnent shall devel op general guidelines to provide
for the adm nistration of the programno |ater than three nonths
after the effective date of this section. Inplenentation of the
program shall commence no | ater than six nonths follow ng
devel opnent of the guidelines.

Section 7. Term nation of program

The program shall termnate three years fromthe date of
i mpl enent ati on.

Section 8. Effective date.

This act shall take effect inmediately.
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