EFOC hearing outline

Good Morning,
My name is Josie Badger and I want to thank the subcommittee members and
Representative Klunk and the subcommittee staff for allowing us to speak to you today
on the Pennsylvania Employment First Oversight Commission (EFOC) that was
established by Employment First Pennsylvania , Act 36 of 2018.
I have the honor of working as the #IWantToWork Campaign Manager for the United
Way of Southwestern Pennsylvania. In this position I was able to work with the General
Assembly to pass Act 36 of 2018 and have served on the EFOC for three years and am
currently the Secretary. The Employment First legislation was passed 2 years after
Executive Order 2016-03 was signed by Governor Wolf. The Executive Order was the
precursor to the Act, which establishes Employment First as the policy of
Commonwealth. It is grounded in a philosophy that raises expectations for everyone,
which makes unemployment or segregated, subminimum wage jobs the exception
rather than the assumption for people with disabilities. The purpose of the Employment
First Act is to "ensure that individuals with a disability be given the opportunity to
achieve economic independence through jobs that pay competitive wages in community
integrated settings.” Competitive wages refer to receiving at least minimum wage and
integrated refers to working alongside people with and without disabilities in a typical job
in the community. The Act provides structure and better oversight to increase
competitive employment in an integrated setting in state, county and local agencies for
individuals with disabilities.

The Act addresses several key principles of Employment First regarding access for all
Pennsylvanians with disabilities and insists on policy which states that: 1) competitiveintegrated employment is the preferred outcome for all Pennsylvanians with disabilities
receiving most forms of publicly-funded services; 2) any state and county agency and
entities using public funds (education, training and employment related services, longterm services and supports) is required to make sure that Employment First is
effectively implemented; and 3) state and county agencies will work together to ensure
that resources are managed and allocated efficiently for the support of Employment
First. Further the Act 1) requires the state to make an effort to hire 7% or more of its
staff as people with disabilities 2) requires the governor to issue an annual report to the
legislature, and 3) create in law the Governor’s Disability Cabinet. There are details in
the attachment I sent yesterday if you want to add some additional specifics.
As constructed , key to the success of this statute was the creation of the Pennsylvania
Employment First Oversight Commission, which is built of executive and legislative
appointees. With the upcoming completion of the first 3-year term, we are awaiting new
and renewed appointments from the executive and legislative branches. .

The EFOC is charged to "track the measurable progress of public agencies in
implementing this act” with the full cooperation of state agencies and “. . . issue an annual

report on October 1 of each year , detailing the progress on each of the measurable
goals and objectives during the preceding fiscal year.. . [and] include recommendations
to the Governor and the General Assembly for effective strategies and policies needed
to support the implementation of this act.”

The annual reports are the Commission’s effort to collect data from those agencies
responsible for implementation of the Act. It has been an ongoing process and while
data is still being collected and analyzed, the Commission has been able to establish
various measurable goals and objectives and formulate recommendations to assist
state and local agencies to meet their obligations under the Act. Thank you and now I
will turn it over to the current Chair of the Commission, Steve Suroviec.

