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Pennsylvania Statewide Independent Living Council (PA SILC)
205 Grandview Avenue - Suite 405
Camp Hill, PA 17011
Website: www.pasilc.org
Telephone: 717-364-1732
Fax: 717-236-8800
Good morning. My name is Jeffrey Iseman, and I am the Public Policy & Outreach Coordinator for the
Pennsylvania Statewide Independent Living Council (PA SILC). Each of the 50 states and 6 US
Territories have a SILC under the Federal Rehabilitation Act of 1973 as amended and more recently
under the Workforce Innovation & Opportunity Act (WIOA) of 2014. Our mission is to use our
collective power and legal mandate to develop and secure public policies that ensure civil rights and
expand options for all people with disabilities in every aspect of life. We do this through execution of
our State Plan for Independent Living (SPIL) which is based on comments from holding forums every
3 years or as needed across PA which guides our focus. PA SILC partners with the 17 Centers for
Independent Living (CILs), other disability organizations and public entities to empower people with
disabilities of all ages and backgrounds to live, work and play in our communities. Disability
employment is one of our areas of focus since PA SILC’s inception in the early 1990s.
° PA SILC partners with OVR and they serve as the Designated State Entity (DSE) for our funding.
90% of our governmental funds are federal (Health & Human Services Administration on Community
Living (HHS ACL) while 10% are from the state (Labor & Industry OVR ). Some members of the
General Assembly have helped us in being to draw down our funds in a timely manner through OVR
and the PA Comptroller’s Office when there has been bureaucratic red tape. While we have
appreciated the assistance, PA SILC unfortunately continues to experience these challenges.
° Regarding Centers for Independent Living (CILs), Pennsylvania has strong network of CILs serving
rural, urban, and suburban disability populations in our Commonwealth (at least 1.7M out of 13.1M
Pennsylvanians have a disability ). About half of CILs are state funded (L&l-line item) while most
others are federally funded through HHS ACL with one CIL that receives both sources of funding.
Both state funded CILs and other CILs that have grants with OVR have commented on the extended
timing and challenges compared with other public and private sector partners. In addition, state
funded CILs have also been required to raise wages for CIL employees without an additional
appropriation from state government. Our 9-state funded CILs have received one increase in funding
(2019-20 state budget ) since 2008 (cuts occurred between 2008-2012) while having their
appropriated funds reduced due to an administrative fee (between 2-4% annually since 2012, part of
state budget fiscal code). There is a need for Governor Wolf and the state legislature to increase CIL
base funding as is noted in HB 87 (Rep. Dan Miller, D-Allegheny is lead sponsor ) which was originally
set in Act 139 of 1994. In addition, CILs work with their OVR district offices and a number of them are
employment partners in various other programs, such as Ticket To Work (with local Social Security
offices) or in providing employment supports included in Medicaid Waiver programs through
collaboration with the Office of Long Term Living (OLTL) and Office of Developmental Programs
(ODP) or Managed Care Organizations (MCOs) in Community Health Choices (CHC).

We are happy to take questions during and after the meeting. Thank you again for the opportunity to
testify.

Additional issues that we would like to see this subcommittee receive updates on from L&l which
would provide information to all members of the General Assembly:

OVR Waiting List / Order Of Selection: What is OVR’s progress on addressing the VR Waiting
List and serving consumers in the community (this went into effect July 1, 2019, and was supposed to
end, effective July 1, 2021)?
°

OVR Outreach to Employers: We all see ‘help wanted signs’ in most parts of PA. What outreach is
being undertaken by OVR district offices in sharing information with the business community
regarding the resources available to them for employing Pennsylvanians with disabilities, such as tax
credits and disability accommodations?
°

Unemployment during COVID-19 (UC Benefits & New Jobs): Are OVR customers
being tracked who have filed for unemployment compensation (UC benefits)? What efforts are being
undertaken to ensure that they both receive unemployment funds where appropriate and also to
empower OVR customers to obtain new positions where help is requested?
° Disability

OVR Funding: 20M $ returned to the Federal government, Other Funding Opportunities: Can
OVR remind the members of the General Assembly why these funds were returned to the Federal
government, particularly when people with disabilities are still waiting for OVR services and others
with disabilities remain unemployed? OVR has also been a national leader in obtaining ‘sweep up
funds’ - VR funds that other states don’t go after (draw down for federal match). OVR has also
leveraged funding through PDE (PA Department of Education) for students with disabilities and PA
Department of Human Services for individuals with disabilities: OMHSAS (mental health), ODP
(Intellectual Disabilities and Autism) and OLTL (physical, various developmental disabilities).
°

° OVR serving people with disabilities while in high school and after graduation (PreEmployment Transition Services and beyond): Would your agency be able to provide updates on
what OVR is doing to serve students with disabilities while in high school and then right after
graduation? How many students with disabilities are being served and what is the number of eligible
for these services statewide? We hear comments regarding inconsistent efforts in general and a
reluctance of some OVR district offices to partner with community disability organizations.

° OVR and veterans with disabilities: We understand that OVR years ago had created an MOU

with the Federal Veterans Administration (V.A.). Can you update us regarding collaborative efforts in
serving veterans with disabilities who want to become employed (or reemployed)?

° ADA Compliance for PA Career Links and other L&l programs-both physical and
programmatic (including websites): ADA ( accessibility) compliance for American Jobs Centers (PA
Career Links) and VR programs was included in the Federal Workforce Innovation & Opportunity Act
(WIOA ) passage in 2014 (regulations finalized in late 2016). What is L&l doing to ensure both
physical and programmatic accessibility statewide to be following the Workforce Innovation &
Opportunity Act requirements and not put federal funds at risk?

