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PSERS Pension Forfeiture 
 


Year Cases Investigated Cases Closed with 
Forfeiture 


2011-Present 354 129 
2015-Present 209 89 
2020-Present 25 10 


 


 


Example of Pension Forfeiture Guidance Provided to 
PSERS Members 


PSERS Sources for Tracking 
Possible Forfeitable Crimes 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


  


o PSERS compares the data feed from 
the Administrative Office of 
Pennsylvania Courts (AOPC) through 
the Pennsylvania Justice Network 
(JNET) against our member 
database. 


o School employers alerting PSERS to 
possible include pension forfeiture 
cases via PSERS’ Employer Service 
Center. 


o The C.A.R.E. (Communicating 
Anonymously Retirement Errors) 
line, a toll-free number which 
employers can use to inform PSERS 
on pension-related issues. 


o PSERS’ Regional Offices – PSERS has 
seven Regional Offices located 
strategically throughout the 
Commonwealth. 


o Monthly reviews of The Department 
of Education Professional 
Certification Bureau, which lists 
recent teacher certification actions, 
including suspensions and 
revocations on its website. 


o Media (newspapers, TV, radio, 
internet) stories about alleged crimes 
that could possibly include pension 
forfeiture cases. 


 


  
 


 


   
   
   


Visit PSERS.PA.GOV for more information on Pension Forfeiture. 


Pension Forfeiture 


Your career in public education is a noble endeavor. By your example and leadership, 
you have the power to shape the minds, behaviors, and attitudes of children and 
adults in your care.  But that power does not mean your public retirement benefit is 
not in jeopardy when you commit a crime.  


The Public Employee Pension Forfeiture Act (“Forfeiture Act” or “Act 140”) requires 
the forfeiture of your retirement benefits when you commit a crime in your capacity 
as a public employee, or when your public employment puts you in a position to 
commit a crime. PSERS has no discretion with respect to forfeiture.  


The list of forfeitable crimes in the law captures all offenses classified as felonies, 
some misdemeanor crimes, and anything punishable by a term of imprisonment 
exceeding five years. The list includes, but is not limited to: various theft statutes; 
forgery; tampering with records; bribery; perjury; misapplication of entrusted 
property and property of government or financial institutions; tampering with public 
records or information; criminal attempt, solicitation and conspiracy; murder; 
voluntary manslaughter; involuntary manslaughter; aggravated assault; retail theft; 
identity theft; bomb thefts; distribution of a computer virus; corruption of minors; 
unlawful contact with minors; and the sexual offenses listed in Chapter 31, 
Subchapter B of the Pennsylvania Crimes Code.  


The list of forfeitable crimes doesn’t stop at Pennsylvania’s borders. The Forfeiture 
Act includes all federal criminal offenses and another state’s laws that are 
substantially the same as any forfeitable Pennsylvania crime.  


Committing the crime outside your PSERS-related workplace can also lead to 
forfeiture.  In 2002, the Commonwealth Court found that a member forfeited her 
PSERS benefits even though her crime was related to her public employment position 
as a tax collector and not her school employment. Public School Employees' 
Retirement Board v. Matthews, 806 A.2d 971 (Pa. Cmwlth. 2002). The ruling, cited in 
other forfeiture cases, states: “Act 140 contains no requirement that the pension 
benefits that are forfeited be necessarily connected to the public employment related 
to [the] crime the public employee committed.”  


Therefore, PSERS reminds you: Don’t do the crime if you don’t want to lose the time 
(and your retirement benefit) 


 













 


PSERS Investment Transparency  
 


• On December 6, 2019, PSERS Board of Trustees approved an investment 
transparency policy that codified many of the agency’s long-standing 
methods of providing investment records to the public, press and 
policymakers in accordance with existing state laws, Commonwealth 
directives and best practices in government finance.  


• The policy stresses that PSERS will abide by its legal and fiduciary 
obligations when using the agency’s website and other means to release 
investment returns, fee data, and budgetary and actuarial data. 


• The information below is publicly available on PSERS’ 
website. Contact PSERS Communications Office or 
Legislative Liaison for help locating investment and 
financial records. 


 


  
  


Visit PSERS.PA.GOV for detailed information & reports on PSERS 
investments and financial publications. 








 
 


 


PSERS Investment Performance as of 
March 31, 2021 
Presented by Verus Investments to PSERS Board during  
August 4, 2021 meeting 
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Pennsylvania Public School Employees’ 
Retirement System (PSERS) 
 


PSERS, founded in 1917, began operations in 1919 to oversee a 
statewide defined benefit pension plan for public school employees. 
PSERS’ role expanded under Act 5 of 2017. The act created two new 
membership classes with a defined benefit (DB) and a defined 
contribution (DC) component, and a DC only membership class. 


 


 
PSERS: At a Glance 


 


Members 
As of June 30, 2020  


Approximately 500,000 
    Over 256,000 active members 
    Approximately 240,000 retired members/beneficiaries 


Average Annuity Paid 
(annuitants, survivor, beneficiaries, 


disabled annuitants) 
As of June 30, 2020 


 $25,753 per year 


Total Preliminary Net Assets 
as of June 30, 2021  ~$70.0 Billion in DB Plan 


~$55.3 Million in DC Plan  


Funding Sources 
25-year totals 


As of June 30, 2020 
 


15% member contributions  
26% employer contributions 
59% investment earnings 


Member 
Contribution Rate 


As of June 30, 2021 
 Member contributions range from 5.25% to 10.80% 


of payroll depending on their class of membership. 


Employer 
Contribution Rate 


 
 


34.51% of payroll, beginning July 1, 2021 
The FY 2021/2022 rate provides 100% of the actuarially required 
rate based on sound actuarial practices and principles. 


Number of Employers 
As of June 30, 2020  770 


Funded Status 
As of June 30, 2020  59.2% on actuarial basis with an unfunded liability of 


$44.03 billion 


Investment Returns 
As of March 31, 2021;  
annualized, net of fees 


 22.70% 1-year; 8.51% 3-year; 9.40% 5-year 
7.48% 10-year; 16.03% Fiscal Year-to-Date 


Investment Rate of Return 
Assumption  


On Friday August 6, 2021, the Board reduced the 
annual investment return assumption from 7.25% to 
7.00% 
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PSERS Risk-Balanced Asset Allocation 
 


PSERS is a long-term investor and manages the Fund with two key goals in mind: maximizing 
returns and minimizing risk over 10- to 30-year time horizons. To achieve those goals, the Board 
built a diversified asset allocation aimed at hitting its return assumption of 7.00% while 
balancing risk if annual and cumulative returns fall above or below that mark. PSERS’ diversified 
portfolio includes more than a dozen asset classes, such as equities, fixed income, real assets, 
and absolute return. 


The PSERS Board, in consult with its investment professionals and consultants, implemented the 
diversification strategy following hard lessons learned from years of employers underfunding the 
System and from market losses incurred during the 2008-09 worldwide financial crisis. The 
Board is in the process of its 2021 asset allocation review. 


 


 


 
*PSERS uses financing to increase economic exposure to diversifying asset classes that manages overall portfolio risk while  


maintaining an allocation designed to achieve the long-term goals of the System. 


Preliminary Asset Allocation 
as of June 30, 2021 


Target 
Allocations 








 


PSERS by the Numbers:  
Statistics by Legislative Districts 
 


PSERS benefit payments and membership data by U.S. Congressional districts, PA 
State Senate districts, and PA State House districts. Data is updated on a fiscal year 
(July 1-June 30) basis. 


PSERS partnered with the Governor’s Office of 
Administration, Office of Information Technology, 
Geospatial Services to create interactive, web-
based maps that visualize PSERS benefit 
payments and membership by location. The 
interactive maps utilize the latest geospatial 
technology to present several statewide views of 
PSERS positive economic impact to the 
Commonwealth.  


 


Interactive Maps  Available Sample of Information Displayed 


  
 


 


 


 


 


 


 
 


  


Visit PSERS.PA.GOV to view PSERS benefit payments and 
membership data by your legislative district. If any of your 


constituents have questions about PSERS, we are here to help. 








 


Historic Overview of PSERS Annual Cash 
Flows & Net Investment Performance  


• Aug. 4, 2021: PSERS announces preliminary net investment return of 
25%+ for the fiscal year ended June 30, 2021. 


• 2020: Covid-19 pandemic begins and PSERS net investment income falls. 
• 2019: Act 5 of 2017 takes effect. PSERS benefit structure now includes a 


Defined Contribution component. 
• 2016-17: PSERS funding begins to trend upward as policymakers follow 


through with their Act 120 commitment by making their first full actuarially 
required payment in over a decade.  


• 2010: Landmark Act 120 is passed to gradually increase employer 
contributions to make up for prior years’ shortfalls and to reduce benefits for 
school employees hired as of July 1, 2011. 


 


PSERS Annual Cash Flows and Net Investment Portfolio 
*Preliminary Fiscal Year 2020-2021 Figures 


 
 


 
 
 


Visit PSERS.PA.GOV for more information on PSERS cash flows and 
investment portfolio. 








The Public School Employees’ Retirement System (PSERS) offers a Defined Contribution (DC) Plan for 
PSERS members in Class T-G, Class T-H, and Class DC. Based on salary, members and their employers 
contribute per pay into the PSERS DC Plan. Members have the opportunity to select their own investment 
portfolio or remain in a default target date investment option based on their date of birth. The contributions 
have the potential to grow based on investment earnings, but are not guaranteed against loss in declining 
investment markets. 


PSERS provides oversight and management of the PSERS DC Plan’s design, administration, and governance 
to help ensure that PSERS members are offered an efficient and low cost retirement savings program. In 2020, 
the annualized record keeping fee paid to Voya® for the operation of the PSERS DC Plan was only $31.90 
per member account and PSERS did not charge an administrative fee for its management and operational 
services. PSERS is committed to keeping fees transparent, and will continue to provide clear descriptions of 
the services provided and the costs associated with offering the DC Plan to our members. A Fee Explanation 
document is maintained and updated quarterly to report investment fees separate from PSERS DC Plan record 
keeping fees, and to disclose any other special fees. Visit psers.pa.gov and go to Active Members > Defined 
Contribution Plan for more information.


With PSERS, you’re on your way!


Our commitment to a best-in-class and low cost  
retirement savings program


PSERS Defined 
Contribution Plan 
2020 Summary
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2020 highlights for the PSERS DC Plan
As of December 31, 2020, highlights included (dollar amounts rounded to the nearest whole dollar):


•  23,542 Participant Accounts with a Balance (up from 9,718 as of December 31, 2019)


•  $31,706,148 Total Plan Balance (up from $4,676,227 as of December 31, 2019)


•  $12,868,765 Total Member Contributions


•  $10,231,955 Total Employer Contributions


The Total Plan Balance is invested by the participants across the available investment asset classes as follows:


Asset Class As of December 31, 2020 As of December 31, 2019
Target Date (Asset Allocation) $30,912,771 $4,625,032
Stocks $404,655 $47,640
Bonds $19,568 $1,971
Stable Value $4,103 $591
Balanced $14,104 $569


Changes to the investment options in 2020, included:


•   Removing the Templeton Global Bond R6 as an investment option after a performance review by the  
PSERS Board.


•   Adding the T. Rowe Price Target Date 2065 as a default investment option for newly-enrolled PSERS members 
born on or after January 1, 1996.







An array of investment options
There are two types of investment options available to participants in the PSERS DC Plan – pre-assembled 
portfolios known as target date investments and individual investment options across all major asset classes that 
provide broad exposure to stocks, bonds, and stable value investments.


Making an investment change 
Participants can review and change their investment elections at any time. While the target date investments are 
diversified, professionally managed, and aligned with a participant’s date of birth, he or she may choose to invest 
in a different target date investment or create a unique allocation from the other available investment options.  
For more information on the investment options, performance history, or to make an investment change, 
participants can visit their PSERS DC account through the PSERS Member Self-Service (MSS) Portal or  
call 1.833.432.6627 (1.833.4DC.MMBR).


Target Date
T. Rowe Price Target Date 2020
T. Rowe Price Target Date 2025
T. Rowe Price Target Date 2030
T. Rowe Price Target Date 2035
T. Rowe Price Target Date 2040
T. Rowe Price Target Date 2045
T. Rowe Price Target Date 2050
T. Rowe Price Target Date 2055
T. Rowe Price Target Date 2060
T. Rowe Price Target Date 2065


Stable Value
ICMA-RC Vantagepoint PLUS Fund R10


Bonds
BlackRock High Yield Bond K
PIMCO Total Return Instl
PIMCO Real Return Instl


Balanced
Calvert Balanced R6
Large Cap
Fidelity® 500 Index


Small/Mid/Specialty
Fidelity® Extended Market Index
Fidelity® Real Estate Index


Global/International
American Funds Europacific Growth R6
Invesco Developing Markets Fund R6
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Participant highlights for the PSERS DC Plan
Participants in the PSERS DC Plan manage their current financial needs while also focusing on long-term 
retirement planning and saving for the future. PSERS encourages its members to take control of their 
retirement by understanding the unique retirement benefits available through their PSERS membership to help 
make informed decisions about their future.


As of December 31, 2020, participant highlights in the DC Plan included:


 



 





 



 


New participant resources are now available online
PSERS and Voya Financial® have partnered to offer a number of PSERS DC account features and tools, 
available online through the PSERS Member Self-Service (MSS) Portal. Members can visit psers.pa.gov to 
register for and log into the MSS Portal. 


•   6 pre-recorded presentations about retirement planning concepts and the PSERS DC plan.


•   Voya Learn, featuring live and on-demand online sessions designed to help viewers achieve the financial future 
they envision.


•   Voya’s Budget Calculator, which simplifies budgeting into a 50/30/20 approach (50% needs, 30% wants, 
20% savings). 


With PSERS, you’re on your way! Visit psers.pa.gov for more information about PSERS or the 
PSERS DC Plan. Participants with questions about the PSERS DC Plan can call 
Voya weekdays at 1.833.432.6627 (1.833.4DC.MMBR) to speak with a 
Customer Service Representative between 8:00 a.m. – 8:00 p.m.
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With PSERS, you’re on your way!


86 - Age of the Oldest Participant


16 - Age of the Youngest Participant


$39,082 - Highest Participant Balance


10,643 - Total Website Logins since 
January 1, 2020


2,081 - Total Mobile Logins since 
January 1, 2020


1,701 - Total Participant Calls since 
January 1, 2020


594 - viewed myOrangeMoney since 
January 1, 2020


86


16





