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On behalf of the Pennsylvania Assisted Living Association (PALA), which represents Personal Care Homes

(PCH) and Assisted Living Residences (ALR) throughout the Commonwealth, thank you for the

opportunity to submit comments to the House Labor and Industry Committee regarding HB 262.

Currently, there are 1,133 PCH and 61ALR serving approximately 50,000 seniors across Pennsylvania. In

our communities, seniors receive compassionate care from thousands of frontline staff including direct

care workers, nursing assistants, dietary aides, housekeepers, maintenance, and administrative staff.

The transmission of COVID-19 has affected residents and staff in PCH and ALR at alarming rates. The

Department of Human Services February 12th report indicated 10,671residents and 6,182 staff are

COVID-19 positive along with 1,548 deaths. There continues to be outbreaks at communities one year

into the virus. A tool to prevent COVID-19 spreading in a community is testing for the virus. HB 262

would limit the capability of providers conducting testing to safeguard the vulnerable population that

call PCH and ALR their home. Regular testing for COVID-19 has allowed many communities to prevent

outbreaks. Why would you want to eliminate this tool that protects seniors in your districts?

While PALA recognizes the reasonable opposition to across-the-board mandatory vaccinations for all job

positions in all industries. We remain opposed to HB 262 because of its creation of a blanket all-

encompassing right for employees to refuse mandatory invasive medical testing or vaccinations such as

the COVID-19 vaccine. We agree that any mandatory vaccination policy should have appropriate carve-

outs for individuals with disabilities and sincerely held religious beliefs.

Specifically, if the long-term care industry, allowed employees to opt out of COVID 19 vaccinations it

would dramatically increase the risk of infection for seniors most vulnerable to the virus. Contrary to

the language of HB 262, it is our position that the Commonwealth of Pennsylvania should take steps to

consider mandating vaccines for health care workers, to include senior living employees. Among the

issues that the state should consider are:

1. State requirements for all health care workers, including staff at senior congregate care settings, to
receive COVID-19 vaccinations at an appropriate time and as a requirement for employment while
providing exemptions for medical and religious reasons;

2. Expanding distribution of vaccines for all senior congregate care settings to other administration sites
and providers including but not limited to health departments, long-term care pharmacies, primary care
physicians, long-term care practitioners, and local pharmacies;

3. Expanding the eligibility and continued prioritization of all seniors and staff in congregate care
settings including those that have been excluded previously;

4. Expanding access to and prioritization for all new seniors and new staff in congregate care settings
not currently covered under the Federal Pharmacy Partnership for Long-Term Care;



5. Providing the opportunity for congregate care settings, where appropriate, to opt-in as a COVID-19
vaccine administration site;

6. Full authorization of COVID-19 vaccines by the FDA as appropriate and at the earliest opportunity.

The long-term care industry has suffered greatly as a result of this pandemic and it is going to take a

long time to recover if vaccinations for seniors in our care and for our staff are not made a priority. The

Committee needs to take into consideration that there are 11 skilled nursing communities, at least 14

personal care homes and 1assisted living community, not to mention a VA hospital, Wellspan Health

System, and the multiple private duty agencies including Just Like Family, all caring for seniors in

Lebanon County alone. As our organization has discussed with Senator Casey, priority access to

vaccinations, PPE and testing for senior living communities and those caring for seniors is crucial to

protect our most vulnerable citizens. The country is currently experiencing a resurgence of COVID-19 in

over half the states. Senior living residents and employees must have priority access to the vaccine. We

must make vaccines available to our senior living facilities and those providing care to seniors in the

community now.

We strongly urge the Committee to oppose this legislation, as it will have a dramatic negative impact on

the senior care industry and the health and safety of our state's senior citizens. The Equal Employment

Opportunity Commission ("EEOC") has determined that COVID-19 meets the direct threat standard,

meaning that "a significant risk of substantial harm would be posed by having someone with COVID-19,

or symptoms of it, present in the workplace at the current time." This danger is exponentially increased

in the senior congregate care community. We simply must take every step necessary to vaccinate as

many residents and employees as soon as possible. Unfortunately, HB 262 runs directly counter to this

much needed goal.

We would welcome the opportunity to provide any other details or information that the Committee

would request. We also would welcome the opportunity to work with the Committee or the bill sponsor

directly to craft legislation that is in the best interests of the senior care resident and employees.

Thank you for your consideration of our comments.
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