Good morning. Many thanks to Chairmen Cox and Harkins, and the Labor and Industry
Committee for the opportunity to speak today. My name is Eric Ramsay, and I am the
Director of the Apprenticeship and Training Office (ATO). I have been working on
issues of apprenticeship and training since I first joined the Bureau of Labor Law
Compliance at Labor & Industry in 1999. While there, I served as the program manager
for apprenticeship and training, which included the duties of reviewing apprenticeship
compliance issues, maintaining records of registered apprenticeship programs, and
serving as the administrative arm of the Apprenticeship and Training Council. With the
creation of the ATO, I continue to perform those same duties, with the added mission of
increasing the number of apprenticeship opportunities, educating the public about the
benefits of apprenticeships, and expanding the apprenticeship model into non-traditional
occupations, industries, and populations.
My goal today is to outline the process, guidelines, and requirements for registering
apprenticeships in Pennsylvania, which includes regulations on journeyworker to
apprentice ratios.
The Apprenticeship and Training Council is charged with approving registered
apprenticeship programs in Pennsylvania. The council is made up of 11 members, with
representatives of employees, employers, and the general public. The Apprenticeship
and Training Office provides support for the council, which makes the final
determination of approval on programs. Since 2010, the U.S. Department of Labor's
Employment and Training Administration has granted Pennsylvania "continued
recognition" as the Registration Agency for Federal apprenticeship purposes. This
allows the ATO to build relationships with PA employers, customize state-specific
programs for our stakeholders, and provide agile customer service that can quickly
respond to the needs of employers and workers within the state.
When an employer wants to register an apprenticeship or pre-apprenticeship, the
organization is provided with an application and Pennsylvania's standards of
apprenticeship. These standards include the number of hours required in on-the-job
training, the amount of hours required in classroom instruction, the journeyworker to
apprentice ratio , and a variety of other standards. The application requires the
employer to provide workforce demographics, selection procedures, apprentice
agreement, an outline of related instruction or classroom training, and a letter from the
training provider.
My staff and I work with the employer to assist with the application and prepare them for
the Apprenticeship and Training Council meeting. The employer then appears before
the council to briefly describe the program, and answer any questions the council

members have. Most programs are approved at that time, and a small number are
tabled if there any outstanding issues that need to be resolved. We work very hard to
make sure any organization that wants to sponsor an apprenticeship program in
Pennsylvania is able to meet the requirements and ultimately get the program
approved.
Health, Safety, and Welfare of the apprentice are values that are imbedded into the core
of registered apprenticeship. Proper supervision and training for apprentices are two
major factors that need to be addressed in every registered apprenticeship program. In
the regulations governing Apprenticeship and Training Programs, ratios are addressed
in section 83.5 subsection (7). It stipulates one apprentice for four journeyworkers, two
apprentices for nine journeyworkers, three apprentices for fourteen journeyworkers, and
so forth in units of five journeyworkers. These ratios secure safety at the worksite and
ensure the journeyworker can properly supervise and train the apprentice. The
Apprenticeship and Training Council verifies the ratio requirements at the time of
program approval, but otherwise has not kept historical data on ratios once the
programs have been approved.
Since the creation of the ATO in 2016, apprentice numbers have grown by 38 percent,
from 13,282 to 18,366 Pennsylvanians, that are getting on-the-job training in a variety of
occupations. Pennsylvania's goal is to grow the number of apprentices to 30,000 by
2025. Pennsylvania is currently 5th in the U.S. for number of registered apprentices and
1oth in the U.S. for apprentices completing apprenticeship programs. During this
administration, we have registered numerous non-traditional apprenticeship programs in
healthcare, human services, early childhood education, information technology, medical
research, and agriculture. Several of these programs are especially innovative, and are
the first of their kind in the nation.
The Apprenticeship and Training Office has received apprenticeship accelerator and
expansion grants to ramp up and expand registered apprenticeship activities in PA.
Labor and Industry has received over $5. 7 million in grants with allowable activities such
as tuition reimbursement, training materials, supplies, and the overall delivery of training
to apprentices. In addition, the Governor's PAsmart initiative has provided $14 million
for apprenticeship funding to date, which has allowed us to fund new apprenticeship
and pre-apprenticeship programs, and to increase apprenticeship for non-traditional
populations and non-traditional industries.
Again, thank Chairman Cox and Chairman Harkins, and the rest of the Labor and
Industry Committee. I'm happy to answer any questions you may have at this time.

