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Members of the House Committee on Labor and Industry, 

Good afternoon. On behalf of Americans for Prosperity activists and citizen leaders in 

Pennsylvania, I wish to thank Chairman Kauffman for convening this hearing on HB 2571, which 

amends the Public Employe Relations Act. My name is Beth Anne Mumford and I am the State 

Director of Americans for Prosperity Pennsylvania, one of 36 state chapters nationwide aiming 

to recruit, educate, and mobilize citizens in support of the policies of a free and open society at 

the local, state, and federal level. Our grassroots volunteers advocate for policies that break 

down barriers and enable people to work hard, provide for their families, and achieve the 

American dream. I appreciate the opportunity to participate in today's hearing and to express 

my support for this important legislation. 

An important part of our mission to break down barriers that stand in the way of people 

realizing their potential is identifying and championing policies that expand worker freedom 

and protect employee rights. Specifically, HB 2571 aims to protect the rights of employees in a 

collective bargaining unit who are not members of a representative union-previously known 

as "fair share fee" payers-by accomplishing four things: 

(1) requiring that public employers routinely notify nonunion members that all 

payments made to a representative union are voluntary and that employers receive 

affirmative consent from an employee for any such payment collection; 

(2) requiring that public employers notify job applicants that membership in a 

representative union is not a condition of employment and that, as a nonmember, 

they have no obligation to make any payments to a union; 



(3) prohibiting public employers from making any payroll deductions from wages of 

nonmembers in order to make payments to a representative union; and 

(4) repealing previous state laws that authorized "fair share fee" payments to unions by 

nonmembers. 

This legislation is proposed in direct response to the Supreme Court's recent decision in Janus v. 

American Federation of State, County, and Municipal Employees. In its decision, the Court held 

that no public employee can be compelled to pay union dues or fees as a condition of 

employment, and that employees now must affirmatively opt-in to union membership if they 

wish to join, regardless of what their status was prior to the ruling. Until the Janus decision, 

public unions could charge mandatory "agency fees" or "fair share fees" to employees who 

declined to join but were still subject to union bargaining contracts and representation. Those 

fees are often nearly the same cost as full membership and could not be used for overtly 

political activities such as donations to candidates. With the Court's decision, all states

including Pennsylvania-effectively became right to work states in the public sector as unions 

are now prohibited from forcing union members to pay agency fees. 

HB 2571, made possible by the Janus decision, is an important step in the right direction toward 

worker freedom and the defense of employee rights. In states that have passed similar right to 

work-type legislation, the evidence is clear that such policies provide not only better overall 

individual rights for public workers but also better laws governing measures that affect 

taxpayers and state and local budgets. According to a recent SO-state report1 by the 

Commonwealth Foundation that measured the impacts of a variety of union-related state laws 

and regulations, Pennsylvania was given a D letter grade for its required collective bargaining, 

binding arbitration during contract negotiation impasses, and forced unionization. These 

policies actively limit workers' rights. By contrast, neighboring West Virginia, which recently 

passed its own public sector labor reforms and converted to a right to work state, received a 

letter grade of B. 

Looking at government sector union membership across the United States, it is clear that the 

Janus decision could lead to a large number of Pennsylvania public employees wishing to 

exercise their constitutionally protected right to serve the public without joining a union. 2017 

data2 shows that the public-sector union membership rate in right to work states is less than 

half of the membership rate of non-right to work states. Recent data3 indicates, for instance, 

that although only 44 percent of teachers reside in non-right to work states, 69 percent of the 

1 https:ljwww.commonwealthfoundatlon.org/docLib/201804.11 Transforminglabor2017.pdf7t=4/ll/2018%2011:20:58%20AM 
2 http://www.unionstats.com/ 
' http://www.aei.org/spotlight/the-janus-case/ 



National Education Association's (NEA) membership resides in those same non-right to work 

states. In the three states that recently added a right to work status for teachers - Wisconsin in 

2010, Indiana in 2011, and Michigan in 2012 - NEA membership has decreased4 59 percent, 18 

percent, and 17 percent respectively. 

Also, while Janus only applies to government employees in Pennsylvania, other states with full 

right to work laws have enjoyed positive economic outcomes that are worth noting. According 

to the Wisconsin Policy Research lnstitute5
, the presence of right to work added on average 

about 6 percentage points to a state's annual growth rate between 1983 to 2013. Specifically, 

between 1970 and 2013, the 22 states with right to work laws experienced income growth 

rates nearly twice as large as non-right to work jurisdictions. In other words, those 22 states 

produced 28.75 percent of America's personal income in 1970 but over eight percentage points 

more, 37.32 percent, in 2013. Since 1990, in fact, the job growth in right to work states is up 47 

percent6
, versus just 21 percent in forced-unionization states. Looking at two states that 

recently became right to Work, since 2012, Indiana's payrolls have grown by 5. 7 percent7, and 

in Michigan they have grown by 4.5 percent8 since 2013. 

The data is strong: policies that enhance worker freedom help to strengthen the state's 

economy. Now that Janus has restored the constitutional rights of workers, it is time for 

Pennsylvania to begin dismantling the barriers placed before its public employees. Their rights 

against forced speech and association-being just as valid as any other employee rights-would 

at long last be codified by the legislation before this committee. HB 2571 promotes the values 

of Americans for Prosperity and its members, specifically that each of us deserves the 

opportunity to freely pursue his or her own interests. As such, we are proud to support this 

legislation. Thank you, Mr. Chairman, for the chance to speak this afternoon, and I look 

forward to addressing any questions or concerns the Committee may have. 

4 http:Uwww.ael.org/spotllght/the-janus-case/ 
'http:(/www.wprl.org/Bl·Flles/Special·Reports/Reports·Documents/rtw225.pdf 
'https://www.lllinoispollcy.org/)obs-and·lncome-growlng-much-faster-ln·right-to-work-states/ 
'https://www.lllinoispolicy.org/lobs,a nd-lncome-growlng·much·faster·in·rlght·to·work-states/ 
• https://www.illlnoispolicy.org/lobs-and-lncome-growlng-much·faster·in-rlght-to-work-states/ 


