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Chairman Grove, Chairman Harkins, and members of the Select Subcommittee on Technical 

Education and Career Readiness, my name is Beth Olanoff and I am the Policy Director at the 

Pennsylvania Department of Education. Thank you for providing PDE the opportunity to submit 

comments regarding the Workforce Innovation Opportunity Act and career and technical 

education in Pennsylvania.  

 
One of the goals of the federal Workforce Innovation Opportunity Act is better coordination 
of federal programs among the state agencies which oversee them. The intent is to 
improve efficiency, access and outcomes for the citizens served by these various 
programs. 
 
WIOA is primarily concerned with providing training and opportunities to individuals with 
particular barriers to employment.  There are several other federal and state programs 
which are related to workforce development in the commonwealth that serve other 
constituencies of workers or prospective workers, like secondary school students, for 
example, who are not a targeted WIOA population.  
 
Pennsylvania submitted a combined WIOA state plan specifically to include all of the 
commonwealth’s workforce development activities with the goal of improving 
collaboration and alignment among core WIOA programs and other programs related to 
development of the workforce in Pennsylvania.  The federal Perkins program which 
provides substantial federal funds for career and technical education is an example of 
one of the other programs. 
 
At the state level, state agencies work hard to leverage resources in the area of youth 
activities.  Both the Departments of Education and Labor & Industry are exploring and 
developing appropriate connections between WIOA youth activities focused on out of 
school youth and on young people with disabilities. Perkins funding includes grants to 
support postsecondary training and opportunities for these young people.   
 
Perkins postsecondary programs are among the WIOA eligible training programs. The 
training programs are part of the WIOA career pathways.  Current postsecondary 
programs are part of the Perkins statewide Programs of Study and each Program of 
Study leads to a certificate, diploma or degree. 
 



Perkins postsecondary funding has benefits to high school students in career and 
technical education programs as well. In accordance with the federal Carl D. Perkins 
Career and Technical Education Improvement Act of 2006, Pennsylvania requires 
postsecondary institutions receiving Perkins funding, including the 14 community 
colleges, to articulate with secondary schools that offer PDE-approved Career and 
Technical Education (CTE) programs of study.   
 
The Students Occupationally and Academically Ready (SOAR) Program allows 
qualified high school students enrolled in an approved career and technical Program of 
Study to receive college credit toward a diploma, certificate or degree in a similar 
program at a postsecondary institution. The SOAR program serves as a seamless 
pathway from secondary to postsecondary education and ensures students transition 
from one level of study and training to another level without delays or duplication of 
learning or expense. Colleges use Pennsylvania’s electronic transfer and articulation 
system to indicate the number of college credits awarded to each program of study. 
 
Students can earn between two and 22 college credits for their technical coursework in 
high school, before high school graduation, as permitted in the specific CTE approved 
program of study and the Perkins IV Statewide Articulation Agreement.  
 
PDE works with the Pennsylvania Department of Labor & Industry on an annual basis to 
align Perkins programs of study to High Priority Occupations. The resulting product is a 
crosswalk between the Classification of Instructional Programs (CIP) and the Standard 
Occupational Classification (SOC) that is used by secondary and postsecondary 
Perkins recipients.  Alignment to the High Priority Occupations is an attempt to ensure 
students exit approved Programs of Study ready to gain employment in a position 
where job openings exist and a family sustaining wage is earned. 
 
Locally, there has been significant collaboration between workforce development 
programs and educational institutions, particularly community colleges.   
 
Montgomery County Community College (MCCC) is committed to partnering with the 

Montgomery County Workforce Development Board, MontcoWorks, to ensure that the 

local workforce is prepared for and moving into high growth jobs. MCCC has a strong 

relationship with MontcoWorks that includes collaboration in MCCC’s Perkins programs. 

The Interim President, Vice President for Academic Affairs and Provost are active 

members of the Montco Works Board. 

A representative of MontcoWorks is also a member of the college’s Perkins Committee.  

The WDB assists MCCC in focusing its strategies more effectively to increase students’ 

skills through the resources available through Perkins. In this role, the WDB provides 

feedback on the skill needs of employers, assisting in translating skill needs to job-

driven training strategies and up-to-date facilities.  



Community College of Allegheny County (CCAC) In School Youth program works to 

identify and recruit 11th and 12th grade high school students residing within the City of 

Pittsburgh for dual enrollment opportunities in college credit bearing courses.  The 

program participants have the option to enroll in CCAC coursework that leads to a 

certificate in Business, Computer Information Technology or Cyber-security.  After 

graduation from high school, students are prepared to enter into gainful employment 

and/or continue on into one of CCAC’s associate’s degree or certificate programs.  

Partners in this project include Pittsburgh Public Schools Career & Technical Education 

and Imani Christian Academy.  These two school partners assist in recruiting students 

for the program.  The project includes a Summer Leadership Academy.  Junior 

Achievement of Western Pennsylvania collaborates in this program component. This 

organization provides programs to prepare students in financial literacy, help the 

students to learn soft skills, assist them with getting the most out of job shadowing 

experiences, as well as preparing the students for leadership roles.  Employer partners 

participating in this program include Allegheny County, Rice Enterprises, LLC and 

CCAC. Employer partners will provide opportunities for mentoring, job exploration, job 

shadowing and internships, and on-the-job training.  

The goal is to serve sixty qualified youth in the program each year for a total of 200 over 

a four-year grant period. The students will be provided with career assessment, tutoring 

and other services necessary to prepare them to be successful in the dual enrollment 

program and enter CCAC with confidence upon high school graduation.  

Clarion University/Venango Campus Programs submitted to North West 

Pennsylvania Workforce Development Board are based on the HPO list for the region of 

Clarion. Crawford, Erie, Forest, Venango and Warren counties.  

Annually, the Coordinator of Career Services submits programs for WIA (now WIOA) 

approval to the N/W PA WIB based on their High Priority Occupations (HPO) list.  

Currently 29 certificates, Associate and Bachelor degree programs are approved which 

remain eligible for WIA/WIOA and Trade Act funding until June 30, 2016.  The 

relationship has dramatically increased exposure of technical degrees offered by 

Clarion University Venango Campus and has been extremely beneficial to those eligible 

for Trade Act funds which require updated skills due to their respective employers 

shuttering plants, re-locating facilities outside of the U.S. and/or being adversely 

effected by foreign trade. 

Bucks County Community College Perkins Grant continues to work closely with the 

local Workforce Development Board and PA Career Link in several ways.  The WDB 

representative serves as a key part of the Perkins Participatory Committee.   During the 

PPC meetings both entities continue to collaborate and develop ways that strengthen 

ongoing connections.  The Perkins Grant Coordinator has worked to ensure that many 



local businesses (such as IBM and Cobham Defense Electronics) are represented on 

the PPC as well.  At each meeting they review the many CTE programs, events and 

workshops offered through the Perkins Grant.  At the last meeting, the WDB 

representative provided updates about upcoming job fairs and employment statistics.  

Lengthy discussions about WDB interactions with local employers and the many well-

paying jobs that these area employers are currently seeking to fill were held.  The 

programs offered at BCCC were discussed and how the programs prepare students for 

available positions with the different employers.  

The presence of a Career Link office on the BCCC Upper Bucks Campus offers job 

search and career exploration services conveniently located to the Central and Upper 

Bucks community. 

Thaddeus Stevens College works in concert with the Lancaster Workforce 

Development Board on many levels.  Faculty and staff who have served or are serving 

on various executive councils deal with WDB workforce and youth councils.  

The College works with both the Lancaster WDB and Career Link of Lancaster in 

developing and conducting short term courses in basic construction, metal casting, and 

welding programs.  The College has also partnered with the Lancaster WDB in support 

of a 2.5 million dollar Trade Adjustment Assistance Community College and Career 

Training (TAACCCT) federal grant supporting several of the College programs including 

Electro Mechanical, HVAC, Machine Tool and Computer Aided Manufacturing, and 

Metals Fabrication and Welding Programs.  That relationship has opened up contacts 

with the Berks County WDB to develop initial conceptual participation in the College’s 

on-going short course programs.   


