
Thank you, Mr. Chairman and memb~rs of the Committee. I will echo my colleague's words in stating 

that it is always an honor to testify on behalf of Career and Technical education, and in this case, in favor 

of House Bill 1725. My name is Dr. Tim Rushton and I am the Director of Career and Technical Education 

at Lehigh Career & Technical Institute in Lehigh County. 

I would like to begin with a sobering statistic: 

According to the Pew Research Center, the United States will see roughly 10,000 Baby Boomers turn 65 

today, and about 10,000 more will cross that threshold every day for the next 19 years. 

Average age of machinists, plumbers, electricians, and carpenters in the US is 55 and this is the case in 

most of our skilled trades. 

What this speaks to is the current and future demand for these positions and the urgent need to replace 

these skilled tradespeople just to keep our economy going, not to expand it. 

Where are these people going to come from? How do we now plan for this shortfall? 

I have served as Director at three Career and Technical schools, one serving the Columbia-Montour 

Counties (Columbia-Montour Area Vocational Technical School), one serving Monroe county (Monroe 

Career and Technical Institute), and I am now the Director of Career and Technical Education at Lehigh 

Career and Technical Institute in Lehigh County. My experience has consistently revealed to me the 

following constants: 

1. We continue to have difficulty meeting demand for employers in many skilled trade positions 

regardless of the county where the school is located, specifically in manufacturing. 

2. There is a great deal of misinformation or misunderstanding surrounding Career and Technical 

Education and what it can provide to students (specifically careers in manufacturing). 

3. Students, guidance counselors, sending school teachers and administrators, and most 

importantly, parents, who are the persons directly responsible for the decision making process 

with many of our students, need accurate career information concerning opportunities in the 

skilled trades but often fail to receive it. 

Here is just one example of some of the misinformation that is rampant among students, parents, and 

yes, sending school personnel and this was also mentioned by Ms. Klevis: the notion that students 

cannot go to college if they attend a Career and Technical institute. 

To the contrary, a high percentage of our students will go on to complete a two or four year degreed 

program and like any other profession, the skilled trades will require life-long learning. 

When I ask students in student focus groups what made them choose a Career and Technical Education, 

I often get responses that range from having a family member or acquaintance in the trades, a family 

business, mom or dad, their high school counselor, or a friend. Others state that they became interested 

following their school tour of our facility. These students were influenced by others in the trade or by on 

site exposure to a trade ... accurate, real-world information! 



When i ask potential students who are currently in their sending schools and are either considering or 

have decided not to attend a Career and Technical School what their concerns were and why they chose 

not to attend, the overwhelming reasons mentioned was that they didn't see what the possibilities were 

after graduation if they attended a career and technical school, that they couldn't go onto college, and 

that the trades didn't seem progressive, advanced, futuristic, and their vision of a career in 

manufacturing is antiquated. To cloud the issue even further, many explained that they were told by 

parents, school personnel, and friends that they need to go to college in order to get a good job. Far too 

many of these students never reach our doors and fail to see the potential of a technical education. 

So what does all ofthis mean? It means that information, exposure, and involvement are the keys to 

bringing students in greater numbers to a career and technical education and to careers that are in high 

demand and provide family sustaining wages. It also points to the fact that we need to reach these 

students and their parents at a much earlier age. 

Benjamin Franklin once said, "Tell me and I forget. Teach me and I remember. Involve me and I learn." 

This is the basis of House Bill1725. Student centered involvement with business and industry. 

How does House 81111725 fit within the current delivery model of a Career and Technical School? 

1. It has a focus on collaboration among schools, business, and workforce system. 

This builds a connection between all three entities and students can see the connection and 

bridge from school to the workplace. Career and Technical Schools have close relationships with 

local business and industry and work closely with their WI B. This synergy that already exists 

would provide a spring board to a successful launch of a pilot program. 

Students can read about it or even see it on-line, but nothing creates or stirs their interest more 

dynamically than being on location at a business or working directly with staff immersing 

themselves in that career and/or company. It is the "real-world experiences" that students as 

well as adults remember most. 

2. It has a focus on Curriculum 

We as Career and Technical Educators continually fight this battle to inform students of the 

career opportunities in the skilled trades. Much has been centered on the high school age 

student but I would argue that we need to reach out to middle school and Elementary school 

age students in terms of exposing them to potential careers in manufacturing and in the trades. 

In truth, by the time students reach high school, many have already chosen not to attend a 

Career and Technical Center or pursue a career in the skilled trades and this is due in large part 

to lack of information and exposure to the opportunities. There is then, a vital need to change 

this cycle and dramatically increase the exposure to these opportunities at a much younger age. 

Once again, it is about exposure to the opportunities. Knowledge is power! 



The framework for this bill already exists in our current Career and Technical School model so 

the structure is there. However, none of this will bear fruit unless we fo.cus on student interest, 

information, and promoting the opportunities of a technical education coupled with an 

industry/business experience early in their decision process. The earlier the better! 

I have a unique perspective in that I came into education from the corporate world and spent 11 

years in an academic setting before crossing over into Career and Technical Education. Since I 

have come from the academic side of education, I can tell you first hand and from my own 

experience of the misconceptions and misinformation that exist regarding Career and Technical 

Education and the potential careers it can offer students. There are deeply ingrained 

perceptions about the skilled trades and career opportunities that can only be overcome by 

accurate information, exposure and connections to business and industry, and influencing the 

decision makers in our student's lives, the students themselves, their counselors, and most 

importantly their parents. 

Therefore we support House Bill1725 and I would invite you to visit your district's Career and 

Technical School and speak to the students and staff. I guarantee that you will leave the facility 

with a much greater understanding of what is offered to your students and community, of the 

incredible potential that exists and is not being fully embraced, and that you will leave as a more 

informed stakeholder and advocate of Career and Technical Education. 

Thank you. 




