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Mr. or Madame Chair and members of the committee, I am Brad Strasser from 
Stroudsburg and I am here representing myself in support of H. B. 50 - Right to 
Work Law legislation. 

I am a Captain employed by American Airlines. My status as a Non-Member 
Objector to the single agency shop of the Allied Pilot's Association (APA) 
representing the pilots of American Airlines didn't happen by mere the objection to 
"the use of a private organization as a compulsory condition of work or 
employment not in accordance with the fundamental principles of individual 
liberty and freedom of choice". It was that and more, which led me to my current 
status as an objector and Agency Fee Payer in the "Right to Work" state of Texas. 

My history with ''Associations", a term I think that the legislation should include, 
began when I first sought employment with a major airline after serving in the Air 
Force as a B-52 Aircraft Commander. In early 1988, I was hired by one of 
America's premier Flag Carriers, TWA, which required, as a condition of 
employment, that I join the Air Line Pilots Association (ALPA). Being fresh from 
the military and naive to the workings of an "association", aka union, my collective 
bargaining agent charged me during the1980's and '901s, a 2% off the top fee for 
the privilege of being a member of ALPA. 

During the volatile period of post deregulation of the airline industry when 
bankruptcy was the vehicle airline managements used to reorganize contracts and 
debt, retirements were de-funded to legal limits and thrown to an overwhelmed 
PBGC. I saw Eastern, Pan Am, Continental, TWA and others thrown on the altars 
of competition and free market principles while sacrificed to the high priests of the 
likes of Lorenzo and Icahn. Pilots who had years of experience and expertise had 
to start at the bottom of seniority lists as if they were an inexperienced novices. 
This has been the way of unionized professional pilot for generations. 

Because of unions, I have no choice of the company I work or location I live. I 
cannot use my expertise (trained to a certain skill level with experience) as a 
vehicle for compensation. If I voluntarily resign from American Airlines, interview 
with Delta and get hired, I start at the bottom. This is true for all US Carriers and 
the only exceptions are some foreign carriers who are desperate enough for english 
speaking and experienced pilots in the type of aircraft they will fly. It would be 
disastrous financially and professionally if I left American for another airline out 
of choice. 

A few of the brave have left one major airline for the other, but only when forced 
to by furlough, hardship or quality of life issues and most of those few do it when 
they have relatively low seniority in the company they are leaving so as not to lose 



too much money in pay and retirement. If flying airplanes weren't such a 
specialized profession, I could understand the seniority issue per company, but 
even electricians keep their relative pay per experience, but they don't have the 
need of a collective bargaining agent as a craft because of individual contracts. 

Getting back to the issue of passing HB 50 for the benefit of all who support and 
endure the overwhelming burden and lack of choice of shops that are closed to 
nonmembers or use forced union labor membership as a requirement of 
employment, I cannot stress enough that this is not about union busting. 

This is about choice. 

Choice of the employer for whom you work. 

Choice of location of where you work. 

And the ability to transfer your expertise, thereby your career, to that next great 
job. 

But this isn't only about the choice of professional freedom locked in the rigid box 
of unionism but one of ethics and accountability. I know that this legislation will 
not change and won't even address the way seniority issues are tossed aside as a 
forgone conclusion by Unions and Associations like mine. I have endured the 
criticism, the inability to buy reasonable rates of professional insurance, and other 
perks not available to Agency Fee Nonmembers. But as an Objector, I do force the 
issue of accountably by the ethical enforcement of the law by charging APA to a 
line-by-line review of how they spend the members and nonmembers dues and 
agency fees. 

I cannot stress how important this is to those of us who choose not to be part of this 
association because of a plethora of reasons but none as important as: 

Freedom of choice of political affiliation. 

By the forced use of the member's dues in the propagation of a political agenda or 
ideology is ethically reprehensible and seriously unconstitutional. I know the 
arguments but the one qualifier of free political speech is that it be unforced. By 
being a nonmember objector, Agency Fee Payer, I and others pay only those costs 
incurred by the collective bargainer of the contract of the class, legal representation 
and grievance of contractual issues and, thereby, force the union to prove those 
costs every year. We trust our association more because we demand proper 



verification of their account. We do justice by the membership by not succumbing 
to labor monopolizing our careers and political views. We wish only the freedom 
to work for whom and where we choose. That's why this bill is called "The Right 
to Work" as we choose and for those who would choose to hire us. 

I encourage those who love freedom of choice and accountability to vote for HB 
50. 




