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Good Morning, 
My name is Paul Petersen, Founder and President of A Minor 
Consideration.. .the only group of former child stars in this nation. 
I have come to you today, along with my friends, Ms. Alison 
Arngrim whom you will remember as "Nellie" on "LHotP," and 
Mr. Jon Provost, who, like me, grew up on a fondly remembered 
television show, "Lassie." 

We three literally grew up in front of America.. .and had the 
good fortune to work in California, home to Hollywood with its 
rich tradition of bringing talented kids to prominence.. .and in 
California, a body of law arose starting in 1922 to protect these 
high-profile youngsters.. .both in the workplace where limited 
hours and the provision of qualified studio teachers to see to the 
child's education, and through mandatory Coogan accounts, 
provide for these kids' future with the creation of an inviolate trust 
fund. 

With the origin of theatrical unions and the start of collective 
bargaining a system of what I will call "best practices" evolved to 
protect Minors.. .which actually found their way into the many 
collective bargaining agreements, most notably in 1974 when 
special provisions for Minors were codified in these Agreements. 
Along the way a perception grew in our nation that all kids 
featured in movies and on television were protected from the 
known risks of over-work and exploitation. The audience came to 
believe that all kids were, in all places and at all times, protected 
by the Industry that profited from the children's participation. 

Sadly, it just wasn't true. The California work rules exist 
only in California.. .and way back in 1938, children in 
entertainment were specifically exempted from federal child labor 
laws, with the assumption being that individual States would pass 
the necessary statutes and regulations. 



In short, if a kid worked in a different State.. .and worked on 
what we call non-union productions, they were at the mercy of 
their employer and the dreaded "stage parent." In forty nine 
States, children do not own the money they earn. In family law the 
basic provision that addresses the relationship between Parent and 
Child is as follows: 

"Parents of a working child are entitled to its custody, income 
and services." That's the law. Kids belong to their parents, period. 

Within this context the Entertainment Industry, rapidly 
spreading throughout the nation and the world, addressed the 
potential difficulties for kids working outside the traditional 
production stream as follows: 

Taken directly from the Basic Agreement, AMPTP (MPAA) in 
concert with AFTRA & SAG (2007, inclusive): "In the absence of 
child labor laws, or where there is a conflict in child labor laws, 
the strictest interpretation shall apply. ), 

Now let us jump forward in time to today's world and the 
format known as "reality television" that came into being in the 
year 2000. Perfectly ordinary people were cast in a variety of 
entertainment formats and featured in serial productions. At first 
there were games like "Survivor," and then there were contests that 
featured rather polished performances from America' s most 
talented performance artists. These reality show formats were well 
outside the Mainstream of production.. .usually non-union, shot on 
location, and deliberately conveyed the impression that they were 
documentaries.. .or a taped version of "reality." 

Nothing can be further from the truth. These reality shows 
are conceived, packaged, cast and sold to content providers. They 
employ writers, producers, production crews and publicists. The 
cast members are subject to the direction and control of the 
producers.. .none of which would be a bad thing if we were talking 



about adult participants with the power to disobey and provide 
Informed Consent. 

Then came the family shows featuring whole batches of 
children, often multiple birth families. Suddellly big families were 
all the rage.. .and always, underlying these presentations, was the 
incorrect assumption that the children being displayed on national 
television were protected the Industry's best "custom and 
practice." 

We now know that this presumption is incorrect. Reality 
show producers tried to tell the nation that the children were 
merely "participants," as if living breathing little humall beings 
were unaware that there were cameras and commercial broadcasts 
of their images.. .were somehow oblivious to the fact that conflict 
and controversy were becoming the staple of reality shows. 

Alarm bells started going off all over the nation.. .from 
viewers who found their interest turning to concern as dozens of 
children were suddenly exposed the ripping, dangerous thing 
called Fame. 

As the nation learned that the children were not being 
individually compensated, that they were working in an 
unsupervised workplace, and that the people who surrounded them 
were often unmindful of the present and future welfare of these 
highly visible children a groundswell of concern started to rise. 
Which brings us here today. 

The difference between working on a mainstream television 
show and a so-called reality show is, for a child, a distinction 
without a difference. All of the predictable influences are the 
same.. .the loss of privacy, the separation from peers, the potential 
for humiliation and damaged character are the same.. .and to 



endure this without compensation and a promise that something 
has been set aside for the child's future is beyond the pale. 

1. Commercial productions utilizing Minors fall within the 
Industry's definition of Employment of Minors. 

2. The issuance of Perinits to Employ applies to all Minors 
involved in commercial productions. 

3. Work Perillits, generally issued by the local School Districts, 
assume the willing acceptance of good-faith "Terms & 
Conditions" according to long-acknowledged 
Employment Conditons assumed by the inctustry. 

Work Defined for Minors 

EXEMPT BROADCAST APPEARANCES; 

Contemporaneous News stories. . . ordinarily understood as 
components of local or national news (meant for one-time only 
broadcast). 

Non-Profit talent contests. . .School performance activities 
captured by Video. 

Documentary films. . . One-Time Productions not meant for 
continuing telecast. 

Privately broadcast Internet snippets, self-produced. 



NON-EXEMPT Performances: 

Continuing presence in a production presented as a series. 
Multiple episode productions involving an assigned crew. 
Scripted format. 
Multi-episode reality show concept when children are present 

and under the direction and control of a production entity. 
2nd appearance on a Talent Contest after winning lSt round 

contest. 

UNION PRODUCTIONS 

All productions utilizing casting calls, Agents, and covered 
by Incentive programs. 




