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CHAIRMAN GEIST: On behalf of the House 

Transportation Committee, I would like to welcome 

everyone to this hearing. 

And, at this time, I would like to make 

an announcement for those testifying, those at the 

front, all the mics are hot, so that at all times 

they're on. 

We would like to thank our friends from 

PCN here today to broadcast this live statewide. 

it's going into every cable network in the state; 

and we certainly appreciate that service that they 

provide, so that we can get the information that we 

want to get out concerning Norfolk southern to the 

public. 

At this time, I would like to introduce 

the folks that are here already, we know we have 

others that are coming. 

I'll start at my far left. As I 

introduce them, they're free to make a few brief 

remarks. Our representative from Huntington County 

and former member of the State Transportation 

Commission, Larry Sather. 

REPRESENTATIVE SATHER: Thank you, Mr. 

Chairman. First off, I'm delighted to be here. 

Sorry we have to be here for this particular reason, 
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but I would not have missed this opportunity. 

I share with Chairman Geist that I have a 

commitment that I have to end, too, at noontime in 

speaking to another group. But we are very 

concerned with the economy of this area and the job 

losses that are occurring. 

I made a statement about the closure of 

C-Cor and the impact that it will have on the area. 

Many of my people who work at the shops 

here and have throughout history, this is 

railroading that runs deep. 

We all want to have some answers as to 

why this is taking place after all the excitement of 

the day and the fact that we had to work towards --

we had a steel work force, we have a superior 

operation department that is here. 

we need some answers and would like to 

have them soon. Thank you. 

CHAIRMAN GEIST: To his right, 

Representative Jerry Stern. The Hollidaysburg car 

shops are in his district; and Jerry is another 

long-time member of the House, Jerry Stern. 

REPRESENTATIVE STERN: Thank you, 

Chairman Geist. I appreciate being here today. I 

represent the 80th Legislative District which 
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entails a portion of Bedford County as well as Blair 

county. 

As Chairman Geist indicated the 

Hollidaysburg car shops are in my legislative 

district, and I'm presenting testimony later on this 

morning. 

So thank you, Mr. Chairman, for the 

opportunity to be here with you today to share some 

thoughts and comments about the recent announcement 

of Norfolk southern. 

CHAIRMAN G E I S T : Beside me to my left is 

Jason Wagner, and a great guy from Altoona, I might 

say, and on the staff with the Transportation 

Committee. 

To my right, a senior member from Bedford 

County, long, long time House member and member of 

the Transportation Committee, Dick. 

R E P R E S E N T A T I V E HESS: Thank you, Rick. 

It's a pleasure to be here this morning. Just a few 

brief comments. I'm hoping through this testimony 

this morning that we can get some answers. 

There are a number of people from my 

district that work up in Hollidaysburg and 

Representative Stern's district. Hopefully, that 

some of the answers that we'll get here today will 
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be able to clear up some of the problems. 

I hope that Norfolk Southern is serious 

in what they're going to tell us here today. Thank 

you very much. I'm proud to be here. 

CHAIRMAN GEIST: And to Dick's right is 

Sue Sidney from my staff. To her right, 

representing the House Democrats, is Paul Parsells. 

And, Paul, would you like to say something? 

MR. PARSELLS: I'm happy to be here, Mr. 

Chairman, and we look forward to the testimony. 

CHAIRMAN GEIST: TO his right is Lyn 

Benka-Davies. She's a legislative research analyst 

with the House Democrats, and our committee is a 

very, very bipartisan committee. 

And we believe that there's no Republican 

or no Democrat when it comes to transportation, and 

so we run that committee this way and we've been 

doing it for years. 

This morning, we're gathered here in the 

first of two hearings and we may have another one to 

draw information out; more of a follow-up to the 

original hearings that this Committee had when 

Norfolk Southern took over Conrail. 

At the very beginning, for those who want 

to go back a while, the takeover was a hostile 
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takeover at one time. 

And that was when CSX and conrail were in 

love, and Norfolk southern came in as a hostile 

takeover. And all of the sudden, Conrail fell in 

love with Norfolk Southern and we have what we have 

today. 

During that time, with the help of our 

legal counsel, Dick Wilson, who is with us here 

today, we went out and took testimony from short 

line railroad shippers, rail labor and everybody 

else who we thought would be affected by the merger 

both positive and negatively. 

We collected a tremendous amount of 

information from the top brass of Norfolk Southern. 

I learned more about railroad efficiency 

than I ever wanted to learn in all that. I really 

learned that Norfolk Southern could run a railroad 

much better than Conrail; and that Norfolk Southern 

would be able to take over Conrail and take a 

million trucks off the road and do a lot of other 

things that they made comments to Pennsylvania. 

We all know that Class One railroads in 

America, since staggers, have had a really moving 

history. Part of that history is also a history of 

lost business. 
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For instance, since staggers and the 38 

percent gain in traffic that the railroads at Class 

One's have attracted, while at the same time the 

trucking industry has had a 150 percent increase. 

So the railroads know that they have 

problems, we know that we have problems. And when 

Norfolk southern made those promises to this 

Committee, we put those committee promises in 

writing. 

We submitted those promises to the 

Surface Transportation Board, not only for 

Hollidaysburg and Juniata, but for the State of 

Pennsylvania. 

Those promises were incorporated in that 

legal agreement that we're going to be talking about 

today. And I hope that we have revealing testimony, 

because the impact of what Norfolk Southern is doing 

to this committee is terrible. 

I think that my words would ring hollow 

right now if I were to go on any more. All I'm 

going to do is stand on a soapbox and pound my chest 

and beat on things. 

What I would like to do is open our 

hearings with some film clips that our staff put 

together. They tell the story better than anything. 
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As soon as that film is done, we'll go into 

testimony. Those of us up front will move until we 

run the tape. 

(videotapes were played.) 

CHAIRMAN GEIST: At this time, I would 

like to introduce Joe Petraca who has joined us from 

western Pennsylvania. 

From the video presentations, we think 

they tell a story a lot more than we could have if 

we had testimony and it was before this Committee. 

in the soap opera, As the Railroad Turns, we have 

gone from being seduced and abandoned with promises 

that were unbelievable to where we are today. 

And how did we get there? what's going 

on? And what's the official position of Norfolk 

Southern? 

This morning we have with us General 

Richard Timmonds. And before I say anything about 

Norfolk Southern, let me say something about the 

General personally. 

He's a straight-arrow. He tells it like 

it is. He's the first Norfolk official that I know 

of that said we're in trouble, when they were 

running the railroad on time, he came before our 

Committee and told us like it is. They still kept 
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him and didn't fire him so something is okay. 

This is a guy who commands thousands and 

thousands of men, and people have trusted their sons 

and daughters to serve under him. And I find him to 

be a very honorable and straight-up guy. And I want 

to make sure we separate the Norfolk Southern 

Company from the General personally. 

He was not a part of that promise group 

and he never came before this Committee and made 

commitments that we know of that weren't true. 

At this time, I would like to present 

General Richard Timmonds. 

MR. TIMMONS: Sounds like we're on. 

Working? Good morning, Mr. Chairman, other 

distinguished members of the Committee, local 

officials, and others with interest in Norfolk 

Southern and its operations in the Commonwealth. 

I thank you for the opportunity today to 

present information that I believe will be most 

useful to you as you review the past performance of 

Norfolk Southern since the conrail acquisition in 

June 1999. 

I would much rather have met this body of 

distinguished legislators and staff personnel under 

more favorable circumstances. 
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I truly regret, as does the company, that 

the reason for these hearings is the decision 

Norfolk Southern made to close the car shops here at 

Hollidaysburg. 

From my perspective, this is still a 

constructive forum for a useful two-way dialogue 

concerning the current Norfolk Southern situation as 

it has evolved over the past 22 months. 

Let me begin by saying that I have three 

observations to make this morning. And with your 

permission, Mr. Chairman, I would like to elaborate 

on each. 

These observations in summary are, first: 

The information processed underlying Norfolk 

Southern/Conrail acquisition in 1999. Secondly, the 

ongoing Norfolk southern strategies to address our 

current economic and service challenges. And, 

lastly, Norfolk southern's investment in the 

Commonwealth of Pennsylvania over the past two years 

and the general contributions to state organizations 

and institutions that we generally describe as our 

good neighbor initiatives. 

Permit me at this time to comment on each 

of these, in turn, and then I'll be pleased to 

address any questions you may have concerning what I 
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have provided in this testimony or other matters 

that you believe are important for us to discuss. 

In relation to the first point, our 

railroad and the Conrail acquisition process, let me 

point out several details that are not well 

understood, that have a direct bearing how we at 

Norfolk Southern approach the acquisition and 

develop the high expectations we promoted in our 

comments and testimony to state and federal 

officials. 

The basis for the traffic study in 1995, 

that was the most recent data available on conrail's 

operations, and that data was used to make 

projections and calculations on what Norfolk 

Southern could expect to realize from a revenue and 

operating standpoint once the acquisition had 

occurred. 

The application to the surface 

Transportation Board in Washington for the 

acquisition of conrail actually was submitted in 

1997. The control date was in August of 1998. 

That was the technical date that Norfolk 

Southern and CSX were to legally take control of 

their portions of the Conrail system. As all of us 

know, the acquisition was realized and executed in 
• • ) . i ii 
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June 1999, which was the ceremony that you saw a few 

moments ago on the VCR tape. 

Many of the shippers that use the Conrail 

system did not commit and award contracts for 

traffic until just before the June 1999 split date. 

The split date refers to the division of the Conrail 

system between NS and CSX in a 58 to 42 percent 

ratio. 

Now, even though nearly everyone involved 

in the railroad industry was aware of the upcoming 

Norfolk Southern CSX transaction, shippers opted to 

bargain for the best deal and wait for the last 

minute to commit one way or the other. 

This is normal and fairly understandable. 

The consequence of this, however, was Norfolk 

Southern and CSX were both faced with vastly 

different service requirements and operating plans, 

most notably in the shared assets area, and had to 

modify the plans right up to the last minute. 

These last-minute adjustments were not 

the result of poor data or inaccurate or exaggerated 

benefits projections, but clearly as a result of 

unanticipated customer decisions at the last minute. 

The same time during this period of 

uncertainty, both railroads were vigorously 
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competing for business, locking in contracts without 

any fuel adjustments and moving quickly based upon 

the prevailing record-setting national economic 

trends of growth and prosperity that the nation had 

been experiencing since 1993. 

From the period 1997 through 1999, 

railroad analysts, our service design personnel, 

marketing teams, transportation departments of the 

railroad and wall street were all optimistic about 

the future growth and great economic potential of 

this new northeastern franchise. 

We spent two years working to get the 

foundation in place. And based on everything that 

we thought we knew, we were confident of the 

outcomes and our successes. 

When asked, we were enthusiastic and 

confident about the future of our new system and 

believed we had the numbers to support that 

optimism. 

We promoted it strongly, believed what we 

said and backed that aggressiveness up with dollars 

when we paid dearly for our Conrail system; 

approximately 58 percent of $10 billion. No one to 

my knowledge had other than the highest expectations 

for our new system and our future prosperity as 
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reflected by the U.S. economy in 1998 and 1999. 

Now, between the time that the 1995 

Con rail data base was used as the baseline and the 

year 2000, the number of interesting and 

unpredictable economic developments occurred in our 

commodities departments, all of which strongly 

compelled modifications in our operating plans and 

traffic patterns as a result of new customers, plant 

sitings, shifts in production decided upon by 

customers, and significant changes in world and 

domestic markets. 

Four quick samples, steel: Between 1995 

and last year, six steel mills on the NS system 

closed and 12 new ones opened, chemicals: Between 

1997 and last year, 12 chemical production 

facilities closed and 16 facilities opened or 

expanded operations. Export coal: Dramatic changes 

in the world market for coal and curtailed 

significant amounts of coal shipped via NS, with 

last year's total dumpings at exactly 10 million 

tons less than the Conrail base year of 1995. 

Intermodal : Following in the Conrail 

split date, NS handled approximately 5,500 loads per 

week for APL, the largest steamship stack train 

operated. Less than six months later, APL was 
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purchased by Neptune Orient Lines. And it entered 

into a long-term contract that resulted in the shift 

of its traffic from NS to CSX, essentially stripping 

NS of 20 percent of its total intermodal business; 

yet NS, which could scarcely have projected Conrail 

consolidation application, this purchase 

aggressively sought and won replacement business, 

actually handled more intermodal loads than it had 

before that the movement pattern and supporting 

train services in this business changed 

dramatically. 

These examples bring home the reality of 

our constantly changing business requirements that 

obviously demand new investment capital and a 

reconfigured service offerings in order to 

capitalize on the opportunities and meet the needs 

and demands of the changing marketplace. 

Coupled with these dynamic conditions, 

the current U.S. economic downturn over the past 

eight months, has hit the railroad industry hard for 

Norfolk southern. 

For Norfolk Southern, this has been very 

measurable and the implications are clear. For 

example, diesel fuel prices have increased 

significantly in the past year from $.75 a gallon to 
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$1.12. 

This is a 47 percent increase in one 

year. No one in 1997 or '98 could have foreseen 

this dramatic increase or calculated the cost of the 

rail road. 

Our car loadings are a direct reflection 

of the economy, coal, down 2.2 percent; 

agriculture, down 2 percent; metals and 

construction, down 11 percent; chemicals, down 4 

percent; paper products, down 7 percent; automotive, 

down 10. Only intermodal increased 6 percent; 

overall decline 61,000 carloads in a single year. 

The impacts on our revenues are clear and 

the requirements to address these problems are 

obvious. But I must reemphasize the point that our 

plans and commitments and statements prior to coming 

to Pennsylvania were made in good faith and with the 

best information available at the time. 

No company consciously makes investments 

that are going to result in economic losses and 

failures. Norfolk Southern has experienced a 

significant economic downturn that was a true 

surprise, we made forecasts that turned out to be 

exaggerated and that cannot now be sustained in this 

current economic environment. 
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This is the truth of the matter, while 

unfortunately, this reality underlines the reasons 

of the ongoing corporate restructuring that's been 

under way for the last year at Norfolk Southern. 

All in this room are well aware of the Conrail 

acquisition in Pennsylvania went very, very poorly 

for the first six to eight months. 

Our now well-known computer problems 

produced an escalating series of very serious 

congestion, lost cars, misrouting, locomotive and 

crew availability problems that took months to 

correct. All of that is behind us now and the 

overall records speak for itself. 

By the Spring of 2000, less than a year 

after the acquisition the railroad was back in full 

operation and rapidly improving each week. The 

Surface Transportation Board mandatory weekly report 

this week reflects Norfolk southern train speeds at 

22.3, dwell times 23.7 hours, and cars on line at 

240,000. 

These are dramatic improvements from a 

year ago and vastly different numbers from 

Summer/Fall 1999. The Norfolk Southern railroad 

system in Pennsylvania today is fluid, flexible and 

maintains capacity and is safe and being upgraded as 
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we speak as the summer construction season is now 

under way throughout the state. 

But this is just a start, our aim is to 

grow the business; improve the system and preserve 

what we have built over the past two years. As many 

of you are aware, we have few options in this 

regard. 

Our stock has declined 60 percent in two 

years. Our debt with Conrail with the Conrail 

acquisition remains at 7 billion. Car loadings are 

down as our overall revenues. 

we have difficult and serious work before 

us. We are committed to seeing that through to a 

successful conclusion. 

This leads me to observation No. 2, the 

Norfolk southern strategy to address these 

challenges and service issues that we are 

experiencing today, and incidentally so are the 

major railroads in the united States. 

So NS has embarked on a corporate 

restructuring campaign that has reduced the 

management force by 20 percent. We will reduce the 

work force by 1,000 to 2,000 employees this year. 

We'll dispose of 12,000 cars; eliminate 

4,000 miles of 22,000 mile system, divest ourselves 
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in underutilized facilities; sell real estate, 

mineral and timber rights; redesign Norfolk Southern 

service networks with the assistance of multi-modal 

applied systems analysts, and use outside analysts 

to evaluate the organizational structure and 

operations in the corporation to make changes as 

appropriate. 

we have already cut the dividend this 

year by 70 percent, which is unprecedented, the 

first time ever that Norfolk southern has reduced 

the dividend, unquestionably, the focus must be on 

service. 

we're determined to improve our service. 

We'll do that with technical innovations, internal 

reorganization, partnering with other railroad 

systems across the united States, develop operating 

plans and investments in this system, driven by 

computer analysis, and continue to focus on 

operating a safe and reliable railroad. 

if we are not able to sucessfully reshape 

the railroad and make it more reliable, 

customer-friendly, service-oriented and adaptable to 

the dynamics of the marketplace, the company at 

large will be at serious risk and the 5500 employees 

of the company in Pennsylvania will be in jeopardy. 
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We seriously regret closing the 

Hollidaysburg car shops, we did not come to 

Pennsylvania to struggle with service, labor and 

business problems. 

we fought hard to be part of a historic 

rail network with a renowned labor force, and it was 

anticipated to be wonderful blending north, south 

and east and west freight rail system. 

we still believe in the viability of that 

concept and that system and are working hard to make 

it a reality. And finally, the last observation I 

would like to make is that of the Norfolk southern 

commitments to the Commonwealth over the past two 

years. Let me break this out by broad category. 

Bear with me, this is just a laundry list. 

Investments to support increased traffic, 

$79.8 million; investments to improve service and 

operating efficiency, $34 million; investments in 

public and environmental improvements, overall $30.7 

to the Commonwealth and $389,000 to Altoona; fiber 

optic investments, 52.2 million overall, $17 million 

to the Altoona area; basic railway infrastructure, 

109.4 million; investment shops and mechanical 

facilities, 17.3 million; $16 million to the Altoona 

and Hollidaysburg shops; miscellaneous railroad 
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investments, $17.4; $179,000 to Altoona, shared 

asset capital investments, $1.7 million. 

Some of the highlights include: Work 

with the Bethlehem Steel corporation to establish 

the $12 million intermodal freight terminal, we're 

close to a $15 million intermodal terminal contract 

with Philadelphia at the Philadelphia Naval Business 

Center; $6 million for the City of Philadelphia to 

advance the redevelopment of the Naval Ship Yard 

currently in the works; $500,000 on track expansions 

for new industries; $330,000 on track expansions for 

a steel importing firm at the U.S. Steel Fearless 

works; $3 million for a coal unloading facility at 

the Homer city power plant; $5.8 million Batchway 

loading system at the Bailey Mine at Waynesboro and 

$28 million to the rail lines to the Keystone Power 

Plant; $31 million for the Rutherford Yard 

intermodal hub in Harrisburg; $6.9 million for the 

Conway Yard near Pittsburgh; $6.8 million for signal 

upgrades on the Harrisburg to Philadelphia line; 

$4.9 million for the northern region headquarters in 

Harrisburg; $4.2 in Harrisburg for new track 

connections and signals; $2.2 million for new 

connections in the Bethlehem yards; $1.2 million for 

refueling facility improvements in Harrisburg; $8 
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million for general shop improvements across the 

Commonwealth; $52 million invested for fiber optic 

cable along with Pennsylvania right-of-ways. 

it goes without further elaboration that 

many of these and others projects similar to them 

have very important implications for safety, 

environment, power generation and communications for 

the citizens of the Commonwealth. 

Overall, $342.8 million invested to date 

in Pennsylvania with another $30 million proposed. 

I am not aware of any other state in the Norfolk 

Southern system of 22 states that's received this 

level of investment, draw such a broad spectrum of 

our activities. And this is an unprecedented level 

of investment. 

As new neighbors to any of you, we have 

strived to be good neighbors. Many organizations 

throughout the state have asked for contributions. 

We have tried to step up to those requests. 

The Norfolk southern Foundation has 

donated $144,700 to communities throughout 

Pennsylvania, and $42,500 to Blair County alone, we 

have contributed $15,000 to independent colleges and 

universities across the state; and $10,700 as 

matching gifts to Pennsylvania organizations. 
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Community frustrations in and around 

Chambersburg and Erie, Pennsylvania due to main line 

tracks running through the center of the town have 

been relocated at a cost to Norfolk Southern of $8 

million. 

We have cooperatively engaged in serious 

discussions across the commonwealth on commuter rail 

issues such as the Harrisburg Corridor one, 

Schuylkill valley Metro, Pittsburgh Expressway and 

other exploratory initiatives that could prove 

beneficial to the citizens of the Commonwealth in 

years to come if the details of federal and state 

regulations, as well as financing, can be 

reconciled. 

As many on this commerce Committee are 

aware, Pennsylvania has more regional and shoreline 

railroads than any state in the nation, 

approximately 60. we have strong partnerships with 

many of these railroads who are providing services, 

economic development and employment opportunities to 

numerous communities throughout the state. 

Our chairman, Mr. David Dugal, led the 

American railroad industry in establishing a 

cooperative railroad agreement with short lines to 

facilitate their operations, growth and revenues. 
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Mr. Chairman, and members of the 

Committee, our history of investment and commitment 

to the Commonwealth of Pennsylvania is clear and a 

matter of record. 

You may not agree with where we have 

invested our money and what our priorities have 

been. These have been business decisions tied to 

our obligations to stockholders and the future 

health and well being of Norfolk Southern. 

We made it clear when we arrived in 

Pennsylvania that we are here for long term, our 

investments and business decisions were tied to that 

long-term view. 

we are still committed to improve service 

across the state, growth of revenue and cooperation 

with officials, communities and our business 

partners. 

My sincere thanks to you, sir, for your 

coherence in hearing me out this morning. I now 

stand ready to answer any questions or comments that 

you may have for me. Thank you very much. 

CHAIRMAN GEIST: Thank you very much, 

General, we could probably be here all day, but 

there are a couple questions. The first one is: 

The heart of the Norfolk system, David Goode's quote 
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about Hollidaysburg and Juniata, HOW can any 

railroad run when you cut the heart out? 

MR. TIMMONS: Let me answer that by 

saying that the 22 state system is a large system. 

There are many critical facilities and components 

throughout the system. 

Altoona, at the time Mr. Goode made those 

comments, the fact that he was here with Mr. shuster 

and others, I think it is evidence that he believed 

what he said and was sincere in his belief, the 

railroads in Pennsylvania would prove to be very, 

very beneficial. 

As it turned out, we had serious economic 

difficulties, while those comments were made in 

good faith at the time, economic changes, 

operational considerations and revenue-driven 

decisions have been unfortunate for the 

Hollidaysburg car shops. 

I don't believe he meant to mislead 

anybody when he said the heart of the system was 

here. He said that in good faith. Other factors 

have intervened. 

CHAIRMAN G E I S T : Let's talk about 

economic development for a minute. Norfolk Southern 

took over from Conrail at the time when we were 
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working with conrail to put together the industrial 

park north of the 8th Street bridge in Juniata. 

why has Norfolk Southern decided not to 

go ahead with that project? Where's all the 

economic development Norfolk Southern promised this 

community after the railroad was in place? I 

haven't seen anything. 

MR. T I M M O N S : Across the state, the 

industrial development initiatives have been 

significant. Major corporations, as well as lesser 

corporations, have benefited from our industrial 

development expenditures. 

The specific reasons for the lack of 

development of the facility here in Juniata is 

principally made by industrial development personnel 

that did not believe that the economic return on 

that investment from a railroad standpoint warranted 

that kind of investment. 

That's very simply the long and short of 

it. 

CHAIRMAN G E I S T : At this time, I'm going 

to let the other members of the committee. I would 

like to introduce David Levdansky from the Pinnamont 

Valley area to our Committee and start with Larry. 

REPRESENTATIVE LEVDANSKY: I'll pass on 
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thi s. 

CHAIRMAN GEIST: Okay. Jerry Stern. 

REPRESENTATIVE STERN: Not at this time, 

Mr. Chairman. 

CHAIRMAN GEIST: David. 

REPRESENTATIVE LEVDANSKY: NO. 

CHAIRMAN GEIST: Dick. 

REPRESENTATIVE HESS: General, in your 

testimony, you mentioned that the fall off of 

services that you would be offering, carrying coal, 

chemicals, paper, etc. what do you contribute that 

to? was that something that Norfolk southern did 

that they went elsewhere for these services? 

MR. TIMMONS: Well, sir, I believe that 

those numbers in the past year reflect a significant 

downturn in the U.S. economy, in regards to coal, 

export coal has been declining for a decade. 

Norfolk southern relied very heavily on export coal 

in the past. 

we've had to adjust the way we do 

business and the revenues that we have generated in 

the past, as a result of this declining business. 

There are other overseas coal suppliers 

that have eroded our markets, we're struggling to 

get some of these back. There is some indication 
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that we're making some progress. 

we are very optimistic that coal in 

general will start to make a comeback with the 

significant energy concerns across the country. As 

it relates to steel, the industrial industry that's 

been in decline for the best part of 30 years, 

export steel, high cost of steel. And just 

yesterday, LTV one of the larger steel companies in 

the U.S., declared bankruptcy. 

we are a principal steel hauler, we've 

felt that incrementally over the years. These are 

clear factors and are the reflection of the 

downturning economy. 

REPRESENTATIVE HESS: Thank you. One 

more question. I refer back to several, several 

months ago. The date escapes me. 

we had a meeting in Harrisburg, I was 

present and chairman Geist was present, and we 

alluded to the very poor service you were offering 

to your customers. Would that not be some of the 

problems that you lost some of the services, they 

went elsewhere? 

I know there's been a downturn in the 

coal. I know there's been a downturn in the steel. 

That just didn't happen the last year. 
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MR. TIMMONS: The service issues clearly 

caused a shipper flight from Norfolk Southern as 

well as CSX. From the time period, summer 1999 to 

probably late spring, early summer of 2000, we 

believe that all of that flight has been recovered 

and some. 

If you look at the actual car loading 

numbers, they're very helpful, in the short run, 

your observation has probably got merit, although 

the economy was strong at that point in time and we 

were still loaded with cars to move, lumber to move, 

steel as best as it was at the time, I think, to 

move, agriculture was still good. 

The downturn, the numbers that I 

reflected are the downturn about the last eight to 

nine months. And so I don't think -- I don't think 

service is the issue any longer. 

The railroad is open and fluid. They are 

plenty of improvements to be made. There's no 

question about that. We can always improve service. 

Part of the initiatives of restructuring is to try 

to refocus very, very seriously on better service. 

And we are paying many, many dollars to 

outside analysts to come in and help us decide how 

to run the railroad smarter and more efficiently. 
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REPRESENTATIVE HESS: Thank you. 

REPRESENTATIVE PETRACA: Thank VOU for 

being here. A couple quick questions. How many 

jobs are going to be affected by this closure? 

MR. TIMMONS: Hollidaysburg, 330. 

REPRESENTATIVE PETRACA: Does the company 

have any plan to try to do something for these 

workers in terms of offer them anything else in 

other locations? 

MR. TIMMONS: Yes. 

REPRESENTATIVE PETRACA: That is the plan 

then? 

MR. TIMMONS: The plan is to offer all 

these people opportunities at other locations. 

REPRESENTATIVE PETRACA: Okay. Thank 

you. 

CHAIRMAN GEIST: General, thank you very 

much. The question was asked, do you have copies of 

your testimony? 

MR. TIMMONS: I do. 

CHAIRMAN GEIST: Please give Jason those 

copies so we can include them as part of the record. 

We will be having another hearing on the 26th. And 

on the 26th, we're going to get into a lot of the 

other issues concerning Norfolk Southern and broken 
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promises to the state. 

The action that was brought before the 

Surface Transportation Board and the action of this 

Committee when we placed those covenants in there 

that you talk about, they're not just promises. 

They're legal agreements. And I think 

that we feel that they're binding agreements. And I 

know we can't talk about the case I know that you 

can't talk about the case and other people can't. 

But I think that the chairman's remarks 

and your remarks clearly point out the fact that 

Norfolk Southern would have to close the 

headquarters before they would close the 

Hollidaysburg based upon the agreements. 

We need to get on with the hearing today. 

we want to thank you very much. And I'm sure that 

the General will be available afterwards if anyone 

wants to talk to him. The press is here, I know 

they want to talk to them. 

We'll just go down. I want to thank you 

for coming. 

Next is the Honorable Jerry Stern. The 

Conrail shops are in Jerry's district. I know he 

had a press conference yesterday and probably will 

enlighten us with a lot of information now. Derry. 
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Joining him is Randy Manning, Councilman from 

Hollidaysburg. where is the mayor? 

REPRESENTATIVE STERN: He's with US. 

CHAIRMAN GEIST: All right. 

REPRESENTATIVE STERN: Thank you, Mr. 

Chairman, AS you indicated, sitting next to me is 

Randy Manning who is the President of Hollidaysburg 

Borough council. He'll be joining in the 

presentation and testimony as well after my remarks. 

Also, Mayor James Shoemaker is here representing 

Hollidaysburg Borough. 

I would like to thank you, the Chairman 

of the House Transportation Committee, my colleague, 

Rick Geist, for holding this hearing today and 

allowing the members of the Transportation Committee 

an opportunity to hear testimony about major rail 

consolidations and the impact they have on 

surrounding communities. 

My testimony is focussed on Hollidaysburg 

Car Shops and the time preceding the Norfolk 

Southern corporation and the CSX corporation 

acquired control of conrail before the Federal 

Service Transportation Board, now known as Decision 

No. 89. 

Prior to the announcement on June 23, 
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1997, when CSX and Norfolk Southern asked the 

Federal service Transportation Board to approve 

their acquisition of Conrail, the rail industry was 

doing just fine under conrail. Yes, Conrail had 

some difficult times, but they managed to overcome 

economic and industrial slumps to remain competitive 

and strong. 

There are 320 plus positions that are in 

jeopardy. They are more than numbers. They are 

people, hard-working individuals, who have dedicated 

their lives to an industry, a corporation, and a way 

of life. 

is this the attitude of corporate America 

-- to make deals and then renege on operating plans 

to get what you want? it wasn't long ago this 

country and in many places in our area when a 

handshake on an agreement was a person's word. 

For what it's worth, do we weigh the 

meaning of what we say? is our word only valid 

during the period of time in which it is useful to 

accomplish our goal? I think not. 

Even the founder of Pennsylvania, William 

Penn, once said, "Integrity is a great and 

commendable virtue. A man of integrity is a true 

man, a bold man, a steady man; and he is to be 
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trusted and relied upon. 

Recent news articles have touched on 

plant closings, relocations and the number of jobs 

that have been lost. 

Corporate America is shuffling dollar 

figures and consequently boardroom decisions are 

being made during the changing and fluctuating stock 

market conditions. 

The numbers, however, are not only about 

net earnings and the going price per share, but the 

true numbers reflect on the workers who are, indeed, 

very real. 

Each number given with every plant 

closing or corporation downsizing announcement 

reflects a face, a home, a family, and a strong 

skilled work ethic. 

Let me illustrate one example to this 

Committee about an individual who is affected by 

this announcement. Denny Appleman, Sr. -- is he 

here with us today? 

He has been employed at the Hollidaysburg 

Car Shops for 32 years. Penn Central hired him in 

1969. Denny, who is now in his 50's, is a life-long 

resident of Blair County. He has a wife of 33 

years, and three grown children who also reside in 
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my l e g i s l a t i v e d i s t r i c t . 

Denny, Sr., is not the only one in his 

family who is affected by this announcement. His 

son, Denny, Jr., started working for Norfolk 

Southern four years ago. He's concerned about the 

outcome of these proceedings. 

As an employee, Denny had depended upon 

Norfolk Southern to keep their word. He felt they 

were committed to making our area prosperous. He 

hoped they would continue to enhance the work force. 

Norfolk Southern made these commitments 

and then turned their backs on their workers. From 

now on, every time you hear a figure mentioned with 

regard to plant closings or corporate downsizing, 

think of Denny. 

Every job is important. For the 

employees and elected officials, during the period 

of merger proposals, who listened to the promises 

made by Norfolk Southern, but now forgotten, I say, 

"A man is only as good as his word." And, "A 

corporation is only as good as its word." 

We are all reminded of the remarks by 

Norfolk Southern through their web site and in the 

testimony before the Federal surface Transportation 

Board. Also, testimony presented to this Committee 
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on May 15, 1997, details of various measures Norfolk 

Southern will undertake to increase market share and 

to increase every segment of business in which 

Norfolk Southern is now engaged. 

This Committee has in its possession 

various print material and media presented to the 

Chairman for press releases. Sworn statements have 

characterized the Hollidaysburg shops as excellent 

and that Norfolk Southern Rail would invest in the 

shops and maximize utilization of the in-sourcing. 

Also, it was also stated that the 

operating plan would include not only these shops in 

the way they're now used, but in seeking ways to 

find additional business for them. 

Any decision or final order handed down 

by the Surface Transportation Board in this matter 

will be ultimately decided upon petition before the 

Board in Washington, D.c. 

As a policy maker for the Commonwealth 

and as the elected state Representative of the 80th 

District representing Blair and Bedford counties, my 

voice will be heard. 

I serve on the House Appropriations 

Committee, and stand willing to work in unison with 

this committee, its chairman, Representative Geist, 
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Senator Robert Jubelirer and our federal and local 

elected officials for the benefit of our 

constituents and our region. 

Norfolk Southern's corporate image and 

logo, the thoroughbred horse, reminded me of a story 

I once heard. An elderly farmer, who was out 

riding, was thrown from his horse, breaking his leg. 

He was a long way out and in a lot of 

pain, so the situation looked pretty grim. Then the 

horse grabbed the man's belt in his teeth and 

dragged him to the shade of a nearby tree. He made 

the farmer as comfortable as he could, then he 

galloped off to get help. 

The man discussed the incident later, 

with a friend who was very impressed, praising the 

horse's intelligence. "He's not so smart," said the 

old farmer, "he came back with a veterinarian." 

I feel our situation in Blair and Bedford 

County and the Commonwealth is similar to this 

story. 

we have taken a ride with a corporate 

partner only to be thrown to the side, with the 

recent announcement of the closing of the 

Hollidaysburg shops. 

Norfolk southern made commitments. Just 
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as the veterinarian may have been the remedy for 

what ailed the horse, the old farmer felt little 

condolence from the little relief the horse 

provided. 

we feel the same today in Blair County. 

we are hurting, and, yes, it is personal to every 

person who has received notification from Norfolk 

Southern, we will continue to do the right thing 

and honor our commitments, expecting nothing less 

from Norfolk Southern. 

The demands that I make as a state 

legislator are very simple. Keep your promises to 

the Hollidaysburg Car shops, the Altoona shops, your 

employees and to the commonwealth. 

Thank you, chairman Geist, for allowing 

me the opportunity to testify today and sit with you 

on the Transportation Committee as you conduct this 

informational hearing concerning the recent 

announcement by Norfolk Southern and the proposed 

impact it will have on our area. At this time, I 

would turn the microphone over to Randy Manning. 

MR. MANNING: Excuse me. Thank you, 

Jerry. First of all, on behalf of the Borough, we 

would like to thank Derry Stern for giving us this 

part of the time and thank the committee for coming 
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here to our area allowing us to offer some 

testimony. 

I presented you with a written text. I 

would really like to speak with you in a more open 

fashion, AS the General pointed out, there are 320 

jobs that are going to be lost in the Hollidaysburg 

shops. 

These men and women have worked in our 

area and in our borough and supported our schools, 

paid their taxes and have been a major part of our 

borough. 

These are very, very important people. 

One local official has pointed out that for every 

dollar lost through wages, there's four dollars lost 

in our borough. 

Ladies and gentlemen, that's a major 

impact, but the average salary of our borough -- or 

the average salary of the employee working at 

Norfolk Southern meets an average of $50,000. 

That's $16 million that's going to be lost in our 

borough. 

That's a lot of money, we implore you to 

do whatever you can to reverse this decision and 

keep these people employed in our area. 

Norfolk southern does not pay any real 
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estate tax, but the workers pay a local tax. They 

pay sales tax and occupational privilege tax that 

they give us. For every worker, $4,500 will be lost 

to our borough. That is a lot of money, we cannot 

afford it. 

we, in the Borough of Hollidaysburg and 

Hollidaysburg Borough council and the Mayor, ask you 

to do whatever you can to reverse this decision and 

let's keep the jobs that are here there. 

The Hollidaysburg Area School District 

and the Hollidaysburg Borough has worked together to 

develop a Keystone Opportunity Expansion zone. This 

is important. 

The governor approved the zone in the 

last few weeks, with this zone being approved, we 

are trying our very best to work with Norfolk 

Southern to keep jobs there or to seek new business 

that will look at that site for employment. 

Many of you come from other areas. I ask 

you, since Norfolk Southern is the largest employer 

in our borough, the largest, how would you feel if 

you went home tonight knowing the largest employer 

in your borough was going to leave? 

I ask you with that message to take it 

back and resolve the issue with Norfolk Southern and 
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the borough of Hollidaysburg. Thank you, Jerry, and 

thank you, committee. 

CHAIRMAN GEIST: Thank you very much. 

Any questions for anyone? Thank you very much. 

Next on the list is Dr. Frank Meloy, 

Chairman of the Board of Logan Township Supervisors, 

and, also Assistant Superintendent of Altoona Area 

School District. And, also, Logan Township Diane 

Melon is back here. 

MR. MELOY: I would like to start by 

thanking Representative Geist and the House 

Transportation Committee for conducting this 

hearing. 

My name is Frank Meloy, and I am the 

Chairman of the Logan Township Board of supervisors. 

I also am an Assistant Superintendent in the Altoona 

Area School District. 

Logan Township has a population of 12,400 

people and encompasses 52 square miles of land. 

The Township is the second most populated 

municipality in Blair County, and most of our land 

surrounds the City of Altoona. 

Logan Township was established as a 

municipality in 1850. The history of the township 

very much parallels the history of the railroad in 
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our area. 

The Pennsylvania General Assembly in 1846 

approved the Pennsylvania Railroad to build a 

railroad between Harrisburg and Pittsburgh. 

The world famous Horseshoe Curve is 

located in Logan Township as is a large portion of 

the car shops in Juniata. 

in fact, the Pennsylvania Railroad, in 

order to better deal with the politics of the area, 

had the Pennsylvania Legislature cut the bottom half 

off Antis Township and the northern portion of 

Allegheny Township to form their own township, and 

they named it after one of the earlier settlers, 

John Logan. Thus, Logan Township owes its very 

existence to the railroad. 

At one time, the railroad was the major 

employer in our area. Now, our economy is 

diversified; however, the announcement by Norfolk 

Southern that they were closing the Hollidaysburg 

Car Shops was devastating news. 

The railroad in this area is not a part 

of our area's history, but it is a vital part of our 

local economy. The loss of Norfolk Southern jobs 

not only means a loss of tax revenue to Logan 

Township and other municipalities, but it will also 
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have a domino effect on our local economy. 

The major source of revenue for our 

township is the wage tax. with a loss of jobs at 

Hollidaysburg, Logan Township will lose 

approximately $30,000 in wage taxes. 

Now, this may not seem like a huge sum of 

money, but it will have a domino effect in that when 

these unemployed workers stop buying cars and going 

to restaurants and buying some of the commodities 

that are available at the retail and service centers 

located in our township, other people will be losing 

jobs and this further unemployment will result in 

loss of tax revenues and also further loss of 

dollars from our economy. 

when Norfolk Southern announced they had 

bought out conrail and would be the new operators of 

the railroad, they made promises to our citizens and 

to their employees. I remember the effort our 

Altoona Area school District put forth to welcome 

Norfolk Southern to our area. 

Our band went to the Blair County Airport 

to help celebrate the arrival of the president of 

the company, David Goode. One of our elementary 

schools put on railroad caps. 

I brought a picture of this. Over 500 
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students went up to the school yard. Wearing their 

little railroad caps, they formed the letters "N" 

"s". 

our entire area rolled out the red carpet 

to welcome Norfolk Southern. The payback is that 

Norfolk Southern gave pink slips to our fellow 

citizens and neighbors. 

As an elected official and a citizen, I 

too want to know why. Why is Norfolk Southern 

abandoning our area? why would the President of 

Norfolk Southern announce to the then Conrail 

employees that not only would they always have a 

place in their company, but their children and their 

children's children would also? 

what is the future of the Juniata 

locomotive shops? We need to know answers. We 

deserve that treatment. I would urge you as our 

State Representatives to do all that you can do to 

preserve the railroad jobs for our citizens. 

if it takes using legal means, please use 

all of the legal means available, if it means using 

diplomacy, please be great diplomats to convince 

Norfolk Southern that this is a railroad town and 

the displays shown in our new Railroaders Museum are 

not someone's fantasy, but they tell the true real 
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life history of this entire area. 

I thank you for this opportunity to 

present this testimony, and I pray that you would be 

successful in saving jobs for our citizens. Thank 

you. 

CHAIRMAN GEIST: Thank you very much. 

Any questions from anyone? Thank you very much. 

Next on is Steve Phillips. He's a 

retired Norfolk southern stockholder, life member of 

the UTU, United Transportation Union. 

And, Steve, you're on. 

MR. PHILLIPS: Thank you, Mr. Chairman, 

and your Committee. I appreciate being here. To 

save a little time, I had an article -- I had an 

article that was in the paper, if everybody had 

read it, I don't think we want to go over it again. 

I can pass it to each one, a copy. 

Let me start by saying as many of you are 

well aware, I am retired from the train and engine 

service after 47 years in the industry and over 30 

years as a union officer in the United 

Transportation Union. 

I'm also the last employee in our area 

and in checking with NS UTU home office, the last 

that they know of that worked and fired steam 



47 

engines. I was fortunate to be in the glory days of 

our industry and the lean and gloomy days. 

I went through a number of mergers 

naturally down the line, when I first started, the 

railroad companies owned their own locomotives, car 

fleet. Now, you see a plaque owned by wells Fargo 

or Chase Manhattan, Mellon Bank or whatever. 

At that time, we owned hotels in New York 

City, oil lines, gas lines. Every merger we lost an 

oil line or hotel that went by the wayside. 

Miner thoughts of the subject with 

Norfolk Southern is after I got my stock report, I 

got a $.06 share dividend. You know, this has to be 

the greatest train robbery ever. 

These people wear no masks or carry no 

guns or not a shot was fired, when they awarded 

them a hefty 36 percent bonus after losing money, 

after losing business, Jessie James and the Dalton 

boys look like hikers. 

AS a stockholder, I'm sure other 

stockholders feel the same way as I do, we were 

cheated out of millions of dollars by their actions. 

They got 36 percent over -- which is over one third 

of the wages and I got $.06 a share. 

when I look at the miserable performance 
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and loss of business, I see red. This bonus was 

unmerited and undeserved. Remember when NS was 

fighting over the takeover of Conrail, one of the 

broken promises was to take trucks off our 

overcrowded highways, what happened? 

The next time a semi blows by you on the 

highway, notice the placard on the rear of the 

truck, drivers wanted. Norfolk Southern is one of 

the best friends the trucking industry ever had. 

Checking today's stock report, Norfolk 

Southern is somewhere like $17.52 and CSX is $34. 

it's about twice -- they're worth twice what Norfolk 

is. 

The reason I bring this up is you know 

CSX declined a bonus, even though their stock is $34 

and the dividends were a $1.20 a share. They 

declined the bonus because they didn't meet their 

earni ngs. 

Now, this is in sharp contrast to what 

the people at Norfolk did. Our stock fell 35 

percent. The profits were off 22 percent. And 

Norfolk has cut over three thousand jobs and they 

want to eliminate another two thousand, plus 

abandoning another four thousand miles of track. 

I suppose the position is you could go 
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along with the ones in our area, they will use this 

to pay for their next bonus. You know, I read an 

article in the paper the other day about utilities 

in California, the one that went broke. They 

declared bankruptcy. Right before they declared 

bankruptcy, they gave six thousand bonuses out to 

themselves and most of the employees. 

I wonder with this 36 percent bonus, is 

Norfolk going to take the dive like they are? 

That's about all I have. 

CHAIRMAN GEIST: Thank you. Any 

questions? Thank you very much. 

Next on the list is John Eichelberger who 

is a Blair county Commissioner, Republican party 

chairman and Blair County also. John. 

MR. EICHELBERGER: Good morning. 

CHAIRMAN GEIST: Morning. 

MR. EICHELBERGER: I want to thank you 

for this opportunity to address your committee. I 

welcome you to Blair County and thank you for your 

attention to the important issue of jobs in our 

community. 

On May 15, 1999, I offered testimony to 

you concerning the pending takeover of our local 

Conrail operations by Norfolk southern. At that 
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time locally, the promise of a bright future for our 

shops was being peddled to the workers and the 

general public by those controlling the deal with 

the willing assistance of some of the local media. 

Anyone, such as Representative Geist or a 

County Commissioner, who posed a question about any 

facet of the merger was criticized. David R. Goode, 

Norfolk Southern chairman, President and CEO; John 

W. Snow, CSX's Chairman, U.S. Representative Bud 

Shuster and senator Robert Jubelirer flew into our 

county airport on March 17, 1997, and were greeted 

by a local high school marching band, some invited 

local officials, economic development leaders, about 

75 Conrail workers, and the media and members of the 

general public. 

The program that followed and the tours 

of the Juniata Locomotive shop and the Hollidaysburg 

Car shop were all orchestrated media extravaganzas 

which attempted to convince the conrail employees 

and the general public and the local officials that 

Norfolk Southern was here to stay. 

This salespitch convinced some of the 

media and the railroad union leadership that our 

Congressman Bud Shuster had total control of the 

situation and because of this control, our shops 
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would be protected. 

in the ensuing days, the Altoona Mirror 

wrote many articles explaining the benefits of the 

Norfolk Southern takeover. A March 18, 1997, 

Altoona Mirror editorial summarized the recent shops 

tour as follows -- I quote: But perhaps the most 

reassuring thing that came out of Monday's tour was 

a demonstration of who's really in charge, we're 

lucky it is congressman Shuster. while both 

railroads have to be concerned about pleasing or 

appeasing a host of state and federal officials, 

including Governor Tom Ridge and U.S. senator Arlen 

Specter, shuster is clearly the man with the clout. 

That was obvious from the willingness of 

the railroad chairman to travel to Blair county, 

their public comments at the Altoona-Blair County 

Airport and their deference to Shuster. whatever 

the Congressman wanted, he got. All of this points 

to good news for our area. 

The railroad union leaders, headed by Tom 

Lutton, contributed to this message, with growth and 

prosperity, with complimentary and optimistic letter 

to the editor published on Sunday, April 13, 1997, 

which was concluded with, and I quote, "once again, 

Bud, thank you." 
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Just 21 months into Norfolk Southern 

operation, the closure of the Hollidaysburg Car shop 

was announced. The promise and commitments from 

David Goode, Bud Shuster and Bob Jubelirer and Tom 

Lutton are proven worthless. 

Rarely, have we seen misrepresentations 

of this magnitude with such impact on our community. 

It is difficult for me to believe that any major 

business could advance an operational plan, so 

precariously written that circumstances in this 

brief period would dictate a change from expansion 

to closure. 

it is also difficult for me to believe 

that any review of the operational plans by the U.S. 

House Transportation and infrastructure Committee 

and the surface Transportation Board would not 

reveal faulty planning of this nature. 

Therefore, the credibility of those in 

control of the deal must come into question. Local 

leaders cannot make sound decisions for the future 

if the information presented to them today is 

unreliable, especially if the source of the 

information lacks credibility. 

Our fears now extend to the Juniata 

Locomotive shop located in Altoona. Similar 
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promises have been voiced by those in control, but 

many of the rank and file workers see no evidence of 

a long-term commitment by Norfolk southern. 

Obviously, a lack of credibility now exists. 

The three local taxing bodies placed the 

Hollidaysburg Car shop in our Keystone Opportunity 

Expansion zone in anticipation of a possible 

closure. If nothing can be done to save the 

existing shop, hopefully another business can be 

secured at that location. 

This Committee's perspective is 

important. You are a welcome, objective and 

reasoned voice concerning a critical issue clouded 

with mistrust. To make matters worse, the overall 

economy is experiencing significant downturn. Your 

insight and assistance with Norfolk Southern's 

announced closure is greatly appreciated. 

Thank you again for visiting our area and 

spending your valuable time on issues vitally 

important to us in Blair County. 

CHAIRMAN GEIST: Any questions? John, I 

would like to take this opportunity to introduce 

Representative Jess Stairs. Jess is one of the 

deans of the House of Representatives and a valuable 

member of this committee. And Representative Hess, 
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our senior member to my right, has requested a 

five-minute recess. 

At this time, we'll take a five-minute 

recess and return with Wayne Hippo. 

(Break.) 

CHAIRMAN GEIST: Okay, if we could 

reconvene, we have one announcement to make. The 

copies are for media only. And we know we have a 

limited supply so if everyone can comply with that, 

we would appreciate that. 

At this time, I would like to call to the 

stand C. Wayne Hippo, Councilman of Altoona, and 

economic development specialist. 

MR. HIPPO: Thank you, Rick, members of 

the Committee, it is, indeed an honor to have the 

opportunity to address this Committee on a subject 

that is so crucial to the livelihood of thousands of 

local families -- the future of Norfolk southern 

Railroad in Blair county. 

I want to personally thank the members of 

the Transportation Committee who have come to 

Altoona today to conduct this hearing, and I urge 

their continued attention to this subject on your 

return to Harrisburg. 

while I expect that much of this 
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testimony you hear today will involve the 

circumstances surrounding the closing of the 

Hollidaysburg Sam Rea shops, I want to use the time 

I've been allotted this morning to focus attention 

on the other primary facility of Norfolk Southern 

and Blair county, the 3uniata shops located in the 

City of Altoona. 

while I certainly support any effort to 

keep the Sam Rea shops open and viable, I would also 

ask that the Committee not lose sight of the fact 

that Norfolk Southern employs approximately 1100 

people at the Juniata Rail Car Facility in Altoona. 

It is my sincere hope that some 

guarantees can be produced from Norfolk Southern as 

to their commitment to the continued operation and 

growth of this facility. 

Using the same mathematical calculations 

that are being used to assess the economic effect of 

the closing of Sam Rea shops to assess the impact at 

the Juniata facility, the numbers would be even more 

frightening than what this community currently faces 

with the closing of the Hollidaysburg facility. 

if 1100 jobs would be lost in the City of 

Altoona with the closing of the Juniata shops, and 

we used the same wage estimate of $39,000 average 
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annual salary that is being used with the Sam Rea 

shops, the annual economic impact would amount to 

$42,900. 

Applying the ripple effect multiplier to 

this calculation to account for the impact that such 

a loss would have throughout the Blair county 

economy, and the number becomes a staggering 

$171,600,000. 

if I may suggest, there are several ways 

that can be explored as part of the effort to keep 

open the Sam Rea shops and help obtain a long-term 

commitment to the Juniata shops, one: Norfolk 

Southern participates in some shared assets with 

CSX. 

These shared assets were a significant 

factor during the merger discussions that took place 

three years ago. 

is there any possibility that the Juniata 

and Hollidaysburg shops can be utilized in this 

arena and be an asset for both companies? in other 

words, can the local shops be part of a joint 

venture with CSX? 

Second: section 29 tax credits 

associated with this venture are expiring. The 

expiration of these tax credits will add to the 
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Norfolk Southern tax burden. I would ask the 

Committee to explore if there's anything that can be 

done to overcome that negative impact. 

Third: Early retirement and special 

severance packages were offered to non-agreement 

employees. 

The Committee should find out what, if 

anything, will be done for employees covered by a 

collective bargaining agreement. 

The financial documents indicate that 

Norfolk Southern took a charge for workforce 

reduction of about $30 million after tax in 2000. 

what portion of that $30 million is going to be 

spent on the unionized employees? 

I provided your chairman with an internet 

copy of a February 7, 2001 press release of Norfolk 

Southern in which the company states its promotion 

of economic growth with industrial development 

initiatives. 

The press release announcement trumpets 

that in the past 10 years, Norfolk's economic 

development department has participated in the 

creation of nearly 57,000 jobs in its service 

territory, but little, if any, of that effort has 

centered in Blair County. 



it is clear from the press release that 

Norfolk is making efforts in many parts of its 

system, but it should be equally clear that part of 

the effort needs to be directed in Blair County. 

Altoona is a city steeped in railroad 

heritage. I am a fifth generation Altoonan and the 

first generation in my family not to work for the 

rai1 road. 

The efforts of the past 15 to 20 years to 

diversify the local economy are taking hold and 

having a positive effect. And the city and entire 

Blair County community still heavily relies on the 

operation of strong railroad facilities for our 

economic vitality. 

I would ask the Committee to consider all 

possible efforts to bring Norfolk back to the table 

for the Hollidaysburg facility, but also remember 

that we have 1100 jobs in the City of Altoona that 

we have to consider at risk as well. 

Thank you for the time to testify this 

morning. I'll certainly attempt to answer any 

questions you have on this topic. 

CHAIRMAN GEIST: Anyone have any 

questions? Thank you very much. I would also 

suggest, I'm sure a lot of people out here do, if 
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you go on the internet and do the global searches 

and information searches on the Norfolk Southern, 

especially their announcements to the financial 

investment community, and there's some awfully 

interesting reading out there. 

Well, next up, I think, this is probably 

what we've been waiting for all day. we're going to 

get into the meat and the heart of things right 

here. I would like at this time to introduce Ray 

McMullen, General chairman of the international 

Association of Machinists and Aerospace Workers, and 

he can introduce who is with him. And it's all 

yours, Frank. 

MR. MCMULLEN: Thank you. Gentlemen and 

ladies, with me is legal counsel, it's Dan orfield. 

And the attorney has no intent to speak unless asked 

questions so -- first off, I would like to say that 

I did give you a written testimony there but, at the 

adherence of speakers today, I'll probably add a 

little bit extra to it. 

To start out with, I would like to tell 

you I was born and raised in Juniata, Pennsylvania, 

Altoona, Pennsylvania; second generation railroad. 

I worked in the railroad shops for 22 years. I've 

been a general chairman for going on 10 years now. 
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And I would just like to say that I really 

appreciate the opportunity to come here before you 

and give this testimony. 

My responsibilities as a General Chairman 

include representing employees of Norfolk Southern 

Corporation who are employed machinists at the 

former conrail facilities taken over by Norfolk 

Southern in 1999, when it along with CSXT 

Transportation acquired the assets of Conrail. 

Prior to this acquisition, Conrail 

employed approximately 900 machinists represented by 

the IAM. After the Conrail splitup, about 800 of 

those machinists went to work for Norfolk Southern. 

Sixteen of those still work at the Hollidaysburg 

holiday Car Shop. 

incidentally, you should know NS 

abolished 21 machinist jobs at the Hollidaysburg 

wheel shop in January and is now closing the wheel 

shop. That will result in the loss of an additional 

ten machinist jobs here and considerably more jobs 

when the employees in all the other crafts that work 

there are considered. 

in addition, Norfolk Southern recently 

announced that it will be subcontracting additional 

machinists work at the Duniata locomotive shop, 
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resulting in a loss of at least 15 more jobs as the 

work leaves the state. 

In order to acquire Conrail, Norfolk 

Southern and CSX had to obtain the approval of the 

United States Surface Transportation Board. 

in the course of obtaining that approval, 

NS made many representations to the IAM and the 

other labor unions who represented former conrail 

employees, as well as to the communities and 

governmental representatives in Pennsylvania about 

the future of the Conrail facilities in this state 

after NS took over. 

in particular, NS said this about the 

Hollidaysburg shop, I quote: "After the 

consolidation, the conrail shop at Hollidaysburg 

will absorb most car program work, program car 

repair operations at Macedonia, Ohio; Decatur, IL, 

and Williamson, wv will be eliminated. 

The company will actively pursue and 

insourcing opportunities in order to utilize fully 

its shop capacity, particularly in the 

Altoona/Hollidaysburg area. 

Insourcing in this context, the practice 

of using company employees and facilities to perform 

maintenance, equipment rebuilds, and rehabilitation 
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and/or component work for outside customers. 

Initially, NS's major insourcing customer 

for cars and locomotives will be CSX, for its 

portion of the conrail fleet." 

NS explained, "Because CSX will use 

approximately 42 percent of the formal Conrail car 

and locomotive fleets, the transaction agreement 

provides for the terms which CSX will be one of NS's 

insourcing customers," and that the Hollidaysburg 

Car Shop will be a prime location for doing that 

work, because it has particular strengths that will 

make insourcing more competitive and marketable. 

in addition, NS told the STB in 1997, it 

will undertake $4 million in facility improvements 

at the shop if it was permitted to acquire it. 

NS made these representations in the 

operational plan and labor impact statements that it 

filed with the STB, both which were sworn to by 

high-ranking officers of the railroad. NS said 

nothing in its filings with STB about closing the 

Hollidaysburg car shop. 

Today we know NS does not intend to live 

up to its promises, it has for the second time 

announced it intends to close the Car Shop. As far 

as we can tell, few, if any, of these four million 
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dollars were ever spent on capital improvements. 

in its decision granting NS and CSX the 

authority to undertake the acquisition, the STB said 

they must adhere to all of the representations that 

they made during the course of this proceeding, 

whether or not such representations are referenced 

in the decision. 

It said further that it intended "to 

monitor the implementation of the transaction, 

including but by no means limiting to the following 

matters: The applicants adherence to the various 

representations made during the course of this 

proceeding." 

As you know, the IAM and other rail labor 

organizations have joined with the Commonwealth of 

Pennsylvania to petition the STB to do just that. 

we simply do not believe that a private corporation, 

that relied on the representation that it made to 

Governor Ridge and other state and local authorities 

so that Pennsylvania would not oppose the STB 

granting it the authority to acquire Conrail, should 

be allowed to turn its back on the workers, now that 

Conrail no longer exists. 

Had the railroad been honest and up 

front, I have no doubt that the commonwealth of 
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Pennsylvania and STB would have scrutinized the 

railroad's operating plans far more closely. But NS 

held back and deceived us all. Frankly, the whole 

sequence of events smells worse than a four-year-old 

Easter egg. 

The railroad will tell you no employees 

are going to be hurt by the closing of the shop, 

because they will either be offered jobs at other NS 

facilities in other states or they will receive 

income protection under the agreements that the 

railroad negotiated with the union as a condition of 

obtaining STB approval. 

But statutory income protection obviously 

doesn't tell the whole story, what NS won't talk 

about is the devastating effect that the shutdown 

will have on their families and the surrounding 

communities. 

what they don't tell you is that their 

only real commitment is maximize their profits and 

that keeping members of this community, good, 

productive citizens of this state, working will not 

stand in the way. 

I'm here to tell you the IAM is prepared 

to do everything in its power to prevent NS from 

walking away from commitments it made to the federal 
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government, the state government, and the loyal 

former employees of Conrail to keep the 

Hollidaysburg Car Shop open and operating. 

On behalf of the IAM and the working men 

and women we represent, thank you for not shrinking 

at this challenge and thank you for the opportunity 

to present our views on this very important issue of 

corporate honestly and civic responsibility. 

I would also like to add to that, that I 

listened to the various speakers here, and the 

gentleman who is not present right there, he asked a 

question of the Norfolk southern representative 

about all those 300 some people would be offered 

employment at other locations. 

The gentleman from Norfolk southern, if 

I'm correct, answered they would be. I think that 

that gentleman is incorrect, and in response to that 

Norfolk Southern is not offering employment to all 

the people that are being affected out there. 

I can only speak for the number of the 

machinists craft, but of the 17 that will be left 

out there on September 1, when they expect the Car 

Shop to close, they are only offering eight 

positions in other locations throughout the system. 

So the other craftmen, I speak to whom of 
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those people will not be offered employment, I know 

not all 300 some employees will be offered 

employment. Also, in relationship to that, I'm in 

negotiations with Norfolk Southern on the handling 

of those people and the transferring of those people 

if they elect to go. 

And NS in no way is offering us an 

enhancement to take care of that. They're offering 

us bare bones, what we refer to the industry bare 

bones, the New York dock or anything other than --

CHAIRMAN GEIST: Before that -- excuse me 

for interrupting -- would you explain Norfolk didn't 

-- go into the shorthand language that for our 

audience -- in a language they would understand, 

please. 

MR. MCMULLEN: what New York dock, is it 

was an employee protection benefit plan that was 

thrown out to the mergers of the railroads that came 

into effect, we had the Washington Protection 

Agreement. 

Anyway, we ended up, as Rick said -- I'll 

try to do the short version -- we ended up with New 

York dock protection which guarantees an employee 

his wages throughout the six years he's been 

adversely affected. 
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Okay. That's if he had six years 

service, if he had less than that, he's only 

guaranteed for how many years of service he has. 

That's where the big fallacy comes in 

that people think, well, would you -- here a guy has 

six years protection, okay, but what happens is the 

railroads figure outweighs to circumvent the 

guaranteed benefits that these people should have. 

And a perfect example of it is if -- just 

like now, if these people, they offered eight people 

employment someplace else, if the guy elects and 

says, wait a minute, I don't want to go there, I 

don't want to uproot my family, I was born here; 

he's 50 years old -- 52 years old or whatever, which 

most of these people who are going to be affected 

are in that age bracket, they say, well, you know, I 

got 25, 26 years service. I'm not going to go. You 

know, well, then he loses that if he doesn't go. 

It's not guaranteed. 

So there's another way they get around 

it, a perfect example. And I notified Norfolk 

Southern, like I mentioned to you, they said about 

closing the Hollidaysburg shop back in February, we 

moved 21 machinists from Hollidaysburg to Juniata, 

all right, we did not have any influx of work as far 
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as locomotive work in Juniata. 

So we increased the work force by 25, but 

we didn't increase the work load. Now, in May, 

okay, we're going to abolish the remaining 10 jobs 

at Hollidaysburg in the wheel shop, move those to 

Juniata, so there's still no influx of work. 

AS a matter of fact, there's going to be 

a decrease in work because, as I mentioned in my 

presentation, there they have served notice where 

they intend on subcontracting out work that involves 

15 more machinists, which involves the actual 

refinishing and the air break component parts for 

the car shops. 

So what I'm trying to claim here is we 

have more people going down there, you're going to 

have an influx of work. They're subcontracting out 

work. 

what happens is now down three months 

from now, a year from now when we have a furlough of 

people, they're going to say, it was because 

economic conditions or some other reason, those 

people then will not be entitled to New York dock. 

You can't show a nexus, what they refer 

to as New York dock, which means a connection 

between what happened to them and really it happened 
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out here because they'd rather work out here. 

So you have to be able to prove it; and 

the railroads are very, very experienced in 

circumventing New York dock protection. 

And you would hear from labor, you need 

the guarantee if a guy don't want to go, the guy 

should get what is due to him. I mean, I don't 

think there's too many people that just want to 

uproot and move. I think that's about the short of 

it. 

CHAIRMAN GEIST: All right. I'm going to 

-- he threw these out, these are softballs. They 

fill in the gaps. Because you go in A to B and to N 

and everyone understands that in this room. 

But explain insourcing, explain what 

Norfolk southern does at both Juniata and in 

Hollidaysburg with their own stuff and stuff they 

bring in to work. I mean, you alluded to that just 

a little bit. Amplify that. 

MR. M C M U L L E N : insourcing under Conrail, 

Conrail started the insourcing and that's when I was 

still working in the shop. Some people might --

despite that, I was working. But, anyway, when I 

was still working in the shop, I was the local 

representative. And at that time, we had real good 
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real good labor management relations, okay. 

It didn't start out that way with 

Conrail. I'll be honest with you. In the end, the 

early 80's, we started having real good rapport with 

management and it all started from the top down. 

Anyway, we set up teams, okay, and we 

analyzed the different aspects of the Juniata shops 

and Hollidaysburg shops, and we devised a way to 

start going out and getting business from other 

industry. 

And what we came up with is what we call 

insourcing. we go out and we bid on jobs. We also 

-- in this bid, we give a warranty. It's just like 

being in a business, which we are. 

I mean, we set up the whole thing, a 

profit, a warranty, and a bid process. We had a 

real good team of people who went out into the field 

who were experienced in that end of it, and they did 

the bidding. 

And it was a success -- it was a real 

good success. Norfolk southern took over. 

Especially at the Hollidaysburg shop, this team we 

ended up with only one guy on the team to my 

knowledge that was going out to try to get work for 

the Hollidaysburg shop, insourcing for 
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Hollidaysburg has really dried up. They did not go 

after it as we did under conrail. 

we made over a million dollars profit out 

there the other year on the insourcing. so the 

Hollidaysburg shop was a very profitable shop. It 

could be more profitable if it had a more aggressive 

team going out trying to get more work. 

it's there. But they just won't do. 

CHAIRMAN GEIST: Jimmy -- when you were 

out there, did you actually get along? 

MR. MCMULLEN: jimmy and I got along real 

good. He wasn't that bad of a fellow. But, this --

end up on that then, the speech that the Norfolk 

Southern gave or his presentation, whatever you want 

to call it, I would like to say that, you know, they 

touched on the subject about promises. 

And if you see that Altoona is on -- the 

only place they really did make any promises to the 

other part of the system on the 22 states they 

didn't make no promises like they did to the people 

in Altoona. 

So with that, you know, I think that they 

made a commitment, as we all talk here today, and 

promises. I think we should hold them to it. 

And the other thing I would like to 
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comment on, I appreciate the Transportation 

Committee being here, Mr. Geist in particular, but I 

also like the idea, we here are all trying to work 

together as one and we're not, you know, bipartisan. 

We're not putting one political party against 

another political party. 

And I really appreciate that. And I 

think there was one speaker here today that was 

trying to elude to that fact. But I won't get into 

that. I really, really appreciate what you guys are 

doing and we need all the help you can give us. I 

appreciate that. 

CHAIRMAN GEIST: Thank you. Questions? 

MR. LEVDANSKY: Yes. 

CHAIRMAN GEIST: Use both microphones. 

MR. LEVDANSKY: Yes. I would have asked 

this question to the Norfolk Southern representative 

but he's not here, we didn't have the benefit of 

reviewing his testimony until afterwards, but --

MR. MCMULLEN: He left right afterwards, 

too. 

MR. LEVDANSKY: So you're the most 

logical person I could ask this to. I thought maybe 

the closing of these -- of this facility would have 

been due to a dramatic downturn in revenues and 
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tonnage shipped. 

Coming from a steel valley like I do, I 

understand plant closings and what happens with, you 

know, when business gets lost and everything. I 

just looked at his testimony, and he talked about 

lost ships and metals, chemical and coal and 

intermodal. And on the other hand, I look at his 

testimony, there's gains, too. 

And if you just take metals, chemicals, 

and coal, Norfolk Southern in this time frame has 

experienced a net increase of $26 million in 

revenue. Okay. And that increased then on the 

intermodal. They lost business. They worked 

aggressively to replace it. 

I guess I'm a little perplexed and a 

little confused. I thought maybe the closing of 

this facility was due to a loss -- outright loss of 

business; revenues are way down, sales are off until 

they have to close the facility. You can understand 

that. But the numbers don't show that. So why did 

they close it? 

MR. MCMULLEN: That's what we would like 

to know, too. But in my -- and my brother 

representative from the TWU, I feel certain when he 

gets here, he could get into more money factors at 
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the Hollidaysburg shop than I can on the car side. 

But they're profitable. That's what we can't 

understand. That shop out there is making a profit. 

I'm not talking about peanuts. I'm talking about 

millions of dollars that it is making now. 

The potential would be there to make more 

than that. All right, perfect example, machinists, 

the P turns, we do that for locomotives out there. 

They're going to stop doing that all together, once 

they move that wheel shop out of there, that's 

$250,000 a year they make profit off of that. 

We have talked to them about it. The 

local representatives have talked to them about it. 

They don't want to hear it. TWU and I feel certain 

they're going to give you better statistics on the 

car side, how much money you take off repair of the 

cars, the machinists out there, basically, repair of 

the wheels and access for the cars. 

But then Juniata, we do the air brakes 

for the cars. It is -- it's really mind boggling to 

try to understand if you have a profitable piece of 

your business why you want to do away with it. when 

they're saying -- there's talk saying the dividend 

is not there, it just does not make sense. 

MR. LEVDANSKY: Make representations to 
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the community, make representations to the Surface 

Transportation Board before the approval of the 

divesture of the Conrail, even their own numbers 

don't show a tremendous dropoff in total revenue. 

This -- there's something going on. I 

don't understand. 

MR. MCMULLEN: Us in the railroad 

industry, we feel it's piss poor management. They 

don't know what the hell they're doing. And we tell 

you that the people up north know how to run a 

railroad. Okay. 

And that is another thing. NS, when they 

take over or took over, they came in, they didn't 

want to hear anything from former Conrail people how 

to run a railroad. All right. 

We tried to express to them about how the 

relationship was before labor and management but 

that also went -- not only between I, as the union 

representative, that was between the managers and 

the guy on the floor, the shop guy working. 

They had a good rapport with the 

managers, if he was a having a problem, we worked 

it out, I mean, and they don't want to hear that. 

it's their way or no way. I mean, it's that simple. 

I believe that's what got them into the trouble they 
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got in. 

MR. LEVDANSKY: Thank you. 

CHAIRMAN GEIST: Chris? 

MR. STAIRS: Thank you, Chairman Geist. 

Just a question. And you know I'm from Westmoreland 

County and, of course, Conrail went through 

Greensburg and Latrobe, now it's Norfolk Southern. 

And right south of us in collegeville, it's CSX. 

we're affected indirectly, like you're really 

affected with some of the closings. 

AS I recall, a couple years ago, I lose 

track of the time, but we got these promises that 

they were going to be very fair and there would be a 

little extra bonus for this part of their system. 

And I thought, boy, this is too good to be true. 

But it sounds good to me. Let's go for that. 

Now, in the couple years that have 

happened since then, did they come to you maybe a 

couple months ago or a little bit and say we're 

running into a little bit of problem, we think we 

want to back down or what can we do to compensate? 

I mean, if they had -- they made a 

promise which obviously they did, but it's very 

significant, it's very obvious they can't deny it. 

was there any kind of discussion, hey, things are a 
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little bit tight now, we need a little bit of wiggle 

room on this? 

is this kind of all of a sudden they hit 

us? what happened? 

MR. MCMULLEN: well, as I stated before, 

under conrail, we may have had that type of rapport. 

Norfolk Southern doesn't operate like that. Any 

time, you know, something is going to happen is when 

they hit it with you. They don't talk to you. 

They have their mind made up. They have 

an arrogant attitude. They're top managers. That's 

the way they run a railroad. And just like the 

notice, the letter they sent me on subcontracting, 

you don't know they're going to do that until they 

hit you with it. 

Under Conrail, if they had a problem with 

a product, they felt it was not profitable with us 

doing it, they would get a hold of the local 

representative and we would go down to the shop 

floor and talk to the guys; and say, hey, we're 

having a problem. They're not making enough profit 

on that, what can we do to make it more profit? 

And for this company, we would work it 

out. We work it out right then and there. With 

this company, you don't do it. You don't do it 
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until it hits you between the eyes with it and 

trying to salvage it. 

They already had their mind made up when 

they're going to do it. if you listen to the 

presentation the Norfolk Southern guy gave, he said 

they have an outside company they own. 

They hired this outsider analyst to come 

in and try to tell them how to run the company, if 

you look at the presentation, I'm positive he said 

that. 

So if you -- anybody knows, if you have a 

company, why do you want someone who is not a 

railroader to try to come in and tell you how to 

straighten out your affairs. That's what they do. 

The only way I can see out of it is for 

them to start at the top with better management. 

MR. STAIRS: it's sad. Obviously, I mean 

I'm a person that I like to sit down when there's a 

difference and work things out, whether it's labor 

and management or whatever the differences may be. 

It's unfortunate that this deteriorated 

to the fact that tomorrow, this is the way it is, so 

take the lumps and forget about it. 

I would hope chairman Geist and the 

Committee and others -- I hope it's not too late 
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that we can sit down and discuss things and work 

things out. 

if it is too late, I hope not. But I'm 

sure Rick will make every effort to make sure the 

two parties, whether they put them in the room or go 

away and settle the differences, I hope we can still 

have time to do it. 

MR. MCMULLEN: I hope so. We all do, 

too. 

CHAIRMAN GEIST: Yes. 

REPRESENTATIVE STERN: Thanks, can I 

have a follow-up on the New York dock protection? 

what needs to be done to tighten up that New York 

dock so that it actually does benefit the employees, 

that it does benefit workers? 

Right now, it seems like there's too many 

loopholes and back-door procedures that can take 

place before New York dock kicks in. what needs to 

be done to tighten that up? 

MR. MCMULLEN: We need to pass 

legislation to change that. One of the major things 

is, like I just said earlier, we need it -- a 

guarantee whether the person moves or not, can you 

expect a person who has 25 to 30 years service in 

the railroad industry, born and raised somewhere, 
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just to pick up roots and move? 

I mean, you have to have a guarantee 

there that a person has a guaranteed wage. The 

other part of it is, through the years, when New 

York dock was first put into place, through 

arbitration, awards have been handed down that 

really watered it down. 

So we need to look at all that and to fix 

all the bad decisions that have been handed down on 

it. we also need the surface Transportation Board 

to help us out on that end, too, on the New York 

dock. 

They have a big effect on it. It all 

comes from legislation. 

REPRESENTATIVE STERN: That covers a 

period of how long? 

MR. MCMULLEN: New York dock? 

REPRESENTATIVE STERN: Right. 

MR. MCMULLEN: six years is the most you 

can get out of it. 

REPRESENTATIVE STERN: The average 

employee at Norfolk Southern, the Hollidaysburg Car 

Shop, what is it, 35, 36, 42? what's the average 

age? 

MR. MCMULLEN: We have done a profile on 
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the average age which is 50 to 51. 

REPRESENTATIVE STERN: The example I put 

forth in my testimony is the average worker affected 

at the Hollidaysburg shop? 

MR. MCMULLEN: Yeah. 

REPRESENTATIVE STERN: okay. Thanks, Mr. 

Chai rman. 

CHAIRMAN GEIST: Okay. 

MR. PARSELLS: I seem to recall in the 

earlier discussions with NS. They had a base shop 

in Norfolk or somewhere down south -- Roanoke. Have 

you seen work shifted down there? is that shop a 

union shop? 

MR. MCMULLEN: is it a what? 

MR. PARSELLS: Is it a union shop? 

MR. MCMULLEN: oh, yes, yes. The Roanoke 

shop, I was there before. It consisted of a Car 

Shop facility and a locomotive repair facility. 

Since they have taken over, they have 

closed the Car shop down. The locomotive shop 

joined the transition period, in our implementing 

agreement we made, we agreed they were taking the 

general electric locomotives to Roanoke and all that 

work associated with that and bringing to Altoona 

all the work associated with the MP locomotives. 
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And so that effect -- majority of it has 

been transferred. Here again, along the way they 

have found a way to subcontract that work out. All 

right. 

So they're always conniving as far as 

that shop down there, the locomotive side. Now, the 

other part is shut down. That shop is probably --

I'm just guessing -- maybe about the fourth of the 

size of our Juniata locomotive shop. It's not a 

very large facility at all. 

MR. PARSELLS: Thank you. 

CHAIRMAN GEIST: Thank you very much. 

Next up, we're going to call on Tom Lutton from the 

TWU, the Transportation workers union, to introduce 

his guests, and these guys have been doing work 

locally with the International. Introduce your 

guests, one of them is pretty famous. 

MR. LUTTON: To my far left, it's Wilbur 

Boggs. 

CHAIRMAN GEIST: You have to speak into 

both microphones. Could you start over? 

MR. LUTTON: Sure will. To my far left 

is our local secretary/treasurer, Wilbur Boggs. To 

his right is our international vice president, John 

Churchman. To my immediate left is Gary Maslanka, 
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who is our international Staff Representative and 

will be giving our initial speech. And, as I said, 

I'm Tom Lutton. I'm the local president of the 

transport here in Altoona. 

If we can start, Gary will start. 

MR. MASLANKA: Thank you. We, in the 

Transport workers union, would like to take this 

opportunity to thank you, Chairman Geist, and your 

committee for this opportunity to testify and 

present information during today's hearing. 

Before addressing the core issue, which 

is the subject of this hearing, I would like to 

point out the following background information. 

As for myself, prior to my current 

position with the international Union, I was 

actively employed in the mechanical department of 

the Penn Central Railroad beginning in 1974, then 

with Conrail in their mechanical department 

beginning in 1976 through 1998. 

I was also a local president of the 

Transport workers union Railroad Division from 1979 

through 1998. I point this out to make clear that I 

am intimately involved in the railroad industry in 

the northeastern United States, which preceded this 

most recent conrail transaction which was 
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implemented on Dune 1, 1999. 

Likewise, I need to point out that the 

Transport Workers Union of America, both the Local 

2017 team and the International union, has 

represented employees of Hollidaysburg dating back 

to the Pennsylvania Railroad and is intimately aware 

of and knowledgeable on the history of Hollidaysburg 

Car shop. 

it is with this knowledge that we preface 

our comments today by recognizing not only the 

excellent Car Shop facilities which exist at 

Hollidaysburg, but the dedicated work force which 

has been recognized time and time again for their 

work under conrail that made quite substantial 

sacrifices to ensure conrail's being a viable 

railroad, well run, and profitable railroad, it was 

when Norfolk Southern acquired its portion just a 

few years ago. 

Getting into the closing, I just wanted 

to clarify one point, if I may. I know Tom will get 

into this more a little bit later. But I think Ray 

said -- maybe I wasn't paying close enough attention 

to Ray. He said a reference to insource working 

dried up. I would characterize that as Norfolk 

Southern doing their level best to dry it up. That 
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is not the case. There's work there, we'll get 

into that here further. 

But we appear here today to testify about 

Norfolk's planned closing of Hollidaysburg car shop. 

First, we must make it clear this is not an 

ordinary, or what may be referred to as a common, 

plant closing situation. 

This is about a company, Norfolk 

Southern, which made a rock solid commitment to 

continue operations at Hollidaysburg car Shop. This 

is about a company that during an aggressive 

campaign during the approval of the conrail 

transaction, literally worked the stakeholders, 

including the Commonwealth of Pennsylvania and the 

employees of Hollidaysburg, making repeated -- not 

one, but repeated commitments, assurances and 

promises that subsequent to approval of the 

transaction, Norfolk southern would continue 

operations at Hollidaysburg and promote employment 

there. 

It must also be made clear that continued 

commitments to continue operations at Hollidaysburg 

were not conditional, contingent and time limited. 

As reported in a recent article appearing in the 

Altoona Mirror, "There's no expiration date for the 
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Commonwealth of Pennsylvania." 

This article also accurately reported 

that, "The only commitment that has a three-year tag 

on it was CSX would provide cars to be refurbished." 

Without even completing this CSX work, which was 

scheduled per such commitment, Norfolk Southern has 

turned this work away. 

in fact, numerous CSX cars, which were 

already on the premises lined up for work, were 

recently switched out and transported away 

subsequent to Norfolk Southern's announced closing 

of the Hollidaysburg repair shop. 

It is, as most are probably quite well 

aware, March 28, 2001, the Transport workers Union 

of America filed a petition with the United States 

Department of Transportation, surface Transportation 

Board. Joining with TWU signing on the petition, 

were all of the shop craft unions at Hollidaysburg 

and the commonwealth of Pennsylvania. 

we take this opportunity to thank the 

Commonwealth of Pennsylvania, the numerous 

representatives, organizations and individuals who 

are showing their support in other reference to 

ensure Norfolk Southern's unequivocal commitment to 

continue operations at Hollidaysburg is kept. 
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I guess, at this point, I would just 

quickly respond to Mr. Eichelberger's comments about 

providing work for commitments, we don't -- the 

Transport workers union, that's why we filed with 

the Surface Transportation Board. 

And I'll limit my comments to that. But 

a bit of background, we believe the best 

understanding of just how real and vigorous Norfolk 

Southern's commitments to Hollidaysburg were, one 

must know and understand Norfolk Southern's 

longstanding desire and aim to acquire conrail that 

I'm aware didn't just happen overnight. 

Norfolk Southern's campaign to acquire 

Conrail did not begin in 1996, and in response to 

CSX's proposed takeover of Conrail dates back beyond 

ten years prior to 1996, when Norfolk Southern 

pursued an aggressive campaign to acquire Conrail 

from the government before the Conrail Privatization 

Act failed. 

This longstanding desire and aim of 

Norfolk southern to acquire Conrail is verified by 

volumes of public record documents, in fact, it is 

referenced in Norfolk Southern's filing with the 

Surface Transportation Board seeking approval of the 

joint NS/CSX acquisition and division of Conrail. 
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If you look in the summary, the presentations before 

the STB, it's there. 

with regard to Norfolk Southern's 

longstanding desire to acquire Conrail, we reference 

a March 5, 1997 article which appeared in the wall 

Street Journal where Norfolk Southern CEO David 

Goode is quoted as saying, "He always expected to 

wi n." 

Obviously, it was with this 

determination, and knowing what it would take to win 

approval of the Conrail transaction, that Norfolk 

Southern in a well thought out decision made its 

continuous commitments to continue operations at 

Hollidaysburg repair shop. 

A few words under announcements with 

respect to statements in their February 21, 2001 

news release announcing the planned closing of 

Hollidaysburg on or about September 1, 2000, we 

could not disagree more. 

Norfolk Southern has not shown how 

alleged changing economic conditions have any impact 

on operations at the Car Shop. Likewise, Norfolk 

Southern has not shown, even remotely, how alleged 

excess capacity in the freight car repair industry 

reduced the work load at Hollidaysburg as claimed. 
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In our view, Norfolk has not shown a 

correlation between economic conditions and capacity 

issues in the industry and their planned closing of 

Hollidaysburg because it does not exist. 

In fact, our information indicates there 

was ample work available, even scheduled to be 

performed at Hollidaysburg, including a series of 

CSX cars we spoke about. I'm sure Tom will allude 

to some of that other information when I'm 

completed. 

But more importantly, moreover, it must 

be pointed out Norfolk southern, in a lengthy 

aggressive campaign to win approval of the Conrail 

transaction, never, I am emphasizing never, stated 

in their continuing commitments to continue 

operations at Hollidaysburg, that such commitments 

were conditioned or dependent upon any certain 

economic conditions or issues relating to capacity 

in the freight car repair industry. 

To the contrary, Norfolk stated straight 

forward, commitments to continue operations at 

Hollidaysburg not once, but repeatedly. And Mr. 

Levdansky just responded quickly to what you said. 

It's a fair question that you posed to Mr. McMullen, 

and, obviously, you picked up on what I picked up 
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on. 

Earlier, the numbers came up on the 

higher end, we would point out we want to emphasize 

again we're not here to debate economics. The fact 

of the matter remains, these people made a solid 

commitment, and setting that aside, they need to 

live up to this commitment. 

Norfolk Southern repeatedly committed to 

aggressively working to bring additional insourcing 

work to Hollidaysburg. Again, that's another part 

of the commitment quoted all over the place. 

Again, they have broken their promise, 

not only their announced closing Hollidaysburg, but 

what they have proceeded to do with the work already 

identified to be performed in Hollidaysburg. 

Norfolk southern's commitments to 

continue operations at Hollidaysburg Car Shop were 

not merely a gesture or comments in passing. To the 

contrary, Norfolk Southern's commitments to continue 

operations at Hollidaysburg car shop were obviously 

well thought out and directly intended to gain 

approval of the Conrail transaction. 

Clearly, the record in the merger 

proceedings leading up to the Surface Transportation 

Board's approval of the Conrail transaction, spells 
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out Norfolk southern's solid, straightforward 

commitment to continue operations at Hollidaysburg. 

In keeping these comments brief, it is 

not our intent to review numerous forms of 

documentation that support our position that Norfolk 

Southern's commitment was rock solid. Instead, we 

have put together a document entitled, On the 

Record, Norfolk southern's Commitment to Continue at 

Hollidaysburg Car Shop. 

it's kind of important at the bottom, it 

says the real story, the truth, nothing but the 

truth. They made a rock solid commitment, they have 

to live up to. 

And, Chairman Geist, members of the 

Committee, although we fully realize that you are 

quite well aware of the Surface Transportation 

Board's Decision 89 approving the conrail 

transaction, in that it is obviously critical in 

this situation to take this opportunity to reference 

it in the record of this hearing very briefly. 

First, we reference the Merger Teams 

which became final recommendation to Finance docket 

33388; in particular, No. 31 at Page 8, which reads 

as follows: Representations. During the course of 

this proceeding, applicants have made numerous 
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representations to the effect of certain issues will 

be addressed, certain services will be provided and 

so on. 

we recommend that the Board require 

applicants to adhere to all these representations. 

Likewise, in their written decision, Decision No. 

89, July 23, 1988, the Surface Transportation Board 

outlined numerous conditions upon which the Conrail 

transaction was approved. 

The Decision 89, at Page 171, item 16 and 

19: Applicants must comply with all the conditions 

imposed in this decision, whether or not such 

conditions are specifically referenced in these 

ordering paragraphs. Applicants must adhere to all 

the representations they made during the course of 

this proceeding, whether or not such representations 

are specifically referenced in this decision. 

Lastly, we point to then, vice Chairman 

Gus A. Owen's closing comments in the Board's vote 

which makes clear the Surface Transportation Board 

Commitment to enforce conditions, including holding 

applicants to the representations, commitments and 

promises during the merger proceeding. 

it states, in part: Let me stress 

skeptics, however, that this agency intends on being 
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an alert watchdog we will not hesitate for a moment 

to exercise our authority to come back into this 

merger and grant competitive and/or operational 

relief when necessary. 

I can assure you that this agency is 

predisposed to doing just that, without pause. 

Accordingly, I will hold the applicants, NS, to 

their promises and commitments. Keep and fulfill 

them. They have made it clear, AS stated clearly 

by the Surface Transportation Board in their 

Decision 89 approving the Conrail transaction, 

applicants must adhere to the commitments. 

inasmuch, Norfolk southern must be compelled to 

adhere to its commitment to continue operations at 

the Hollidaysburg Car Shop. 

We, in the Transportation Workers Union, 

are determined to see that they do. we look forward 

to working with your committee, the Committee of 

Pennsylvania, and other interested parties to ensure 

Norfolk southern's commitment is kept. 

In drawing our comments to a close, we 

again reference an 1987 article, Chairman Geist. in 

that article, you were quoted as saying --

CHAIRMAN GEIST: This goes back to haunt 

me. 
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MR. MASLANKA: They're the Darth vader of 

the railroad industry. They're lean. They can be 

overpowering, we, in the Transportation workers 

Union, can relate to that statement. We certainly 

believe Norfolk Southern was overpowering in their 

quest to acquire conrail. 

However, we must not forget in large part 

with respect to the Commonwealth of Pennsylvania, in 

particular, Hollidaysburg Car Shop, Norfolk 

Southern's overpowering approach included a rock 

solid commitment to continue operations in the 

Commonwealth. 

They must not be permitted to overpower 

the Commonwealth of Pennsylvania, the Surface 

Transportation Board, the dedicated employees of 

Hollidaysburg, the community, and other interested 

parties by getting away with breaking their 

commitment to continue operations at Hollidaysburg. 

And, again, we thank you for this 

opportunity to testify here today, and look forward 

to working with your committee and the Commonwealth 

of Pennsylvania in ensuring the future of 

Hollidaysburg car shop. I'll be glad to answer any 

questions. 

CHAIRMAN GEIST: we're about to take a 
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slight break to change tape. Let me amplify 

something you said. This committee, during all the 

press that was put on, decided that we were going to 

ask serious questions and get serious commitments 

from Norfolk Southern against the advice of some 

powerful politicians. 

The documents that we presented to the 

Surface Transportation Board with the covenants to 

be put in that deal, based upon Norfolk Southern's 

promise to Pennsylvania, is in that document. 

It's my feeling that David Goode put his 

office at Hollidaysburg before they could close that 

facility, in other words, David would have to shut 

down any place they didn't make a commitment first, 

before they would ever shut Hollidaysburg down or 

Juniata. 

we did that because of the history lesson 

we learned when Norfolk and western took over the 

Southern and what happened in Florida, so our 

committee and the chairman and I myself totally 

agreed with everything you said today. 

Now, how do we, view us, the General 

Assembly of Pennsylvania, how do we make Norfolk 

Southern live up to that without going to Federal 

Court? 
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MR. MASLANKA: I think the first step was 

to file -- the Surface Transportation Board as you 

well know, STB, was straightforward in their 

commitment to enforce the conditions in this merger. 

That's obviously the condition in this 

merger, so that was the first step. The second step 

is we're here today at this hearing. We appreciate 

you having this hearing, we won't count anything 

out at this point, I can tell you that. 

Our international president, Sonny Hall, 

met personally with Congressman Jack Quinn from the 

30th Congressional District who is also a -- he's 

the chairman of the subcommittee, congressional 

House subcommittee. I personally met with 

Congressman Quinn yesterday. 

He's in my District, we had a lengthy 

meeting about the situation. I will tell you that 

the rest of the people are well involved with this. 

They're looking at it very closely. 

I'm here to tell you whatever it takes 

working with your committee and whoever else, work 

with us to stop these types of betrayal issues. 

I mean, who is next, is the question I 

have? I mean, whether it would be in this community 

or somewhere else, we have to put our strategies 
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together and stop them. It's plain and simply 

wrong what they're doing. 

I would comment also, that in the first 

year oversight proceedings, I'm aware that on 

February 2 of this year, I believe it was, the STB 

issued their first report or Decision 91, I believe 

it is. 

And, you know, I would point out to you, 

Chairman Geist, I appreciate that. I notice that, 

you know, during that process, people had the 

opportunity to, you know, state their concerns. 

You were specifically mentioned in there 

about commitments that were made. They didn't see, 

you know, that they were fouling up all commitments 

they had made in the state of Pennsylvania, 

including Hollidaysburg. 

I would also point out that, it's 

interesting to know in their decision, in reference 

to CSX, as living up to their commitment, they 

realize it's a commitment to bring the cars over and 

they didn't do it. 

CHAIRMAN G E I S T : They didn't. 

MR. M A S L A N K A : I understand what you're 

saying. What I'm saying, is they recognized that 

it's a commitment. So, whatever it takes, we're 
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here to do it. 

it's the beginning of the process. You 

know, we, in the Transport workers Union, will work 

day and night, and, you know, I would just echo some 

of the concerns of Mr. McMullen the machinists 

echoed. 

They haven't talked to anybody. It's 

just like with the video of Governor Ridge. He 

didn't have the decency to let him know. 

CHAIRMAN GEIST: if we can take a five 

minute break. I hate to interrupt, we need to 

change a tape. So five minutes. We'll reconvene 

and, John, you can get your stuff ready. 

(Break.) 

CHAIRMAN GEIST: if we can get everyone 

seated. All right, we're running behind schedule 

but we want to get all the information out that we 

can -- we only paid rent until one. They're not 

going to evict us. 

if I could ask you fellows to speak more 

closely into the microphone. The people in the back 

are having a hard time hearing. This would be the 

microphone. Tom, it's all yours. 

MR. LUTTON: Thank you, Rick, and thank 

you committee members for coming up. it's the most 
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critical time in our lives. I'm sure you've heard 

many of the speakers ahead of me saying that. 

Basically in our shop, our average age is 

approximately 47 with the average seniority of about 

25 years. 

I could tell you that these people are 

the greatest workers in Pennsylvania. I can 

basically give you some information to prove that. 

in the year of 2000, we had done $18 million in 

insource. 

in the year 2001, we have completed three 

orders already on the insourcing side, we have two 

ongoing at the present time, our insourcing 

committee which was basically the local people, 

which one of our members was part of, have gone out 

and got contracts for over $30 million more 

insourci ng. 

That was to come into our shop from the 

period of August of this year into next year, with 

the announcement of the Norfolk Southern's closure 

of our shop, that work basically has been turned 

down. 

Since their notification in February of 

this year, we have lost two more orders that we 

could have possibly had. we're asking you to help 
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us save our shop. 

We feel that we are self-sufficient. You 

say, how do you know you are self-sufficient? When 

we bid work into the shop, we do it at the overhead 

rate of work. 

The overhead rate of work means that we 

look at cost of electricity, cost of benefits, cost 

of wages, all costs related to the shop and the 

workers in the shop. 

We then bid that at that rate of pay. We 

then ask Norfolk southern in the early days, what 

percentage of profit would you like. We were told 

by then Dr. Samuels, who is now with Norfolk 

Southern, to keep the same profit, that profit was a 

4 percent profit with another 2 percent added on for 

guarantee, 1-year guarantee. 

we've exceeded that since our days with 

Norfolk Southern, and we're running approximately 16 

to 18 percent of profit. 

This shop is highly profitable. Norfolk 

Southern likes to use the terms that this shop is 

not being used to its capacity. 

You can only run a shop to its capacity 

with the employees that you're allowed to work with 

or allowed to have on the property. 19 -- I'm 
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sorry, in the year 2000, we had to turn away four 

orders simply because we didn't have enough 

employees to complete these orders. 

Again, that leads back to their 

commitments, they were going to keep the shop and 

enhance the shop. They have totally failed to do 

any of the above. 

I heard the Governor -- not the Governor, 

the General say that they have in excess of 61,000 

cars in surplus or bad order. That's due to the 

repair and that's due to the Economics Conditions 

Act. 

My question to the General since they 

could have closed down the Roanoke car Shop, they 

were -- they are talking about closing the shop, 

where are these 61,000 cars going to be repaired 

when there's an economic upturn? 

I wish he was here. I would like to ask 

him that question face-to-face. There's no reason 

for them to shut this shop down. This shop is 

profitable. This shop has good workers. 

And I guess in closing, what I want to 

say, it's kind of related to a Christmas story. 

Christmas time, I was watching the Grinch with my 

granddaughter. 
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The middle of last month, we were invited 

to attend the first meeting with the Norfolk and 

Southern about the closure. That's something we 

were required to do. We were making our 

arrangements to go down. 

I was leaving the shop that day, and as I 

was leaving the shop, the train crews were pulling 

out the 200 -- or I'm sorry -- 200 coal hoppers that 

we were going to rebody for CSX, as well as the 125 

box cars we were going to repair in the shop 

starting in August. 

So I guess what I'm trying to say to you, 

I know how the people felt when the Grinch stole 

Christmas for them because that was work in our yard 

already, ready to be worked on. They pulled it out. 

That's going to be done at a greater cost to that 

railroad. You got to understand that. 

Why they're making the move, they're 

making -- we don't have a clue why they're doing it. 

In closing, I want to thank you guys. I'll pass it 

on to John and if he has any comments he wants to 

make to you guys. 

CHAIRMAN GEIST: John, go ahead, when 

you're done, we'll go to questions. 

MR. CZUCZMAN: if I may, Mr. Chairman, 
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thank you. 

CHAIRMAN GEIST: This is the only guy 

that will not need a microphone. 

MR. CZUCZMAN: You might be right. I'm 

the old head. I go back many, many years. I've 

gone through the Pennsylvania/New York Central 

merger. 

I went through the Penn central. I went 

through Conrail. I've been sitting on all the 

committees. I went through the railroad life time 

job security, and the Court took it away from us. 

We're faced with the same problems. My 

concern goes no further. My concern goes for the 

Southern mentality. You asked about Norfolk 

Southern, they have a Southern mentality, they're 

still fighting the Civil war. 

What's going to happen to our people in 

Altoona is they're using other means of eliminating 

their rights in the protection, in the New York 

dock, you asked the question, Representative, on the 

New York dock, what they're doing to our people 

here, that they're basing mostly on them being 

successful in closing the shop. 

I hope to God, as I'm sitting here, 

they're not. They're wrong. I hope the shop stays 
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the way it is. I look a little further, and I say, 

this, the new -- the Norfolk southern has planted 

the seed already by offering a transfer. Imagine 

when they closed the Roanoke Car shop, which is one 

of the biggest facilities bidding cars. 

They didn't ask for no transfers. They 

furloughed them straight on out. why? Because 

there was no New York dock protection involved, no 

protection whatsoever. 

when we come to the Conrail and the 

Norfolk southern and the Altoona car Shop on the 

acquisition, there is provisions in the law for New 

York dock. 

But what they did this time around was 

they're going to transfer 221 jobs -- 221 Altoona 

people's jobs to 115 positions, some of the 

locations you heard have furloughed people there 

already. 

And they expect these people in Altoona 

to just pick up their roots and take the 115 jobs. 

What happens to the 221 employees, even more, 

because we have people who are out sick and may come 

back, it could go up to maybe 250 jobs. What 

happens to those people if they all decline to take 

that transfer? 
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Pick up their roots and go? They lose 

their New York dock. That gives the Norfolk 

Southern another handle, another way out. None of 

them have to make no payments. They will give the 

money to the new management people. That is my 

concern at this meeting. 

I don't know if this Committee can do 

anything about it. I'm sure if we had some kind of 

mechanism to stop them and argue this point out, 

which we will during our negotiations with them on 

this issue, I'm not about to sign no agreement 

whatsoever with them until I get some actual facts 

and guarantees, much more than they promised us 

because I know, you know, many men out there is not 

going to take this transfer. 

It's unlikely they're going to take this 

transfer, who the hell in this day and age is going 

to pick up and go to Illinois or go to Columbus, 

Ohio, or have one job going to North Carolina, maybe 

get one man going to North Carolina. 

what happens when they do go there? They 

may get furloughed, then they have to beat their 

brains about New York dock protection. 

So for the members of the council, you 

asked about New York dock, there is no such 
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guarantee. Gary here and my assistant here has been 

perfecting some claims for our members on New York 

dock. 

We have maybe about 50 in the hopper. 

Out of the 50, we maybe settled five. The rest may 

have to go to arbitration. 

And, me, in my experience with 

arbitration, brother, you forget about arbitration. 

I have no faith in the arbitration system when it 

comes to the railroad whatsoever. But you have to 

go that route. 

So I close and I thank you very much, 

and, chairman Geist, and the Committee here for 

having these hearings. Thank you. 

CHAIRMAN GEIST: Thank you very much. 

All right. A couple questions. Tom, could you 

please elaborate on the CSX commitments that were 

made in the surface transportation agreement and the 

committees on Same Rea. 

MR. LUTTON: One small part of our 

agreement, Rick, was the CSX war was the locomotive 

for the Juniata and the one thousand parts for the 

-- in the year 2000, we had completed 350 box cars 

for the CSX. That was year one. 

Now, these cars were broken down into 
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yearly increments for a year, it's going to be 333 

cars per year, we had on the property, I want you 

to understand, we had on the property, on the 

Hoi 1idaysburg yard, 200 coal hoppers that we were 

going to strip and revise. 

We had 125 box cars in our yard, and CSX 

already made their commitment, they brought them 

there. 

when the notification come out, 

approximately two, three weeks later, they shipped 

the cars back down, I guess to CSX, but that's going 

to cost you money by doing that. 

They committed to NS, by certain 

agreements, labor-wise, they would, absorbing the 

cost, something to do with the material at Sam Rae, 

during the break up day that CSX -- this had that --

it's going to cost them money to send them cars back 

to csx to have them repaired. 

CHAIRMAN GEIST: Thank you. Questions? 

Jerry. 

REPRESENTATIVE STERN: Getting back to 

the 61,000 cars that will need repaired, you 

indicated that someone is going to have to do this. 

We're talking about or what I heard this morning 

being discussed by the Norfolk Southern 
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representative dealt with the issue of economics. 

You've already indicated in your 

testimony, Gary, and Tom as well, that we can do it 

cheaper, we can do a better job at the 

Hollidaysburg car shops. 

Can you elaborate on where these cars 

will be repaired and what that could possibly cost 

economically to Norfolk southern if they have to 

contract out all this work? 

MR. LUTTON: Cost-wise would be hard to 

judge unless we seen who the cars are going to go 

to. But as far as the history of NS has been, our 

history, that's been true from day one. They have a 

longstanding history of contracting out work 

sometimes at a greater cost. 

The -- we're going through right now 

modernization down at Juniata. We're basically --

done that work since the days of PRR. what they 

have done to us is they brought outside contractors 

in. 

it all boils down to, Jerry, the fact 

that there's an agreement, September 24, '64 

agreement, an antiquated agreement that's been tried 

to be changed, I guess, with the union many, many 

times and it hasn't. 
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it gives them the right. There's five 

basic steps they follow. That allows them to use 

contracting and the steps that the union should 

never overcome. 

It is not money problems. It's generally 

they don't have the proper supervision, things of 

that nature. But to answer your question, that's 

probably what they're going to do is go to the 

outside. 

REPRESENTATIVE STERN: You indicated in 

the year 2000 you turned around four different 

orders? 

MR. LUTTON: Yes, sir. 

REPRESENTATIVE STERN: AS far as 

insourcing any work for the year 2001, you had 

orders put in place which now have had to be 

cancelled and turned away? 

MR. LUTTON: Yes. 

REPRESENTATIVE STERN: when we're talking 

economics, that's income. That's profit. That's 

net profit. Bottom line for Norfolk southern. 

MR. LUTTON: That's exactly right. 

REPRESENTATIVE STERN: Thank you, Mr. 

Chai rman. 

CHAIRMAN GEIST: Yes. 
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MR. LEVDANSKY: Both mics at the same 

time. Before I ask a question, I just want you to 

understand where I'm coming from. Okay. 

I'm not from here so I don't know the 

local political way of the land. That's all Greek 

to me. I come from a region that suffered massive 

steel mill closings. My other life, I probably only 

remember the legislature that's ever bargained a 

contract or organized the local union. 

I understand where you're coming from. 

That's kind of like from that perspective I'm 

looking at. 

MR. CZUCZMAN: You have the location I 

used to be. 

MR. LEVDANSKY: Right adjacent to my 

district is the NS facility. I've learned a lot 

about railroads. I've got both CSX and Norfolk 

Southern going through my district. 

As a southwestern Pennsylvania 

legislator, we're confronted with a tough authority 

issue here as you were here. We're looking at 

United Airlines acquiring U.S. Air and its public 

official s. 

we're being asked to sign on to support 

that. Honestly, it's like dammed if you do, dammed 
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if you don't because if U.S. Air doesn't get 

acquired, they're going to get bankrupt. Then we're 

really going to have problems. 

And united promises us that they're going 

to maintain all commitments U.S. Air has made to the 

Pittsburgh Airport. Any time you ask these 

companies to sign a contract making that commitment, 

they never do. 

They make all kinds of verbal assurances. 

I know in your presentation here you say, you have a 

quote here from the Pittsburgh Post Gazette. Mr. 

Congressman shuster says there have been strong 

verbal assurances that the shops will remain at 

least at the current level. 

it's a quote, you know, from Congressman 

Shuster. At the time, you mentioned that there's 

rock solid commitments that have been made to the 

people in this community. 

MR. MASLANKA: Absolutely. 

CHAIRMAN GEIST: signed. 

MR. CZUCZMAN: Absolutely. 

MR. MASLANKA: Absolutely. 

CHAIRMAN GEIST: when you have signed 

commitments, you have something I may have seen 

anywhere. 
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MR. MASLANKA: Let me respond to this. 

in that packet, there's all the fact sheets. And 

the best choice for Pennsylvania it clearly states, 

Norfolk Southern is committed to operate Conrail's 

Hollidaysburg Car Shop and Juniata to promote 

employment there. 

I mean, we're at a hearing today talking 

about these things, YOU look back to March 20, 

1997, the Appropriations Committee in Pennsylvania, 

or in the federal sector as a matter of fact, held a 

hearing on the conrail merger applications. 

During that hearing, senator spector 

asked Chairman Goode, moving to Hollidaysburg what's 

going to happen here? we're in a position to give 

more than our share. 

if you look through the documents you 

have there, that said the truth and nothing but the 

truth. That's an example of what this corporation 

did as far as commitment. They're in writing. 

They're quoted all over the place. 

What you have to remember is that's why 

we filed with the Surface Transportation Board, is 

they made it clear in their Decision 89, that one of 

the conditions is we're going to hold the applicants 

to their commitment. 
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Because, you know, there was so much 

concern about this not being a normal -- here you 

have two companies dividing up one company. There 

was so many concerns. They saw fit to say, look, if 

this is what you're saying, if you're going to make 

this thing work, you have to live by those 

commitments. 

I mean, if they don't enforce that, why 

do we need a Surface Transportation Board? 

Pointblank, I mean, where does this kind of stuff 

go? 

MR. LEVDANSKY: what's to stop -- I don't 

mean to plead their case, what's to stop Norfolk 

Southern from saying, look, economics and finances, 

business downturns has happened, well --

MR. MASLANKA: I think --

MR. LEVDANSKY: You cannot encumber our 

ability to make business investment decisions, you 

know, no matter what. I would presume that would be 

-- not to make their argument for them. 

MR. MASLANKA: obviously, that's what 

they were here to do, to make their argument. I 

made it clear from the beginning, I will not go as 

far as that debate goes, AS far as I'm concerned, 

it's clearly revealed through the record time and 
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time again. 

This corporation made a commitment and 

we're here, we're going to do whatever it takes to 

make them live up to that commitment. 

MR. LUTTON: Let me say concerning the 

issue that we're discussing, the Hollidaysburg car 

Shop, its economic issue, it's a self-imposed one 

because they are making money, why would you want 

to close something down that's making you money when 

it's one of the few things making money? 

MR. LEVDANSKY: Maybe take the one you 

would have invested in there and take it somewhere 

else. 

MR. LUTTON: The investment is there. 

it's bought and paid for. we're paying everything 

-- for everything else. The cost is everything from 

lighting down to the wages. 

That's bid-in to perform this work, what 

we charge the companies to do the work is a total 

cost to operate that shop, so it's a profit center. 

MR. LEVDANSKY: when -- you know, the 

industrial industry, when they closed the steel 

mills, those mills were making money. Their 

productivity was at all time record highs and they 

still closed them. 
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You know what I mean? All I'm saying is 

business, and this may be an exception, I hope it 

is, okay, I hope it is. I hope you have some 

covenant or some restriction that's legally binding 

to force them to honor their commitment that they 

made to this community. 

But if it's just like over circumstances 

I've seen, unless it's an exception, basically what 

you need then, in order to, you know, and in my 

life's experience, albeit be negotiating at the 

table or politically, when there's -- when 

commitments are essentially verbal ones, even if 

they're public ones, and if they're not honored, 

then, you know, they only get honored if there's 

somebody or something to make sure that they get 

honored. 

And it seems, you know, one of the 

previous people that testified quoted from the 

Altoona newspaper, seems to suggest that there was a 

Congressman that represented to that area that 

seemed to have the significant political clout to 

make them honor their commitment. 

And when I read earlier this year that he 

announced his retirement, and three weeks later, 

Norfolk southern announced that they're going to 
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close this facility, states a question to somebody 

is there any correlation between these two, or is 

this just -- are they any kind of events? 

Okay. I merely ask this question, it 

seems obvious. I obviously don't have the answer. 

I don't know. I asked that question to elicit a 

response from you all. 

MR. MASLANKA: well, obviously there's a 

correlation there. Let me just repeat again, you 

know, this is David Goode being quoted. You can 

cross Norfolk Southern to get to the truth. I don't 

know what it takes. 

But I can tell you that these commitments 

were made. And I don't -- I guess, I wouldn't 

characterize them as verbal. I think they are 

verified statements of David Goode and Michael 

Mullen in front of the Surface Transportation Board. 

As a matter of fact, I know there's certified 

statements under oath. 

I think appropriately verified statements 

in front of the united states Appropriations 

Committee's meeting. These people knew, as I said 

in our written comment, these people knew dating 

back to 1984, they wanted this piece of conrail. 

They wanted it so bad they could taste 
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it. This was all contrived, put together. They 

knew exactly what they had to say. They knew what 

complaints they had to make to get their way in this 

deal . 

As David Goode stated in this article, we 

knew all along or however it was put, they knew what 

they had to say and they said it. They said it 

repeatedly. 

I mean, they have to live up to those 

commitments. The surface Transportation Board is an 

agency of the United States government, Department 

of Transportation. And they said, look, you know, 

you have to live up to your commitments there. And 

I think that's why we're here today. 

we certainly appreciate your help. I 

mean, as I said before, these things cannot continue 

to help if they happened in the past. No one said 

anything about it. I can't speak to that. I am 

here to speak to the issue here at Hollidaysburg 

today to tell you that we won't accept this and do 

whatever it takes. 

REPRESENTATIVE STERN: Thank you. 

CHAIRMAN GEIST: Yes, sir. 

MR. STAIRS: Thank you. I just have a 

point, maybe it's dumb. If it is, okay, then we'll 
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just say it's dumb and we'll go on to the next 

question. 

To me, it seems, you know, if somebody 

makes you promises, and not just verbal, but written 

promises, and if they renege on those, I'm saying 

completely back out of those promises, there's 

probably going to be more to come. This is only the 

beginning. 

And I, being a Pennsylvanian, I suspect 

other parts of our commonwealth, CSX, or in this 

case, Norfolk southern, is going to kind of back out 

of some of the other commitments they have made. 

And, you know, I just -- I have bad vibes 

on this, it's more to come. Let me ask you, as the 

union, do you sense that if they want to get out of 

this Pennsylvania main line railroad business and 

cut back in this area, is there any possibility that 

the employees could go to the company and say, we'll 

buy you out, we'll take over the company? 

This happened. There's precedent here 

before that the employees took over a company, or 

were there any other companies out there that 

essentially -- that Norfolk Southern is going to go 

south on you, figuratively speaking. 

That we might come in and take over this. 
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I see a bright future, not in rail, but passenger 

service across this state, if we get, maybe 

there's, you know, a tie-in here, but I think 

there's a bright future for Pennsylvania's railroad 

industry. 

if you want to take over the company or 

someone else is to take over, they were the white 

knights a couple years ago. They're not the white 

knights right now, I see. is there any prospects or 

is that no possibility? 

MR. CZUCZMAN: Let me respond to your 

first question. No, the union is not going into the 

business of hiring or running a railroad. No way in 

the world do we do that. And the second question is 

the few years ago, we did make an agreement with 

Conrail. 

The members back here, in the back here, 

down in the railroad, did make concessions to bring 

in a greenbrier organization to run that shop. 

They committed millions of dollars to 

improve that shop. And after the membership bit the 

bullet, our international president was scared to 

sell that idea to the members of 27D. 

what happened, the company reneged again. 

They pulled the rug from under us and they were 
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twiddling their thumbs after they saw the 

concessions we made, enormous concessions at that 

time to make that shop going, they were faced with 

the same issue. 

The answer to all of this is somewhere 

along the line, the politicians and the government 

have got to go after the people that were lying, 

convict them of perjury and put them in jail. 

That's where they belong, in jail. 

MR. MASLANKA: Fair question. Again, I'm 

not prepared to speak to that question. Thanks to 

Mr. stairs, I don't want to sound repetitive here. 

First on the hot plate is stopping a corporation who 

just doesn't even think twice about 

misrepresentation and whatever else. 

MR. STAIRS: They do it once, they are 

going to go it again. 

MR. MASLANKA: Across the country. And 

believe me, that message will go out with whatever 

it takes. I mean, apparently, they, you know, have 

done things like this in the past and no one has 

stepped up to the plate. It's not the case now. 

I'll tell you this, as far as we're 

concerned, it's an all out battle of the southeast 

people with respect to what we're doing, we 
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appreciate any help we can get from this Committee 

or whoever else. 

MR. PARSELLS: Real quick to follow up on 

Representative Stern's question. You don't know 

whether csx's car is right -- I'm trying to figure 

out where are your jobs going? who are you sending 

your work to? 

MR. LUTTON: well, we really don't know 

exactly, it was our understanding when they shipped 

them out, the hopper cars were going to go back down 

to Kentucky to have them repaired down there. The 

box cars probably would have went out to an outside 

contractor, it would be my best guess. 

MR. PARSELLS: Such as what, an outside 

contractor? 

MR. LUTTON: Thousands of them in the 

country. You know, I don't know which one. I can 

find out for you. 

MR. PARSELLS: I'm curious how they more 

profitably send those cars out. 

MR. LUTTON: That's why I was 

complaining. 

MR. PARSELLS: I heard you say that. 

That's what I was trying to figure out what you were 

sayi ng. 
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CHAIRMAN GEIST: We want to thank you 

very, very much, when this committee was studying 

the merger, we had our hearings before, one of the 

things that came out during the course was covenants 

that we sent to the Surface Transportation Board 

which they adopted and Norfolk Southern never 

protested it. 

The language in there is the language we 

wrote out of this Committee, specifically meaning 

Hollidaysburg and Juniata with all the other 

projects within Pennsylvania. That's how that 

language got there, it was never opposed by all 

their big time attorneys. 

So, you know, I'm with the battle. Thank 

you guys very much. 

Next up is a longtime friend of mine, 

David Bender, from the Transportation communication 

Union. David, you're up. 

MR. BENDER: Good afternoon, Chairman 

Geist, Committee members. I would like to thank 

you, Rick, for bringing your committee up to 

Altoona. I would like to thank you for letting me 

participate today. 

My testimony is going to be short and 

right to the point. My name is David Bender. I'm 
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the District Chairman of the Transportation 

Communication union that represents employees of 

Norfolk Southern Railway Company. 

I work here on the NS and I live here. 

TCU actively participated in the STB proceedings in 

the acquisition of conrail. Norfolk Southern began 

to operate the Hollidaysburg Car Shops on June 1, 

1999. 

It is now clear that Norfolk southern 

will not retain the shop, in spite of what it 

represented to the STB in seeking approval of the 

transaction, was it a coincidence that congressman 

Shuster resigned in January 2001 and Norfolk 

Southern sprang into action February 2001? 

It is pretty plain that Norfolk Southern 

planned to do this, even as it was saying otherwise 

at the STB proceedings. 

I urge you to hold the Norfolk Southern 

people to their word. 

CHAIRMAN GEIST: Thank you. Any 

questions? Thank you. 

MR. BENDER: Great. 

CHAIRMAN GEIST: Next up. 

MR. BENDER: My fellow brother is pretty 

good at TCU. They did an excellent job. 
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CHAIRMAN GEIST: Next up is the great 

basketball coach, now the executive director of the 

Blair County Chamber of Commerce, Joe Hurd. 

MR. HURD: Thank you, Chairman Geist, and 

members of the Committee. I appreciate the 

opportunity to be here today as the executive 

director of the Blair County Chamber of commerce. 

The Blair county Chamber of Commerce is 

an organization representing 819 businesses. And 

among those businesses is the Norfolk southern 

Corporation. 

Although some of those that have already 

testified have no doubt spoken to the economic 

impact that Norfolk southern's decision to close the 

Hollidaysburg Car shops will have on our region, my 

testimony will focus on the emotional and 

psychological impact that such a closing is likely 

to have. 

Blair county businesses are enthusiastic 

and interactive, AS a chamber of commerce, we have 

had an opportunity to witness the growing number of 

exciting projects being undertaken in Blair County 

primarily due to the willingness of our businesses 

to get involved with one another. 

When the best interests of our 
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communities are concerned, the financial bottom line 

plays a secondary role, our businesses compete and 

collaborate and practically everywhere you look in 

this county are examples of where this collaboration 

has met. 

Sadly, Norfolk southern hasn't taken the 

opportunity to experience that community feeling. 

Unlike its predecessors, it has chosen not to 

involve itself or its people in the many meaningful 

efforts that have taken place here and consequently 

have missed out on an aspect of business interaction 

which may well have yielded more reasons to stay 

than to go. 

Blair county business is consistent and 

loyal. Look closely at the businesses, large and 

small, that have not only been started here but 

those that have come here from elsewhere and 

established roots. Many of those businesses can 

claim more than a half century of doing business in 

Blair county. 

For most of them, prosperity has not been 

a certainty. They have weathered many economic 

downturns, yet they have resisted the lure of 

relocation, because they recognized that struggling 

in an environment where the strong prevailing work 
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ethic and the willingness of other businesses to 

step forward and offer assistance are not 

characteristics that exist everywhere. 

No business has weathered more adversity, 

consistently bounced back and served as more of a 

shining example of determination than the resiliency 

of the railroad. 

No business has had a greater influence. 

No business has stamped a more emphatic corporate 

imprint on a city and its people. No business has 

been a greater source of civic pride. 

in Blair county, business is fragile. 

Despite the optimism that has existed during the 

past decade of prosperity, recent plant closings and 

relocations will take a toll, both economically and 

psychologically. All of the businesses affected 

will be missed. 

it is impractical to believe that the 

majority of the employees of those businesses can be 

readily absorbed by other businesses in our county. 

what separates those businesses from Norfolk 

Southern is that none of them expended even a small 

amount of effort to gain the confidence of its 

employees and its community by promising not only to 

stay here, but to grow its operation here as well. 
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what is to be gained by intentionally 

misleading people so willing to support them? Blair 

County business is strong. There may have a time, 

only a few decades ago that the prospect of losing 

the railroad may have been devastating to Blair 

County. 

The railroad has, in effect, built Blair 

County and established traditions here that will 

remain alive for generations to come. 

However, Blair County's existing business 

resources, as well as its undeniable potential, will 

help it to land comfortably on its feet. Businesses 

have come and businesses have gone. The smart ones 

are the ones that have stayed. 

The Blair County Chamber of commerce 

encourages Norfolk southern Corporation to do the 

smart thing. Not just because of what you mean to 

our community, but because of what our community can 

mean to you. 

That's a promise worth keeping. Thank 

you. 

CHAIRMAN GEIST: I have a question for 

you. How active is Norfolk Southern in your 

organization and other community organizations? 

MR. H U R D : Not active at all. 
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CHAIRMAN GEIST: They made some serious 

statements in the testimony to complete the work --

and others from Conrail would have in the fabric of 

this community -- to the best of my knowledge, they 

have had little or none of that commitment met. 

MR. HURD: we have made overtures to 

Norfolk Southern to involve key people in -- even in 

board positions; and essentially, could get no one 

at Norfolk Southern to even return calls to indicate 

that those offers were something they were not 

interested in. 

My experience with Norfolk southern has 

been that they have operated as a company, that for 

a lack of a better statement I guess, didn't expect 

to be here very long. And, essentially, that's been 

consistent with their impending departure. 

CHAIRMAN GEIST: Thank you, Jerry. Thank 

you very much. 

MR. HURD: Thank you. 

CHAIRMAN GEIST: Next up is Pat Miller, 

vice President of Altoona Development Corp., and for 

those who don't know what that is, that's our 

economic development branch for the county. Pat. 

MR. MILLER: Let me first state that I am 

basically pinch-hitting today for my boss who is 
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engaged in another hearing relative to another plant 

shut down announcement and wishes he could be here. 

But he's probably doing an important job at that 

meeting that I hope I am doing at this meeting. My 

name is Pat Miller. I am the Executive vice 

President of Altoona-Blair County Development 

Corporation. 

We are Blair County's Certified 

industrial/Economic Development Corporation; and in 

1998, we were actually named Pennsylvania's Economic 

Development Agency of the Year. 

Our mission is to work as a catalyst for 

comprehensive economic development, an enhanced 

quality of life, and conservation of the environment 

in Blair County and throughout the entire 1-99 

regional corridor. As an experienced and successful 

economic development organization, we are well aware 

of the business factors influencing transportation 

and logistics decisions. 

We're very much in tune with shifts in 

the national economy and two-way impact potential of 

business globalization. But in Altoona and Blair 

County, we still value our heritage. Trust is still 

an important word with us. We owe our existence to 

the Pennsylvania Railroad. They taught us how to 
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work. 

Through five generations of craftmen, we 

have never forgotten that heritage, we realize that 

employment guarantees no longer exist, but trust and 

value and mutual honesty and integrity have shaped 

our culture in the past and are no less important 

for the futures of our families. 

During news conferences and congressional 

hearings announcing and approving of the merger, 

Norfolk Southern leaders indicated that the 

Hollidaysburg car shops would be a key facility in 

maintaining the railroad's rolling stock and that 

the number of workers in the railroad's businesses 

in Altoona would grow. 

Although we were not a direct party to 

the original agreement, we remained extremely, 

extremely disappointed at what appears to be unmet 

commitments regarding the Hollidaysburg facility. 

Equally important, we, as a community, 

have concerns in moving forward. Can we do that 

with confidence? Can the employees of the Juniata 

Locomotive Repair facilities plan for a meaningful 

future? We request Norfolk southern to join with us 

to identify the future of the Juniata Locomotive 

shops and sharing their strategic division for the 
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continued growth in that facility. 

we have repeatedly expressed our desire 

over the past two years to work with Norfolk 

Southern on another vital matter -- the potential 

development of the underutilized classification 

yards north of the 8th Street Juniata Bridge in the 

City of Altoona and extending north into Logan 

Township. 

Development on that site could benefit 

not only the community but also Norfolk southern 

itself as a freight carrier, uses could include 

possible intermodal operations, especially as a 

result of the traffic increases that are projected 

following the completion of Interstate 99. 

it's time for Norfolk southern to get 

serious about maximizing the utilization of this 

extremely high profile development opportunity 

property. We must emphasize that we are seeking 

assistance from Norfolk Southern in marketing the 

Hollidaysburg car shops, if their announcement to 

close those facilities is finalized. 

we request and we will welcome their 

financial commitment, so that we may develop a first 

class national marketing effort and continue 

evaluations for maximizing alternative uses for that 

kbarrett
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facility. 

We strongly urge Norfolk Southern to 

explore the possibility of creating a downsized 

version of the Hollidaysburg facility, possibly 

using some of the underutilized facilities at the 

Juniata shops along Chestnut Avenue in the city of 

Altoona. 

This way, a base of skilled workers, 

especially younger family heads, could be kept in 

place. As the heart of our regional economy, 

manufacturing makes up 18 percent of Blair county 

employment. The average annual wage not including 

Norfolk Southern, for our entire manufacturing 

sector is $27,500. That's only 76 percent of the 

average Pennsylvania wage for this sector. 

But vital -- vital to a county where the 

average wage for all employees ranks only 46th among 

67 Pennsylvania counties and where the per capita 

income is only $20,482 annually. A balanced sector 

economy with continued expansion of our service 

sector is the key to our long-term stability and 

wage growth. 

The specific wages for the employees of 

Norfolk Southern's car shop operations in 

Hollidaysburg, not included in the previous 
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summaries, average between $40,000 and $45,000 

annually, and when removed from our economy means a 

regional loss of $15 million in direct wages alone. 

Altoona and Blair County and, for that 

matter, in the entire 1-99 corridor is in the 

process of transitioning towards a new economy and 

information technology business activity. 

we are proceeding with self-assurance --

both individually and collectively. But we need 

tangible support in this transition, we welcome 

government support, union support and media support. 

We also need a commitment of management 

support and resources from Norfolk southern to 

continue to capitalize upon our 55 years of service 

and dedication to the people of Blair county. 

Members of the committee, we welcome and 

value your trust, your honest and your support 

relative to this issue, we thank you for the 

opportunity to voice our opinion and we appreciate 

your understanding of our vision. 

CHAIRMAN GEIST: Thank you very much, 

Pat. Any questions? Thank you. 

Our last scheduled testifier is Dr. Denny 

Murray, Superintendent of Altoona School District. 

For the members of the Committee, treat him nicely. 
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His father is a former member of the House. 

MR. MURRAY: Thank you. chairman Geist, 

Members of the Transportation committee, thank you 

for inviting me. I guess it's this afternoon. I 

have a kind of outline form that I would like to 

speak from. And if you'll indulge me, I would like 

to first talk about the school district profile and 

let you know a little bit about us. 

we serve three municipalities; the City 

of Altoona, the Township of Logan, and part of the 

Township of Tyrone. 

We are five of the 11 tax collectors for 

the county, the city, the Township, and the school 

district. So we have multiple hats that we wear. 

Our budget in the school district is $70 

million a year, we are the second largest employer 

in the city of Altoona with 1,100 employees and the 

third largest employer in the County of Blair. 

I don't think that's good news -- I 

don't think it's good news that a school district is 

the second largest employer in a city the size of 

Altoona or a third largest in the county the size of 

Blair, we have 8,800 students, kindergarten through 

12th grade. 

We operate the largest transportation 
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company between Pittsburgh and Harrisburg. we 

operate the "largest restaurant between Pittsburgh 

and Harrisburg. 

in addition to that, we provide internet 

television to our community through the access 

channel. Altoona school District has a long history 

of serving the railroad industry. Looking back to 

1983 when the school district received a grant of $2 

million from Federal vocational fund; $1.3 from the 

Appalachian Regional Commission, and $202,000 from 

Conrail, they constructed a rail training center. 

This was a partnership from Conrail to 

train workers for the railroad industries. The 

building was constructed. It was never used to 

train the workers. Conrail changed their mind 

somewhere between the groundbreaking and the 

completion of the rail training center. 

During the interim, the Ben Franklin 

Incubator took occupancy of this building, and 

presently that building serves as the bus testing 

center with federal grants, of course, supporting 

that. 

So we have a history of trying to be a 

partner with the railroad industry, in March 1997, 

we turned out our students and our band to welcome 
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Norfolk Southern to our community, if you look at 

the last page in the handout, this is from the 

Norfolk southern newspaper or news magazine. 

David Goode is quoted as saying, "For 

Norfolk southern, it's the business opportunity of a 

lifetime." If you go down to the third paragraph, 

it said, "The airport reception for the railroad 

executives was akin to a welcoming celebration for a 

champion." 

Altoona Area High School band played and 

residents waved signs saying, welcome to our future 

shops, student color guard formed the letters NS. 

The elementary -- the school students offered 

letters of welcome and gifts were presented. 

David Goode said we expected a warm 

welcome. This surpasses anything we dreamed about. 

We did everything we could possibly do to make their 

initial entry into this community a meaningful 

experience. 

if you look at our mission statement, 

which I don't have to read to you, one of the 

secondary missions of our school district is to be a 

partner with our community economic revitalization 

and development. 

We have worked with the chamber of 
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Commerce, we have worked with ABCD corporation, we 

just recently participated in the KOAZ concept in 

terms of freeing areas up for development. We 

continue to be a partner with anyone who wants to 

explore economic revitalization and development. 

in terms of the Norfolk Southern 

operation, the total earned income tax they pay to 

our school district, this would include the 

Hollidaysburg shop and the Juniata shop, would be 

$161,662, a lot of money. Multiply that times two. 

You get the municipal share of that which comes out 

to $323,325. 

well, only the Hollidaysburg Car shop at 

this time is closing. I think a question that 

another testifying individual stated, how long will 

it take before the Juniata shops close? That's the 

question mark. 

The closing of the Hollidaysburg shop 

will affect school districts in Blair County. I 

took an estimate in terms of how much earned income 

tax would be lost by Blair County school districts. 

it looks like it's around $70,000 in lost earned 

income tax. 

The situation about the earned income tax 

is important because you have a payroll of about $14 
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million -- $15 million with the Hollidaysburg car 

Shop, you have a trickle down effect on the total 

economy. And in terms of the municipal government 

or school districts, that will affect our business 

privilege tax, it will affect our mercantile tax and 

it will certainly have a detrimental impact on being 

able to meet our $70 million budget. 

And I would like to say that when you 

look at the total situation that we've been facing 

here in Blair County, I addressed this at the C-Cor 

closing and the Butterick closing; Huck 

international moving out, there's $175,408 earned 

income tax lost to the school district. 

You have -- couple that with the fact 

that the school district has been significantly cut 

back with the per capita tax. in two years, we lost 

$168,00 in per capita tax; basic educational subsidy 

has been reduced over $1 million over the last two 

years. 

We fell below the ratio of .7 to .68. I 

am showing you under No. 10, what has happened in 

the collection of our local real estate tax. The 

local real estate tax essentially is flat. 

It's not growing, and yet our market 

value is being effected because the actual market 
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value is recorded. But since Blair County has not 

had an assessment since 1958, the dollars come back 

to -- the actual taxes in the school district really 

aren't there. 

we're getting penalized by the fact we 

have some growth in market value and getting 

punished because there's been no reassessment of the 

actual tax on the property which is significantly 

less than actual. 

I guess to close, I would like to say if 

you lose a job, you can multiply it times four. And 

that's pretty simple multiplication, we want to 

make a commitment to the committee members and 

certainly to our committee if there's anything this 

school district can do to recruit industries, 

businesses or whatever, to train workers to make the 

rail training center available to Norfolk southern 

or anybody else that might be interested in getting 

programs started, we are willing to do so. 

We cannot let this community -- we cannot 

take the hit we're going to take as a result of 

these closings. Thank you. 

CHAIRMAN G E I S T : Thank you. Any 

questions? You have the Chairman of Education. 

MR. MURRAY: That's why I was talking to 
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him. 

MR. STAIRS: A number of times Dr. Murray 

has spoke very well in Harrisburg on education 

issues and pushing the Altoona School District. And 

I realize education funding is tight, too, but I 

certainly would try to work with you and help to try 

to make things a little better. 

I know this is a great community and 

great school district. But you've had some good 

times and bad times, we want to keep the good times 

rolling, we don't want to go back to the old guys 

days. 

I know it's kind of tough. Let's stick 

together, whether on the Education committee or 

Transportation Committee, we want to help Altoona 

and the other districts of Blair county because when 

your tax collections are down, it puts a burden on 

the property tax. 

We don't want to talk about that right 

now. so it's -- if we work together, we can try to 

resolve the difficulties. 

MR. MURRAY: You lose jobs, you lose 

students as well. 

CHAIRMAN GEIST: Okay. 

MR. LEVDANSKY: I want to follow-up as 
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well and not about the NS situation here, but you 

made two extremely relevant points, at least in my 

judgment. One is the school district and 

municipalities have suffered a significant revenue 

loss and the loss of tax revenue. 

The state used to distribute -- we still 

do, not nearly at the level we once did. I mean, 

that was a hole that was elected by deregulation. 

it's caused significant financial holes in a lot of 

our school districts and municipalities. 

I want to urge you to continue and other 

superintendents and the school boards to keep 

reminding us in Harrisburg, there's a shortfall in 

revenue there that we have not helped you to recover 

from, okay? 

Secondly, regarding reassessments. I 

happen to come from a county that is going through a 

laborious process of reassessing. Now, in Allegheny 

County, I can tell you this is an unbelievably 

contentious issue. 

You know, we probably -- probably the 

right thing to do -- I don't want to put words in 

your mouth, you can react. We ought to do at the 

state level, require counties to reassess 

periodically to require them to undertake this 
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process to reassess, of course, with the requirement 

that as reassessments go up, as assessed value goes 

up, it would normally bring in more revenue. 

we should require that additional revenue 

be used to lower millages, both at school district 

and municipal levels. That's what we're doing in 

Allegheny for 2 percent net increase that you're 

allowed to experience. 

To the extent you have a county like 

Allegheny or others, it does the right thing to 

reassess over time. You have different patterns of 

growth in a county, and historically some areas are 

underassessed and others may be overassessed. 

To the extent Allegheny bites the bullet 

and did the reassessment, we put ourselves at a 

disadvantage, with all the counties around 

ourselves, our property taxes are lower down here. 

Don't move to Allegheny county if you want to get 

away from it come move to surrounding counties. 

In order for us to do that, it's going to 

take a lot of leadership and support from the Gold 

Board Association, from the whole education 

communities as a whole. I just invite your reaction 

to that suggestion. 

MR. MURRAY: I would agree. We're not 
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going to get reassessment -- former Commissioner 

Bill Stouffer said, the only way you're going to get 

reassessment is if you sue us. 

we're not interested in getting into that 

kind of situation with the County Commissioners or 

others. And he said, if you look at what happened 

in Huntington County, everyone who voted for it is 

no longer a Commissioner. 

So it's pretty accurate about, you know, 

perception there. That's why we have gone since 

1958. But now we look for help. We look for help 

through Act 50. All right, so we get Act 50. We 

got a flat real estate for five years. So now we 

switch to earned income instead of real estate and 

take away from those 511's. 

That would have been great. Now, with 

the Conrail problem, C-Cor and Butterick and 

everyone else, that earned income is not there. In 

order to go back, you have a referendum and it's 

just a double-edge sword whatever you do. 

MR. LEVDANSKY: It's a false choice. 

CHAIRMAN GEIST: Any other questions? we 

have one more quick presenter to be very brief and 

he asked to be included, Ron O'Shersky, 187, St. 

Michaels, PA. 
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MR. O'SHERSKY: Chairman Geist and 

Members of the House Transportation Committee, my 

name is Ronald O'shersky, and the big picture is we 

have a new type of government in this country. 

It's beyond the left. I'm going to 

relate that to this. This here closing of the shops 

in Hollidaysburg that are proposed now -- Clinton 

gives billions of dollars to the states and county 

municipal railroads and bureaus, etc., townships, 

under the guise of the environmental, spelled out 

under the law, taking people's properties and right 

to freedom away from them. Clinton's objective is--

CHAIRMAN G E I S T : Excuse me. Can you 

offer testimony as to the car shops? 

MR. O'SHERSKY: I'm getting at that 

point, if you allow me, Chairman Geist. 

CHAIRMAN GEIST: Can you be brief? 

MR. O ' S H E R S K Y : within a few minutes, I'm 

getting to that point, if you allow me. 

CHAIRMAN G E I S T : Quickly. I'm going to 

have to stop you. 

MR. O'SHERSKY: okay. I'll move quickly. 

His operativeness, the U.S. government are at eye 

level positions, he got his orders. Case in point, 

Russian spy, they want this to occur. They wanted 
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deliberate action. He could instill fear but he has 

to sleep in the country. Clinton has more power. 

NOW, Clinton is actually stalling and has 

a tight community here. He did it with oil, 

transportation. He does it with -- he does it with 

water. He does it with pharmaceuticals. He does it 

with guns. Under that, he also does it --

CHAIRMAN G E I S T : Ron, we're going to keep 

-- we're running very, very late. Could you submit 

your testimony? 

MR. O'SHERSKY: The issue is not closing 

of the Car shop under one umbrella. 

CHAIRMAN GEIST: We're talking to Norfolk 

Southern and you're globalization and a bunch of 

other things. Right now, can you summarize and 

write your testimony please. Submit it to the 

Committee. We'll be more than glad to take a look 

at it. we'll be reconvening the 26th in Harrisburg. 

MR. O'SHERSKY: You heard everyone else. 

Can't you give me a few? 

CHAIRMAN GEIST: We did. 

MR. O'SHERSKY: The big picture is not 

the Car shop. We have one giant corporation 

throughout this country that's going to control all 

services of products, and the government is going in 
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to break down into the municipalities and townships. 

Only figuratively and literally, it says 

that the school districts are going to the state --

going to start paying school districts what we're 

going to have -- all your offices -- thank you. 

CHAIRMAN GEIST: Thank you. 

MR. O'SHERSKY: We have regionalization. 

we're not having any -- they're going to lose their 

duties. You don't have any township, any township 

supervisors, any township, county, councilman or any 

city, any --

CHAIRMAN GEIST: All right. 

MR. O'SHERSKY: They want --

CHAIRMAN GEIST: Time out. Time out. 

You're not speaking for this. I want to thank you 

very much. 

MR. O'SHERSKY: The issue is not this. 

It's communication. 

CHAIRMAN GEIST: I understand you're 

going to put your comments in writing, because right 

now we're going over the --

MR. O'SHERSKY: I'm --

CHAIRMAN GEIST: You're out of order. 

Thank you. 

On behalf of the Committee, I would like 
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to thank everyone who presented testimony today. I 

want to thank the audience who was here today. 

The presenters did an excellent job. 

And, at this time, we're going to recess this 

Committee and reconvene on the 26th in Harrisburg 

and would hope that we can get much more in-depth 

testimony as to Norfolk southern's uncommitted 

promise to Pennsylvania. Thank you all very much. 

(The hearing was concluded at 2:02 p.m.) 
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I hereby certify that the proceedings and 

evidence are contained fully and accurately in the 

notes taken by me on the within proceedings and that 

this is a correct transcript of the same. 
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S3 5 24 32 23 P )35 i4^36u E c o n o m i c Eliminated 
8 4 2 1 7 4 4 . U U W N 1 U W N 136)1117 14.3 14.10 15 5 16 19 [1)6118 
16 110 18 [1)16 17 20 17 22 1725 24 20 26.13 26 E l i m i n a t i n g 
134.14 134 D O W n t U m 15 26.24 27.5 27 16 34 6 50 13 [1)103 18 
•8 136 22 (9) 16 19 17 22 28 16 29 23 29 24 54 13 55 18 5 6 2 57 18 57:21 58 p | Q P W h p r P 
1393139 30 14 3 0 1 5 53 15 72 25 14 6821 88.21 89.2 89 18 101 17 ™ > o w u r a c 

Downtunning \l'^\3Jfr?^^f S " 
1*5J I 1.3,15 l^t> <Jd . 

D r E c o n o m i c s 11)1920 
(6)2 72 i s 4 2 5 100 13 13323 f j 9 0 - 4 1 0 1 » ' 1 0 8 > , 0 9 2 0 » , 3 Emotional 
\ 4 0 2

 1 4 11)124.16 
D r a g g e d E c o n o m y E m p h a s i z e 
m o f f , (19)4 5 15 1 17 7 28 16 29 13 30' [2)903 13118 
1*' .. 10 43 17 43 23 44.1 44 14 53 15 Cmnhaci-rirtrl 
Dramatic 5 6 7 5 8 , 0 129 21132 10 132 20 E m p h a s i z i n g 
[4)15 17 17 4 18 2172 25 133 2 133 6 138 3 [1)89 14 
Dramatically E d g e Emphat ic 
(1)16 11 [1)143 20 (1)1269 
D r a w Editor E m p l o y e d 
[2)6 2123 13 (1)5123 15] 35-21 40-24 60-6 60 11 83 16 

7423 Drawing Editorial E m p l o y e e 
(1)93 21 [1)515 [6)36 7 40 18 46 23 66 17 66 23 
D r e a m e d Educat ion 2 ^ i « . « « , 
[1)136.16 [5)139 24 140 3 140 5 140 14 W n p i O y e e S 
D r i e d 142 22 I 3 4 ) 1 9 2 3 2 0 - 2 4 3 6 1 7 3 9 1 4 4 4 -
rai 71 1 «4 94 RHl i r a t i n n a l 18 45-12 4 9 7 50 19 57.6 57 8 57 
J21.71L * * 2 4 Educational l4tBOS ^ 1 6 1 9 6 l : 2 4 ^ 6 6 5 

13025 Driven m 138.17 26627914 84 5 85.1594.15 
[2)20 17 26 16 Effect 100.24 1013 104.21118 18 118 

!3 68 22 68 D r i v e r s [12)44 144 7 55 18 56.4 58 11 21123 2 126 19 126 24 130 21 
79 1 8 8 0 5 [1)488 64 15 6619 80 13 82 192 1127 132.17 132 23 134 17 
103 2H04-8 D r o p o f f 7 2 3 8 2

 J Employer 
105 25 106 3 (1 ) ? 5 ~ 4 E f f e c t e d (6) 41-20 41 22 43 17 134 16 134. 

D r y l1' ' 3 8 2 5 18 134 21 
(1)84 25 Efficiency E m p l o y m e n t 
D U e [2)7 15 2118 [11)24 20 4118 65 14 65 18 66 1 

Efficiently 66-3 67 11 s s 19 112-6 130 4 132 
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Establish Expansions Facet 
(1)22 4 12)22 10 22 11 [1)50 7 
Established Expect Facilitate 
[3)42 23 125 18 127 8 [6)12 15 54 25 65 22 79 24 104 (1)24 25 
Establishing 1912s i4 Facilities 
[i)24 23 Expectations (is) 15 ie 15.1620121.24265 
EState [2)12 8 14 24 58 13 60-7 61 11 6124 64 9 84 
(6) 20 1 41 1 138.22 138 23 143 E x p e c t e d 11 104 5 130.22 131 21 132 5 
13 143 14 (2) 88 7 136 15 Fac i l i t y 

E s t i m a t e E x p e c t i n g (24) 22 13 22 25 27 14 55 5 55 12 
13 80 1190 (2)55 25 137 20 (1)39 9 55 16 55 20 55 22 58 17 62 14 72 

r}fn RYnpnHfvH 24 73 17 73 19 8 1 1 8 8 1 1 8 82 10 
7̂  ™ . . , . . , , „ 7^T,» £ , 9 5 1 3 110 16 116 1 130.11 130 
[2)28 11144 9 (1)126 22 18 1311132 1132 4 

3 Ethic Expenditures Facing 
(2)35 16 126 1 (1)27 12 (1)138 9 
Evaluate Experience p™* 
"i1 2? 5

 t. f' 10« 7JL1* 10 , 2 5 7 1 2 8 l2 (18) 4 14 26 8 32 11 43 8 55 10 
Evaluations 136 19 »42 8

 6 s 7 72 9 78 22 se a 37-22 89 5 
in 131 25 Experienced 90-4 ioa 21112 2 112.10 1 ie is 
EVentS PI 17 21 69 3 70 18 73 U 129 16 138 14 139 5 

[2)644116.3 Experiencing Factor 
Everywhere 13]14-5 19 '1 8 s3 15 m se ie 
(2)i253i263 Expiration Factors 
EViCt (2)56 25 85 25 [4)26 2129 12 73 25 129 18 
in 9819 Expiring Facts 
Evidence (i)se24 [1)10512 
(3) 26.9 53 2148 2 Explain Failed 
EVOlVed I3) 6 6 12 6 9 1S 6 9 15 (2) 87 19 101 6 
(D118 Explained Failures 
Exactly [1)62 5 (1)17 21 
(4) 15-20 109 22 117 2 121 9 Explaining pair 
Exaggerated m Sl 3 (3) 7613 89 24 12010 
(2)i3 2 i i 7 24 Exploratory Fairly 
Example m 2 4 10 m 13 14 
(8) 16 24 35 17 67 9 67 21 74 7 E x p l o r e F a i t h 
8 1 2 112 18 126 6 [3)57 2 132 3 137 5 [4)17 17 26 15 26 21106 9 
Examples Explored pgu 

} 12)16 12 125 4 [1)56 10 (1)28 9 
Exceeded Export Fallacv 
(1)100 17 (4)15 17 28 17 28 18 29 7 (1)67 4 
Excellent Express False 
(4)37 8 84 .11123 25 147 3 (1)75 16 „ , , , „ , , 
„ , . , I ' l l 4 o A 1 

Exception Expressed Families 
PI » 18 2 115 8 W 1 3 1 2 [ 3 ) 5 4 1 8 6 4 1 6 1 3 0 7 
Exces s Expressway Familv 
[2)88 24 101.9 [1)24 9 (51351536358767131329 
Excitement Extend trim™ <c 
in 4 is in 52 24 F a m o u s 

29,5 132.13 y K | f l n g M m d * * F ^ a ^ V 1 7 

(1)124 22 (1)1317 V,?iL«y 

Excuse Extent - l 4 5 * 
(3) 39 22 66 11 144 13 (2) 142 9 142 14 *" 
p ' f . KVtrn [ 13) 3 18 62 24 64 2 67-25 82 5 
cxecu ieu extra 8 2 i8 82.22 ios 12 109 14 112. 
(1)12 25 [2)59 20 76 14 19 113 24 113.24 120 23 

-12914 Executive Extravaganzas Fargo 
' (3)124 2 124 6 129 5 [1)50 18 [1)47 6 

Executives Extremely Farmer 
[1)136 8 (4)130 16 130 17 13117 1412 (4)38.6 3 8 1 2 38 17 39 2 
Exercise Eye Fashion 
(1 )932 [1)14423 [1)405 
Exist Eyes F a t h e r 
(4)84 1189 4 126 3 130:4 (1)78 1 [1)134 1 
Existed Faulty 
[1)126 13 F (1)52f7 

^ i v ? n ? f B 24 Fabric Favorable 
ExStirL ( , ) 1 2 8 3 | 1 , , 0 2 S 

S S J ? 2 7 io Pace Fear 
pj*tl (3)3S 15 101 19 , 0 1 19 ( , ) I 4 5 ' 
m « ^ «•* « Face-to-face Fearless 
B r a n d e d m , 0 1 , 9 m 2 2 , a 

i3i i2i32 9 mEf?7 F a c e d Fears 
p ' j (3) 13 16 103 12 120 3 (1) 52 24 

J3128.8128. S T . , 2 52 1153 7 132 20 Faces February 
' ' [1)55 21 (6) 57 16 67 23 88.16 97 5 99.23 
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Five F o u g h T ^ ^ ™ ^ ^ ™ ^ ^ T T n 2 7 T ^ ^ ^ ^ ^ ^ ^ ^ ^ 
[9)54 2 54 3 98 10 98 12 106 5 [1)215 GclinS 

2 34 2 36 24 109 1 130 2 134 12 143 13 FOliling W 7 3 8 

2411210 Five-minute (1)9714 Gallon 
(2) 54 2 54 3 Foundation iu 16 2 S 

Fix [2)i4i3 23 2o Galloped 
(1)80 8 Founder in 3813 
Flat [i)34.22 Gaps 
[2)138 23 143 13 FOUT (1)6913 
F l e e t (9) 15.12 36 5 40 14 48 24 62 25 G a r y 
[2 )47662 .4 64 4 101.1109 1113911 (5)2 13 82 25 83 5 106.1108 3 
Fleets Four-year-old Gas 
(1)62 7 [1)64 4 [1)47.9 
Flew Fourth Gathered 

'7 17 102 13 ( 1 ) 5 ( U 0 (1)82 8 [1)6.19 

9 B 4 i ^ f i 2 Flexible Fragile Gazette 
I O U Q I S m i s * J1"12612 m m ii 
, Flight Frame Geist 

[2)30 2 30 5 (1)73 10 (91) 1 13 3 1 4 2 4 19 4 24 53 5: 
Floor Franchise 11 e 5 e 119.5 25 22 25.23 27 21 
(2175-20 77 20 [1)14 11 28 2 28 5 28:7 29 18 31.17 3121 
l^j it.au n au Drarik 3 3 4 3 3 ' 1 4 3 7 - 2 5 3 9 : l s 4 2 3 4 2 " 
F l O n d a rrdllR. 11 46 6 49 11 49 17 50.5 53 21 
[1)95 19 (4)2 7 42 5 42 14 59 13 54 6 58:23 66 11 69:11 71 9 72'2 
Fluctuating Franklin 72 13 72:15 76 3 76:4 78 24 79. 
Ill 35-7 (1)135 18 10 81-8 82 12 8220 83 8 9114 
LJ .. Franklv 9 3 2 2 9 3 - 2 4 94-25 9 7 - 9 97-22 9 8 
M U l a

 l l l ( U , ' 10 98 15 102-23 103-2 106 13 
[2)18 24 30 18 D , ° I 1 0 6 1 5 1 0 7 1 9 1 0 9 2 5 1 1 1 2 0 1 1 1 
FOCUS r r e e 23 117 23 122 1 122-20 123 20 
(4120 1120 18 55 4 124 16 (1)3 19 123 23 124 1 1 2 4 4 127 22 128 1 

12124 P«-U-I iccfiri F r e e d o m 1281712820133211342139 
m^To (1)144 12 23 140 24 143 22 144 1144 13 
l*J •** la nrtvina 1 4 4 16 1 4 417 144-20 145 8 145-

Folks m \?7 ? , 3 1 4 s 2 1 146-6 1 4 6 12 1 4 6 1 4 

(1)316 o i • ff* 146 19 14623 
Fol low Freight General 
(2)109-2 1213 [5 )21822 5 88 24 89 19 13111 [23)917 9 20 10 7 10 12 1120 

112 22 F O I I O W - U D F n e n d 23 125 23 28 8 29 3 3117 32 17 
ra«oimiiiinos [2)38 15 12216 40 5 43.2 50 3 5015 50 20 59 10 
S S ^ L ' Friendly 59 25 eo-4 si 23 95 22 1019 101-
n ? = ° ^ (1)20 22 1 3 

FoSowin^ P " 6 " * 5 GeneraUy 
FOllOWing 3 8 48 9 I2) ll:2» 109 5 
p n n o w f , 0 " " 1 3 , 3 ' 14 Frightening Generated 
FOllOWS ( l )g s21 [1)28:21 
( 2 » 5 1 6 9 1 2 4 Front Generation 
FOrCe [5) 3.6 9-2 63 25 116 17 116 21 (4) 23.7 58 6 587 59.23 
as284 la i i 5 5 " " 6 3 ° " Frustrations Generations 

' (1)24 1 l2l I 2 7 9 130-2 
m li^a Fuel Gentleman 
c i i l ^ L r , I2) 14 2 16 24 (3) 65 11 65 15 65 17 
M ? ^ Fulfill Gent l emen 
p ' ^ 1 (H93.8 [2)40 16 59 14 
b o r « e t pun Gesture 
[3] 78 23 94 7 ,06 8 ™ B 

Forgotten " G i a n t 
(2) 36 . 9 130 3 ^ y 2 Q 9 1 I g ^ 2 ( 1 ] I 4 5 2 3 

.„. „ . . . „ F o r r n Fund Gifts 
13123 1419 [2)43 12 134 5 J ^ " „ [2)23-25 136 14 

formal Funding Given 
" I 1 6 2 6 . [1)140.5 (1)3513 
S f S f i L w Furlough Glad 
[2J 45 2 136 12 (1J ^ a Q ( 2j 94-23 145.17 
Former Furloughed Global 
(7)3-21 60 7 61 8 6 5 2 75 14 134 p j 1 0 4 ^ M i I 7 , 0 5 : 2 2 („ 59.1 
p ' l L _ Future Globalization 
m o 1 7 f15' 1 4 1 0 I 4 , 7 1 4 2 S 2 5 ; 8 4 5 1 S [21 1 2 9 2 2 1 4 5 : 1 4 

1 1 1 9 1 4 50 1 52 20 54 18 61 11 94 22 119: G l O O m y 
FOlth 1119 4 130 23 130 24 136 11 (1)47 2 
Pi 44 19 s 1.3 F u t u r e s o i o r v 

5 1 4 9 6 1 9 6 l | l 4 7 1 ^ ^ ^ • ^ • ^ ^ ^ ^ • " • ^ • ^ " ' G o a l 
9 12 120 13 F O I l i m L J (1)3421 

Forward G a i n m 103-24 
(6)6 10 89 2193 17 94 20 126 2 (3)8 2 90 21126 23 II 

^ ^ ^ ^ ^ 130-20 Gained Gold 
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Guessing 2 0 9 6 7 9 6 8 S 8 - 2 2 1127 112.11 H o l d 
[1]82 8 112 12 129 1147 9 (615810 7 1 2 4 77.18 93:7 112 24 

52-4 88 7 95 G u e s t s H e a r i n g s 12318 
6 1 6 1175 (2)82 158217 (7)6 20 6 22 8 24 112 106.14 H o l d i n g 

( } u i S e
 1 2 2 3 1 3 0 9 (2) 33 14 92 21 

in 144 io H e a r t H o l e 
Q u n s (5) 25.25 26 2 26 20 59 8 132 10 ( 1 ) , 4 1 . 8 

(2) 47 i6145 7 H e a v i l y H o l e s 
117 111206 r „ (2)28 1858 12 (1)1419 
.44 23 145 25 " » ig H e f t y H o l i d a y 

G u y ' ' ' t n ' 7 (D601S 
(i2) 5 12 io 2 io 5 67 5 67 I I 69 H e l d H o l l i d a y s b u r g 
6 6 9 6 7 0 2 3 7 5 2 0 7 5 2 0 7 8 5 ( 2 ) 6 4 3 1 1 2 1 0 ( 1 0 6 ) 4 2 0 5 . 4 5 2 3 8 1 2 1 1 4 2 1 2 

) 9 8 8 1 0 1 8 103 2 Hel l 2125 26 1 2 6 1 8 3 1 5 32 14 33-2 
G U y S (2) 75 9 105 17 33-7 33 11 33.19 35 21 37-8 38. 
(7)72 10 77 20 82 15 102 20 102- He lD 24 39 13 40 6 4 1 6 4 1 7 4 1 1 0 41-
22 '22'5140" U«?7 30 24 38 .344.2256,1 i^aSJ^S SS'f 

„ 72 1180119925 117 15 117 17 60 17 61:14 6115 62-9 62.2165 
M 1 2 1 1 1 2 7 ,2 140-6 1 4 0 ,5 ,43' 3 67 23 67-24 68.5 69 17 70.8 70 

H B I B M ^ H ^ M ^ ^ ^ ^ B ^ ^ ^ B M 1114311 2 2 7 0 2 5 7 1 1 7 1 . 5 7 4 1 8 0 2 2 8 1 
n d U H e l p e d 4 84.5 84:7 84:12 85 4 85 10 85. 
(2)43 10 125 19 (1)141:14 15 85 19 85-22 86.12 86 18 86 25 
Hall Helnful a7Q 88 14 8 8 < 1 8 8 8 2 S 8 9 '4 89-7 

(1)96 10 11130 8 89.16 89-22 90.10 90 13 90 15 90 
H a n d LJ K 17 90 20 91-2 91.9 93 15 94-9 94. 
. , _ , _ H e r e D y i 6 9 4 1 8 9 4 . 2 3 9 5 1 2 9 5 1 5 97 i e 
it . _i (1)148.1 107.4 108.5 112 5 112 13 114.6 
H a n a e a H e r i t a g e 117 i s 122.10 123 7 12415 130-
(3)37 1 5 8 0 6 8 0 . 9 (3)58 6 129-23 1303 • ' 130.18 13120 132 4 132 25 

45 22 123.22 H a n d l e H e s i t a t e 137 0 137.13 137-18 138 1144 7 
t3 16 I 1 ' 1 0 5 - 3 (1)93 1 HOllOW 

Handled H e s s in a 19 
B-8 126 11 | 2 ) 1 5 ^, 3 1 6 8 (6) 1 13 5 18 28 8 29 14 3 1 1 53 H o m e 

H a n d l i n g 25 (4) i e 12 35 15 4 1 2 2 45-24 
ID66 4 High Homer 
Handout (6) 12 8 29 7 50 12 62 19 13117 t1'22 14 

UJ136 2 136 10 HON 
Handshake High-ranking i7i 1 13 113 114 114 115 115 
(1)34 17 U)62 19 ' , 6 

Happy Higher Honest 
(1)6 9 (1)90 3 (3)63 24 70 3 133 17 
Hard Highest Honestly 
(6)16 20 215 2110 34 10 98 22 (1)14-24 (2)65 8 110 25 

•°8•"» . . „ Highlights Honesty 
Hard-working [1J223 m 1305 
(i)34-io Highlv Honor 
Harrisburg 111100 20 '*'39-9 54 15 1 is-s 115-22 
(15)22 18 22-20 22 22 22.22 22 HkJhc Honorable 
25 24.8 29 17 43 4 54 24 135 1 „ T,.?,. (2) 10 5 32 22 
135.3 140 3 141 13 145 18 147 5 HI 114 24 Linnn*~*t 

I Hate Highway S f f ? S « u u , . . 
(1)98 11 (1)48 7 ' ' 
HatS " S ^ 8 WR 8 .6 55:13 78 24 7825 
(1)134 14 it-U 79 3 79 6 79 8 103:24 103 25 115-
H a u l e r H i k e r s 2 115.3 115 3 129 4 147 e 

4 (1)29.10 11)4719 H O p e d 
H a u n t H i p p o ( i j 3 6 i o 
(1) 93 24 (4) 2.10 54 4 54 12 54 14 H o p e f u l l y 
H e a d H i r e d (2)5:24539 
(1)103 5 (2)35 22 78 7 HOPUlg 
Headed Hiring m 5 2 o 

12515 51-21 ID5120 (1|119 13 H o p p e r 
12 22 139 6 H e a d q u a r t e r s H i s t o r i c (2)106.412110 

(2) 22 21 32 13 ID 21 5 H o p p e r s 
H e a d s H i s t o r i c a l l y ( 2 ) 1 0 2 8 1 0 7 4 

30 16 100 16 (1)132-9 (1)142.12 HOrSe 
H e a l t h H i s t o r y (5) 33.5 38 7 38 10 39.2 39 3 
(1125 9 (16)4 10 7 24 7 24 7 24 25.2 42 HOrSe'S 

D-3 H e a r 2 4 4 2 : 2 5 4 3 2 2 4 6 1 8 4 7 9 5 1 7 m 3 8 - i e 
(7) 33 16 36 13 55 1 6 9 5 7 4 1 4 l^ 1 2 , 0 8 1 3 I 0 8 1 4 , 3 5 , 6 1 3 S H O r S e S h O e 

3 130 4 75.14 7 5 2 3 2 3 m A* e 
Heard Hit J"*3-6 

(8)37-22 38 6 99 1 1 0 1 8 104.17 15)16 20 77 3 77.9 77 15 139 21 ™ f l , 
107 24 121 23 145 19 HitS it1 '... ' 

•2 102 12 Hearing UITSI SflaKs 
4 12113 128: (19)3 3 25.19 3 1 2 3 32 15 33 14 Hitt ing i t 1 ' 

39.18 42 13 54.22 83 10 83 12 91 (1) 128 25 H O t 
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(i) 22 12 Individually (') 10 16 

Imposed m 133.0 Interested 
[2i 92 12 114 7 individuals 15)93 i^94:ie 12s 11 139 is 
impractical 12) 34.10 se 22 143 4 

in 126 is indulge Interesting 
Impressed m 134-6 13)I5-4 59 5 97 >8 

(D38.15 industrial Interests 
Imprint (8j27 1 27927 11 27 is29534 1111242s 

3 6.7 6 13 33 [1)126 10 6 57 18 114 22 I n t e r i m 
553249614 i m p r o v e Industr ia l /Economic m 13518 

(6) 19 4 20 13 21 17 25 14 30 20 (i) 129 9 Intermodal 
11921 Industries [ioj 15.22 ie-4 i e s 17 11 225 
I m p r o v e m e n t s (3) 22 11135 13 13915 22 e 22 is 73 7 73 13 13112 
(7) i s 21 21 19 22 25 23 1 30 19 industry Internal 
62 14 63 1 [23)8 4 13 10 16.20 24 23 29 5 [1)20 14 
Improving 34.3 34' 11 46 20 47 2 48 9 ee 9 International 
[1)18 16 70 10 75 8 79 25 83 23 88 24 89. (9)59 10 8216 82.24 83 183 15 
In-depth 389199421142211951357 844961011922138.12 
m 147.6 iJtVlr,^ Internet 
In-sourcing in i iuence [3)57.1559.1 1354 

127 25 128 6 [1)37 10 liflVtiJL,,,,. Interrupt 
inaccurate Influencing m oB: i i 
ID13 21 n ! J 2 9 1 8 interrupting 
I n a s m u c h innux [1)6612 
(1193 13 |3) 67 25 68 6 68 16 interstate 
incident Information ft faf ? 

^ • ™ " ^ ™ " n n s u 17 3 12 6 2 1 7 14 10.19 1114 i „ * Q „ , ^ „ ^ i 
'''3.® i t ^ i i w 17 i s 32 25 52 21 52 23 59 2 83 Intervened 

^m^^^mm I n c i d e n t a l l y 10 83 13 89 5 89 9 9817 99 8 [1)26 22 
(2) 19 is 60 i6 1 3 3 7 intimately 
Include Informational [2183 23 84-e 
[6j 22 3 31 22 37 12 60 5 131 11 (1) 3 9 1 8 introduce 

6 4 2 3 e s 4 . 1 3 7 . 8 . . Infrastructure (9)3-153 199e27235322599 
i n c l u d e d (2) 21 22 52 15 59.12 82 14 82.1 e 
(3) 94.10 132.25 143 24 , ^ 3 , , n v e s f 
Including (2) 8 3 2 , 3 6 , 8 (i) 37 9 
97 f6 IL^a ° 8 5 14m79221 initiatives Inves ted 
. [5)11-22 24 10 27.9 30 2157.19 [4)23.2 23 9 25.6 11412 
i n , 64MO64 13 io920 132 19 innovat ions i n v e s t m e n t ;^31 34is. '5~ , 3 7 2 4 1 3 8 ssa WLiv^^isrAVf. 
incorporated m - j j ^ investments 
incorrect [2)84239910 p117-10aa17ane21.1721.i8 
incorrect ¥J«,™ „„!,„« 21 21 22.1 222 25 12 
(D65 17 insourc ing . ^ . 
Increase 116) e 1 20 e 1.23 ea 2 62 9 62 12 u m i c 

,8, 8 4 17^17.4 37 2 37 3 68 3 » • « » » 6 ^ 2 1 ^ 1 2 ^ 5 71- M£g 
I n c r e a s e d Instance (2)50121021 
[5)16 24 17 112116 68 2 73 12 I 1 ) 8 ! InVltUlg 
i n c r e a s e s Instead in ia*-4 
ID 1 3 1 1 3 [2)916 143 14 i n v o l v e 

9204017 incremental ly m s t , u pi ss-i ias 0 iae-7 
57 3 62.17 [1)29 11 11)145 1 I n v o l v e d 
129 21138 6 i n c r e m e n t s Institutions PI 13.9 83 23 961 a 104 8 124-24 

ID 1071 [ i ) i i 2 i i n v o l v e s 
Incubator Integrity (21 es 10 ea. 11 
|D 135 10 (3) 34 23 34.24 1305 ISSUe 
i n d e e d Intell igence [ 17) 30:17 41 25 49.21 53 13 es-7 

I raVtVfr OA. 1* (1)38:16 8311 105.11 108 1 110.21 114 6 
WSJ35U54 15 intend 1147 117:191204 133:18141. 
i n d e p e n d e n t , n « > „ f i f i m 20145.11 i 4 6 i 7 
(1) 23-23 <2> 6 2 2 2 6 8 1 0 , - « . . l f v i 
ind icate in tended g a w d 
12157 10 128 9 (2)63 8 90 21 HI 97 6 
12) 57 io 128 9 in tends I s s u e s 
indicated |io) 19.17 24.8 30 1 3125 53 19 
(6)5 3 33 6 107 23 108 2 109.10 1^62.24 Bd 25 89 3 89 18 92.196 22 1404 
i3o.io Intent It 
Indicates < 2 > 5 9 »6 8 1 4 ,, 92 10 

(D89 5 Intentionally | t^elf 

Indication " '1 2 7 » ,3,18 13 ,25 9 , 3 1 , , 
4oi2 4 i i 3 (1)28-25 Interaction (3) 1813 1 2 5 9 1 3 1 " 
579110129 indirectly m 125-11 j 
1913725 (D769 Interactive — ™ • • — • — ^ - i ^ — 

individual [1)12420 Jack 
(2i 35 is 137 is interest i " . f ' > 

_ ^ _ _ _ ^ _ ^ ^ ^ — ^ ^ ^ _ ^ ^ ^ _ ^ ^ ^ Jail 
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Kentucky [ij 76.7 (7) 34.12 35 23 46.146 9 103 10 
[ i ] i 2 i n Laundry 110712914 
Kept [i)2i 15 Life's 
[419 25 86 25 93 20 132 9 LaW f1' l 1 5 , 0 

Key |2) 1041214411 Life-long 
(3) 128 7 130 11 132 21 Leaders m 3 5 2 3 

K e y s t o n e wi so 13 51.20 52 20 130 10 Lifetime 
(3)22i6 4 i i 2 53 6 Leadership m i3e.e 
Kicks [2] 50 23 142 21 Lighting 

21 4 22 28 2 (1)79 18 Leading (1)114 17 
3 24 4 2 H 0 7 Kind (H90 24 Likely 

(13)27 18 76 25 77 3 9110 101 LeadS (1)124 17 
23 1058 110 11113 10 1163 (2)19 15 101-4 L i k e w i s e 
11811 134 5 140.13 143 5 L e a n I 3 ' 8 4 ' 2 8 a 2 2 9 2 6 

Kindergarten l2) 4 7 . 2 94 2 Limit 
[D134 23 Learn n)87.e 
Kinds (1)7.16 Limited 
[ i j u i . 9 Learned [2)54.98523 
Knights 

I (4) 715 7-17 95 is 11016 I Limiting I 
[2)119 8 119.9 LeaSt (1)63 10 

• m m i n o j . K n o w ^ 13)611111141412 Line 
i u 5 i m u 8 4 (2i4i.2288io L e a v e 110)71018-19222024-247.4 
1 4 7 3 K n o w l e d g e (1)41.23 471010921118.1612061251 

1 a 41 17 AH. (4) 1 4 2 4 7 0 2 4 8 4 9 , 2 8 4 L e a v e s Lined 
46 4 48 22 K n o w l e d g e a b l e ,1,61.2 m 8 6 9 

j i860 i7 6o (1)84-7 Leav ing L ines 
8.4 70 12 KnOWn (2)102 6 102 7 (5)16.122 16 24:24 47 9 47-9 
0 104 23 121 (1)33 23 L e d L f e t 

KnOWS (1)24 22 (3)2115 42 5 49.13 
(D78 11 Left Listen 
KOAZ (8)3 18511652172 2082 18 (1)784 
[I) 137 2 82 22 82 25 144 5 Listened 

9 13 49 15 ^ H ^ i M ^ M H H ^ H , e C (2) 36 18 65 10 
1 3 , 0 2 2 1 L , , , 5 , 7 LiteraUy 

Labor Legal pj as i s u n a 
(II) 7-10 21.3 21-6 61 8 82.17 63 (6)788153264520452159 LlVe 
14 69.5 70 1 75 17 78 19 107 14 1 5 <10> 3 9 6 2 2 2 °° 7 9 1 1 3 9 5 2 4 

Labor-wise Legally • !3 6 " 4 4 ' «7 9 1 1 7 1 3 123 4 

( 1 ) I 0 7 1 4 I2)i2.23ii5.4 Livelihood 
Laborious Legislation m s * " 
m i 41 IS (2) 79 21 80 14 LlVeS 
Lack Legislative PI a* 11 *> 1 
(3) 27 ,3 53-4 ,28 14 J4> 4 ?5 ,5;4 6 1 2 3 6 > " » * « 
I P P I , , , Legislator (H9710 
^ f r r f „ (2)39 12 110 20 L o a d 

' Hi " Legislators I2) « 3 88:25 
^ 4 0 ^ 6 5 9 1 5 i 1 ' ^ 2 4 L o a d e d 
2)40 16 59 15 Legislature mao-n 

^ , f l i p 3 l , . n . „ 7 i 5 (2)43-10110-8 Loading 
(4)42 19 42 21110 5 127.12 Lenitfhv (2)22 15307 
L a n g u a g e pfag 12 96 ie L o a d i n g s 
(5)66 13 66 14 122 8 122 8 122. [ ^ [2) 17.6 i f l o 
,„_-,*, [7)15 2115.25 18 14 39 9 67 2 LOadS 
L x W o c 130 6 139 9 (2115:23 16 8 
(6U02426443.682-10947 ^ ^ ^ ^ 
I nrdpr (1)2710 (29) 10.15 381 40 13 41 1 43:23 
L-^gCr LeSSOn 44-1 49.24 50 4 50.12 50 13 50 
m 2 9 8 in as 17 20 52:19 53 5 54 18 56 2158 10 

3 25 84 1 Largest , ' 63 19 69 24 74 13 77 18 8223 83 
(10)15 24 4120 41214122 134 LCIier 3 8320843991411051109 
16 134-18 134 21 134 22 134 25 ' 2 | 5 I 2 2 7 7 1 3 13822 138.23 

71443745 1 3 5 2 Letters Locally 
55 12 55 20 Larry pj4sa ise-ia i 3 e i 4 p ) s o i 8 2 i 6 
> 22 60.25 67 (3) 1.16 3 22 27 24 Letting Located 
0 7 74 19 82- LaSt (1)122.22 (4)43 644.1152 25 55 6 1 7 1 1 2 5 1 2 2 (is) i3-i2 1319132013:23 is- LevdaTisky Location 
16 1326 13 15 15 1520 18421112925 [18)115 27 23 27-25 28 6 72 14 [3)53:10 62.10 110 13 

30.15 41 IS 46 23 46.24 102 1 72 16 72 22 74 25 76 2 89.23 110 . rtration<4 
• • — ^ - ^ — 133 23 136 2 138 18 1110 15 113 12 113 17 114 11 "^°"*"* f 

iiii i i i,mtr liiioi 151 31931 14 65.14 65 24 104 17 

. ^ _ ^ _ Last-minute 114211402514321 i«Hrinci 
" " " • " • (D13 20 Level ifiS* 
. . . « . , . - I a c t h , [7)23 13 23 1484:25 11114 141- l 'M*.i 
t, 4 1 9 4 1 1 7 L a s t l y 7 ' L o c o m o t i v e 
100 14 101 (2)11.1892 18 (14)18.10 45.16 50 17 52 25 60 

•8 L a t e 111142 6 2 5 6 2 7 6 8 1 8 1 1 8 8 1 2 0 8 2 6 8 2 
^ ^ ^ ^ ^ ^ ^ [ 4 ] 3 0 4 _ 7 8 2 5 7 9 3 1 4 5 9 ^ ^ ^ ^ " _ _ _ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ _ _ _ ^ ^ ^ ^ _ ^ ^ ^ ^ ^ ^ ^ ^ _ 
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> 24 (I] 120 7 23 111 19 111.22 112 1 113 16 (11 119.21 
Lyn 1132111681201012018 Men 

:23 81'25 (2) 1 19 6 11 MSSSiVe (4) 10 3 40 8 65 4 105.14 
• ^ ^ — ^ — ^ — ^ — m i i o e Mentality 

42184223 M Matching (2)1031410315 
24 44 4 i 3 i M a r e r i n n i a (1)23 25 Ment ioned 

VT, « ? Y ; Material |6) 28 9 36 13 e? 22 es s 97 12 
11)6117 (2137 6 107 15 11116 
Machinist Mathematical Mercantile 
12)60^17 60 20 ( 1 ) S 5 1 7 { 1 ) 1 3 8 . 5 

Machinists M a t t e r Merely 
e y L f e ^ f e l n U ^ f a f s (»<>) 18 , 2 5 4 37.16 68 7 90 5 (2)90 18 1164 
65 2 1 6 7 24 68 1 1 7 4 7 74 17 98 5 112 10 11319 116 18 131 4 133 5 MUrc*er 
M , ^ n e Matters u l f r n 36 18 47 9 5 0 7 5 6 . , 6 

61113221 iVoVfriM, rl~ (3)12153 14 63.11 90 23 91 21 92 23 933 96.4 96 6 
Magnitude Maximize 103-71121112231309 
I ' l S 2 7 (2) 37 10 64 19 Mergers 
Main Maximizing (2) 47 3 ee is 

108 14 (2)24.2 118 16 (2)13116 13125 Merit 
Maintain M a y o r ( 1 ) 3 0 9 

IV " I s - • ~ (3)33 2 33-io4i-7 M e s s a g e 
Maintaining McMullen (3)412451.2112019 

47 19 47 25 "' ' \ 2 (20) 2 11 59 10 59 14 66 16 69.20 Met 
w-17 94 20 Maintains 71.117220732275777579.8 (5) 1 0 . 2 3 Q 6 1 , 9 6 1 4 1 2 5 5 1 2 8 5 
12 16 113 4 (1)18 25 79.20 80 17 80 19 80.25 815 81- MU*£»IC 
125 15 136 Maintenance i4 8i.i6 89 24 98-s ; , r 7 ™ , , n , , 0 

3143 11 143 (1)6, as Mean P' ' 7 ? 7 3 6 7 3 9 

Major (21) 69.7 69.18 70-15 75 23 75 24 MettO 
110)19 19 27 10 33 16 40.10 40 7622 78 17 80 2 96 23 96 24 112 («)24 9 
16 43 16 44 2 52 8 62.2 79 21 7 113 8 113 10 113 13 115 1117- MlChae l 

M a j o r i t y 9 117 16 .20 20 ,27 17 ,27 , 9 ( 1 ) , , 6 16 

2 i i357 ^ I 2 6 1 9 J ^ Michaels 
£ £ ? • 8£to£i Microphone 
M a n MCdriUlglUl ( 4 ) 3Q.2l 9 8 2 , 9 8 2 3 1 0 3 3 

(3) 1 25.9 130 22 136 18 M i p m n h n n o c 
(8) 34.24 34 25 34 25 34 25 36 20 »*Unnc MlCrOphOneS 
3 8 1 4 5 1 1 3 105 20 MOdilS (2)72 1582:21 

, „„ , , 0 „ . , w„„i« , (9) 43 24 45 20 45 21 45 21 63 10 w „ 
105113911 Man's 6^.24100 6 1 0 3 1 8 1 3 3 2 Mies 

(D38 10 Meant [2)3.enoi 
Managed ^ , 9 Middle 
(' 134-5 Mea«?i irahle (11102 l 
Management ? f S Might 

' 127 4 (9) 19 22 70 1 70 5 75 8 75 17 78 »> | M e i ir*»o 15) 5 1 2 69.22 1034 118 25 139. 
16 78-20 105 5 133 12 Med&UrtS> , 8 

i44i344. i3 Managers Meat' M i l e 

73 17 73-17 (31 75-19 75 22 77 11 MCdl (1) 1Q 2 5 

m ^ 7 t 0 r y Mechanical M>les 42lQ4824 

''' ^ J L f Q r , (3) 21 23 83.16 83 18 '3' 9 25 42 19 48 24 
Manhattan Mechanism M m 

11)47 7 m m s ^ 0 110 7 
«**oe Manning <yi°?9 Millages 

^ f . ^ l S ^ ^ 3 ^ - 2 I 39 '22 ^ 5 0 4 5 0 - 1 4 5 0 ,85023 ™ J « * 
6 Manufacturing 548,3311 Miller 

(21 132 11 132 13 M e e t (4) 2 1 7 ,28 20 ,28 24 1295 
March (3) i6i6 48i7i38.7 Million 
(6150 1151486 14885 1128 Meeting (4317:20 15 20 2117 2118 21.21 
w 5 2 l : - (7)29 17 96.17 102 2 105 6 116- 2121 2123 21.24 21 24 22 2 22-
Marching 22 129-4 1294 522622.822 13 22.14 22. ie 22 
(1)50.12 M«*»tc 17 22.18 22.19 22 2122.23 22-24 
Mark M e e i s 2 3 1 23.2 239 23.10 24-s 40.20 
. . , . „ . . _ (1)4019 5712 5713 62 14 62 25 71.3 73-
\A t- V Mellon 11 99-9 9916 133 3 134.16 1359 
MarKet (1)477 138 1138.1138-7 138.18 
(6) 15 18 35 8 37 2 138 24 138 25 ^dOTl Millions 
Marketable M'42,9 JJ|£ 22 74 5 ' , 9 20 

(D62 12 M e l ° y MlUs 

Marketing M 'J '£« r
5 42 l0 42 14

 M > £ 1 3 ! l4 '23 l , 4 23 

(3) i4 s 13^1913124 Member Mind 
U o r l r o m f e ™ (9I 3 - 21 4-22 5 15 5.16 5 16 46 9 (4) 74 20 77 10 78.3 135-15 
Marketplace 53255411341 Mine 
(2)16 17 20 23 u o m h o f o ™ U I C 

Marketc Members (2)221512216 
ao n m in ManvOll. (22) 10 15 25 1 27 22 33 15 50 14 Miner 
f l o 3 o l l O 12)15 1 1 2 8 2 4 5 4 . 1 4 5 4 2 0 6 4 2 0 9 1 1 4 9 8 . 2 5 9 9 ^ T . . 
2 114.5114 M a S k S 1 5 1 0 5 2 4 1 0 6 2 1 1 9 . 1 7 1 1 9 2 3 »,• 1 
2 , (1)47 15 122 20 124 5 133 16 133 25 134 Minera l 

Maslanka 3 139 J3 1 4 t 2 [\\20f 
^ ^ ^ ^ ^ ^ (i4i 2 13 82 25 83 e 94 196197 Membership Minute ARCHIVE REPORTING SERVICE (717) 234-5922 
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> 13232624 [1)169 Negot iated 2 2 8 9 ' 8 9 1 2 8 9 2 0 9 0 8 9 0 1 6 
1 MOVeS 11164 11 90 19 911915 91.8 93 13 93.20 

(11 7S 2-q K T 1 ^ L « „ ^ 94 5 94 9 95 5 95 9 95 18 95 23 
'V . t, Negotiating 9 9 2 0 100 11 100 13 100 is 100 
M O V i n g ( 1 ) 1 1 5 10 2 0 102 2 103 14 104.2 104 11 
|5) 7 2 3 14 2 112 13 130 2 0 138 N e g o t i a t i o n s 105 2 1 0 7 2 5 108 8 109.21 110 
1 2 [2166 4 105 10 17 112 4 113 13 1 1 5 . 2 5 1 1 6 1 1 

M P N e i t f h h o r 118 11 118-23 122 6 123 3 123 6 
[ 1 | 8 1 2 5 I ^ O H J I U J U I 123 9 123 13 123 15 123 18 124 
M u l l e n 1 1 ) 1 1 2 2 10 124 14 125 6 126 2 1 1 2 7 16 
MITIRIT Neighbors 127.23128-7128912812130 
[1] »'«•»' (3)23 16 23.17 45 7 10 130 23 1313 131 10 131 15 

Multi NeDtune 1 3 1 , 9 1 3 2 2 , 3 2 1 3 1 3 2 2 4 I 3 3 ' 
[ 1 ) 2 0 3 M l l f i l 13 136 1 1 3 6 . 3 136-5 137 6 139. 
Multi-modal l\L} 17145 I 3 1 4 7 - 7 

[1)20 3 I N e i Norfolk's \M, fl««l~ (4) 35 10 73 11 109 21 142.7 , , " „ " , ~ . 
3 n Multiple Network (2)57-2185 4 

in 134-14 SFTfEJT,. Normal 
3 n s Multiplication Metwork^ (2) 13141132 

ID 13912 m-DX NormaUy 
Multiplier i iL:™ " > , 4 2 ' 3 

(D56 4 N e v e r North 

Multiply k'ES/a'SiVS.V ̂  g j " ^ 75=«° '°5 '9 ,0S 2° 
, (2)137 10 139 11 N 1316 131.7 

Municipal Nevv 2 ? S S S ! n 

[4) 137 11 138.3 142 6 144 9 \ e , 4 2 2 ,, 2 2. 2 2 2 2. 2 3 2 3 , 6 4,; PI U 11 83 24 
Municipalities 17 44. ie 45 24 47-8 ee 10 ee ie Northern 
(5)43 25 134 9 1414 14110 146. 66 22 68 22 68 24 69.4 79 12 79- [2)22.2143 11 
1 1379 1880480 1180 17 103.19 NOtably 

Municipality 10321 1042 1048 104 12 1052 m 13 i s 
12) 42 2142 24 1 0 5 5 1 0 5 2 3 1 0 s 2 5 1 0 6 2 1 3 3 6 Notary 
Murray £*** (2) 1.2114810 
(7) 2 18 133.24 134 2 139 25 140. l^CWO NOteS 
2 140 22 142 25 (8)35 2 43 20 5119 88 17 130 8 ^ 
\A,.r,*>,,m 134 19 134 20 136-3 '.' '7°. 
M u s e u m New«?naoer Nothing 
1*1 4 5 2 4 £ ? f £ & ? ( S f , (5) 39 9 53 8 62 20 9111 112.17 
Must N ' " 5 1 9 1 3 6 3 Not ice 
(15 )17 15 2 0 1 1 5 2 19 6 3 4 8 5 5 1NCAI 14148 7 68-0 7 7 13 9 7 9 
8 5 . 2 1 8 7 : 1 0 8 9 1 1 9 2 1 1 9 2 14 9 3 . [16)32 22 3 3 6 4 2 . 5 4 6 8 4 8 . 6 4 9 M ' * * - ^ ™ 
12 9 3 13 9 4 7 9 4 13 131.18 2 4 9 . 1 3 5 9 6 82 13 9 6 2 3 9 9 . 1 9 INOHIlCailOn 

M u t u a j 118 1 122.16 123 2 3 124:1 1 2 8 2 0 (31 3 9 7 9 9 : 2 3 107 9 
[ 1 H 3 0 5 N e x u s N o t i f i e d 

B ^ a a ^ ^ B M ^ H g ^ B ^ ^ H [ 1 ) 6 8 2 3 [1 )67 21 
N Nicely N S 

• ^ • ^ ^ H I ^ i ^ ^ B (1) 133:25 (34) 13 7 15 13 15:19 15 2 3 16.3 
N a m e N i c f h t i e 4 i e 5 19 2 0 4 6 . 2 4 4 8 2 e o i e 
( 4 ) 4 2 1 4 122 2 5 129 5 144 3 , , 7 % * 4 6 1 7 61 :12 6 1 . 1 3 62-5 6 2 . 1 3 62 

14 7 4 7 17 M a m p r i 11)98 4 16 6 2 1 9 6 2 2 2 63:2 6 4 2 6 4 8 64-
17:12 107.17 « a " « C U N i n e 14 6 4 : 2 4 6 6 7 75 .12 8 1 1 0 9 3 . 7 
4 10 114 2 3 | 2 ) 4 3 ' 1 3 1 2 9 1 0 (1) 3 0 16 107 13 108.12 110 16 123-4 136 

Nation Non-agreement 1 2 1 4 1 » 
[2 )14 .4 2 4 17 [1 )57 5 N S ' S 
National N o n e l 2 ' 6 2 2 6 2 - 8 

(3) 14-3 129 21 131 24 0 J 1 0 5 3 1 2 6 2 2 , 2 g 5 N S / C S X 
Naturally N o o n t i m e m w - a s 
(D47.4 ( 1 ) 4 . 3 N u m b e r 

i is 7 is 11 Nature Norfolk ( , 0 i 5 2 2 15-4 3 5 3 3 5 1 3 4 7 - 3 s e -
187619 (2)52171097 ( 2 1 5 ) 1 4 3 1 3 5 1 0 6 2 6 2 3 7 3 7 7 65 20 124 21 130.13 1402 

Naval 57 14 7 .17718878 17 9 159. N u m b e r s 
[2)227229 19 9 221061016102111311 (12)1418182228153083014 
Near 7 11 14 11 ie 11 is 127 12 14 34.9359351155207320753 

99 17 10 14 (D22 19 12 22 13 1113.15 16 2116 22 17 80.2 

1-17^4.58 Nearhv 21 184 i8:is is-231916202 N u m e r o u s 
rjccuyy 20 10 21 12 23 11 23 20 24.4 25- (6) 24 21 888 86 21 91 4 91 25 
'" •*° '' 9 25 25 26.24 27.3 27 5 28 12 28 92.8 
Nearly i s 30-2 312532.12332034-1 H B ^ I B ^ H B I B H H M 

8 42 20 42 (3)13 9 57 23 1417 364 36.8 36 11 36 19 36 23 37 1 Q 
7-15 72 22 N e c e s s a r y 37437938438-253973910 H ^ ^ B I B M H M M 
1-25 12521 [1)934 39.19 40.19 40.25 4116412041. O'COnnOr 

Mp^A 25 43.18 43-23 44 15 44 20 45 5 (2) 1 21 148 9 
i ^ & o u 4 5 6 4 5 , B 4 5 11 4 5 2 3 4 6 9 4 7 12 o i e h o . < . U r 
[19 )4 17 3 2 15 4 5 16 6 9 5 72 11 4 8 8 4 8 10 4 8 12 48 :20 4 8 2 2 4 9 O S h e r S k y 
77 1 7 9 . 2 0 79-22 8 0 8 8 0 10 84.2 9 4 9 2 5 5 0 8 5 0 2 1 5 1 4 5 2 . 1 5 3 3 (14)2 :19 143-24 144.1 144 3 144 
9 0 . 6 9 8 . 1 1 103 3 107 22 113:9 5 3 1 6 5 4 . 1 8 5 5 5 5 5 1 1 5 5 1 4 5 6 15 144 18 144 22 145 11 145 19 
115 9 133.9 1 3 3 1 2 12 57 .1 5 7 11 5 7 1 6 5 8 2 5 8 16 145 2 2 1 4 6 7 146 13 146 17 146 

30 13 6 8 5 N e e d S 59 .2 6 0 S 6 0 7 6 0 . 1 3 6 0 : 2 3 61 -3 ? ? 
18 1 4 2 1 8 [4 )16 16 58 .4 79 13 79 18 6 5 1 2 6 5 . 1 5 6 5 18 66 .4 6 6 1 2 6 7 O a t h 

Negat ive 2169 ie7021 71 1372 177310 (ij 116:19 
(1) 5 7 3 7 6 : 7 7 7 7 7 8 5 8 0 22 81 11 8 4 17 O b j e c t i v e 
Neflativelv ^ 2 4 8 5 > 8 8 5 1 8 8 6 - 6 ^ l l 8 6 I2)53 12 14412 
. . K y 2 4 8 7 8 8 7 10 8 7 13 8 7 16 8 7 21 rfolirtaiinnc 

^ ^ ^ ^ ^ ^ Q 7 12 87 .23 8 8 3 8 8 6 8 8 11 8 8 2 0 8 8 U P l l g a i l O n S 
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VVUIU 111UQA 

13 127 14 Organizations W2'3 9 1 -23 9 2 1 0 I 3 6 2 

O n g o i n g ie) 1120 2317 23 25 63 15 86 22 Paid 
[3)1116 18399 13 12724 (4)14 22 40.10 9818 114 15 
O p e n Organized Pain 
[6)8233018404559561165 [1)1109 (1)38.9 
3 Orient Paper 
O p e n e d m ie 1 (4) 17.10 28 1146 15 49 3 
pi i s 14 15 ie Oriented Paragraph 
Opera (1120-22 m i 3 6 6 
d o n Original Paragraphs 

t i i e s Operate [2)6.2213016 (1)92.14 
(6) 77 7 112 4 114 20 123 7 134 o t h e r w i s e Parallels 

176 23 78 17 25 135 2 [1)123 16 (1)42.25 
is 96 s 113 Operated Ought Park 

[2)15 25 12813 (1)14123 [1)27 2 
Operating Ourse lves Parsel ls 
(10) 12.16 13 17 15 7 20 16 20 19 (3| 19 25 142 15 142 17 (10) 1 18 6.7 6 9 819 8115 82 11 
2118 34 14 37 12 64 2 65 3 O U t C O m e 1213 12114 121:19 12123 
Operation ( „ 3 6 6 Part 
[7)4 16 18.16 52 2 55 15 58 13 OUtCOmeS (23) 7 24 10.8 21 5 296 30 21 31 
126 25 137 7 11)1415 22 39 25 40 10 43 21 4322 56.10 
Operational ^ r t l i n „ 56.2158371 1976.14 so-4 82:7 
(5) 26 16 52-9 52 14 62 17 93 3 VJUI1U1C 90.10 92 24 94:7 99.15 106 20 
Operations n!.t?in^H i 3 ^ 0 - • 
(23) io. 17 12 13 i s 17 20 e 24 25 Outlined Participate 
49-25 6117 85 10 85 19 85 22 86 [1)92 8 (1)122:23 

o«o y*A ,A 258813882289.1689219017 Outright Participated 
262 144 14 902091.293 1494.1194 18 131- [1)73 17 (3)57.22 1235 137.2 

1 2 1 3 2 2 4 Outs ide Participates 
5 i 3 e e i e e o p e r a t i v e n e s s \a\20430:2462 178.e IOS 19 ( i]5613 

in 144.23 1099121.1212114 Particular 
, „ „ , „ , Operators Outsider [e) 3 2 5 61 • 13 62-11 72:2 91 23 
165.23 66 7 (1)44.16 [1)78.7 94:9 

Opinion O u t w e i g h s Particularly 
[1)133 19 [1)67 7 [1)61.21 
Opportunities Overall Parties 
(4)16 16 24 20 3114 6120 (7)17 12 18 13 19 112119 2121 [3)79-5 93 19 94 17 
Opportunity 2395314 Partner 
(25) 4.1 5 8 10 18 33 16 39 16 41 O V e r a S S e S S e d (4J 3 8 22 135 24 136 23 137 4 
12 46.2 49.19 53.6 53 22 54 16 (1) 142 13 P a r t n e r i n g 
6 0 2 6 5 6 8 3 8 8 3 9 8 6 2 0 9 1 . 1 9 O V e r C O m e M 15n VV 
94 20 97 11124 6 124 21125 7 (3134 5 57 3 109 4 „ IT 
131.17133191365 n»P^mu,ri«i Partners 
Onoose Overcrowded [1)2517 

°nsr » ™ . î ŝ ips 
„«,„„ rtntic Overpower (4) 5 8 2 es 12 ioe 22 1 is 10 
0 23 S f a S i a a a ( 1 1 9 4 1 3 Party 

S J L ^ s m Overpowering ^ . 4 72 5 72 6 .30 ,5 
upnmism (3) 94 3 94 5 94 10 DQCC 
[2)14 19 126 13 nver<5Pa«! 
nnfimictio UVer&eas |4) 27:25 46 17 79 20 102.20 
UpiimiSUC (l) 28 23 p a c s p p o p , 
13) 14 9 29.2 si 22 overrent passenger 
Options uver&igni (i) HQ 1 

7-14 6714 „ r i 9 6 overtures Passing 
Orchestrated EST* ™£lB 

U)50 18 Ctwr* 
5124 74 9 OrH^r »JWe [17)10 20 11-8 11.19 16 19 16:25 

u r u c r [1)129 24 19.5 2 1 1 3 28 15 28.19 28-22 57 
(10)16 15 37 15 43 9 6 1 3 61-20 O W e n ' S 2158 9 11717 120 21126 14 
10110 115.9 142 20 143 19 146 „ , Q , 1Q t 3 0 6 1313 

13 1423 17. 23 (1)92 19 , d u o l J l d 

8 29 14 35 nrrt«=rincf O w e S P a t 
43 16 44 23 , , , * (1)43 14 (4)128.20 128 23 129.5 133-22 
* 72 H I T Orders 0 w n P a t r i c k 

20 85 16 87 (7)99.12 99 24 1012 1013 109 (5)431247 5 69 17 75 3 78 6 11)^17 
10519105 12 109 ie 144-24 Owned Kanern 
B 24 108 13 Orriinarv '3> 47 5 47 e 47-8 (l) 16 9 
1410114 m«5 6 ^ — . ^ — ^ — Patterns 
3 2112117 oU e l r i P [2)15.8 14211 
36-2ii4i3 umeia ^^^m^^^^^^m^^mmmm p . 
3 , 1 1 5 9 I S Packages rafr^es 

Organization I D S T T £ . . £ 
(4) 119 19 124 9 127-24 129 17 P a c k e t m o ™ 
Organizational m i i3:a p ' t 
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9 2 100 10 (1)516 (8)317 31113113 37 12 52-9 (5)34.8 65 24 104.16 128 8 144 
PeriOd 62 17 66 17 130 22 24 
o) 13 24146 30 3 3420 36 17 Planned Pos i t ive 
52 1180 16 812199 19 (4)85 4 88 17 89 3 123 16 (3)712 58 1178 9 

Periodically Planning P o s s e s s i o n 
5 1464 (1)14125 (1)5217 (1)37.5 

Perjury Plans Possibil ity 
(1)120 8 (8)13 17 13 19 15 7 17 16 20 17 (4)56 18 118 17 119 10 132 3 
P e r m i s s i o n 34.145214642 P o s s i b l e 
(1)1111 Plant (3)53 7 58 16 13112 
Permit u ° i 1 5 8 2 2 14 22 17 35 3 35 13 p o s s i b l y 
(1)1123 36 14 73 3 85 7 126 14 129 1 (4)99 25 108 7 132 4 136 17 
Permitted Planted P o s t 

(2)62.15 94 13 (1)104 2 (1)11111 
Perplexed Plaque Potential 
(1)73 15 (1)47 6 (5)14.10 74 6 127.11129 21131 
P e r s o n Plate 4 
(6) 39-7 72 23 78 18 79 23 79 24 (2) 1 2 ° ' 3 1 2 ° 2 2 POUnd 
80 3 P layed (1)8.21 
Person's 12)9 4 1 3 6 1 0 P o w e r 
(1) 34' 17 PlayS (5) 22 14 22 16 23 7 64 24 145.2 

317 103.8 Personal 1111252 Powerful 
(1)39 6 Plead 11)95 6 

9 7 H 1 9 Personal ly ID 113 13 Practically 
25 2 1 3 23 3 (5)9 20 10 7 54 20 96 1196 14 P l e a s e d (1)125 3 
2 24 16 25 p e r s o n n e l ID 11.24 Practice 

4.3 2 43343 (3) I 0 2 4 1 4 .7 2 7 1 5 p l eas ing ID ei 23 
186186 19 Perspec t ive m si 10 Praising 
14 94-22 95 (3 )1155311110 .11 P l e a S U r e (1)3815 
i io 19112 3 Petition t»i s 19 Pray 
12925 132 (4)37 17 63 16 8615 86 17 Plenty (1)463 

Petraca ID 3019 Precariously 
[5)9631231631113115 PlUS (1)5210 
PETRARCA 12)34.8 48 23 P r e c e d e d 

e W (D 1 14 PM (1)83 24 
Pharmaceut ica ls (1)1479 Precedent 
(1)145 6 POint (I) 118 20 
Philadelphia (21i 12 3 12 5 17 15 3010 32 11 p r e c e d i n g 
(4122 7 22 7 22 8 22 20 83 13 83 22 84-2 84 20 87 190 3 [1)33 20 

14 32 9 34 Phjl l ino 92 18 96 9 97 8 97.17 105.9 117- hLtUmwr* 
144 11 47 15 " M U p o 25 122 25 144 16 144 19 144 24 rTBUeWKrt»Un> 
113 65 19 66 (3)2 8 46 8 46 12 P o i n t b l a n k ( 1 ) 12J8 

67 10 67.10 PICK 11111310 P r e d i s p o s e d 
122 69 8 69. (4) 80.1 104 2 0 1 0 5 1 105 i s P o i n t e d ( 1 ) 9 3 : 6 

:6994.4K)
102 ****** (3r40 5 40.»3 89 12 PKfoCB 

1.6 99 14 102. (2)89.25 89 25 Drtintc (1)84.9 
»: 17104.19 P r t n r e Points P r e m i s e s 
11118115 r ic iure (2)51181412 treniis>e& 
D 7 120 25 13144 25 144 3 145.22 PollCV ID 86 9 
12721287 P i e c e [1)3719 Prepared 

(2) 74 21 116 24 Political (2) °* 2 3 1 2 ° ' ' 
Pinch [ 4 ) 7 2 5 7 2 6 i i 0 5 i i 5 2 i Present 
ID 12825 Pnl i t ira l lv ' 1 0 ' l 1 7 1 0 U 1 0 1B29.18 2 9 1 8 
Pinch-hitting m i is n 46 3 es 7 es 11 83 io 99.13 

[07 2 132 18 [1)128 25 PoiMrHanc Presentat ion 
Pink ™ " * ~ " ' (6) 33 9 68 9 71 • 14 78 5 78 9 111: 
r u u v (2)95 6 120 6 ,0 

3 1 6 4 1 7 2 Pinnamnnt Politics Presentat ions 
17 10 17 11 I T O " ^ 1 0 ™ ( 1 1 4 3 , 9 [2)9.8 881 
^ 2 3 48 w 2 7 - 2 3 Poor p r e s e n t e d 
? , « i ' M V T L (3)13-2129 19 75 8 (7)36 25 37.6 40 3 52:2195 7 

«JfK. ,r r t h
 P O O r , y 136 14 147 1 

™ ? 3 9 ,~.. . . . fi . . . . . m i s a Presenter 
l i s 1135 2 8 4 a 4 1 I , 8 U 1 1 1 Populated m 143:23 
piarard UJ42.20 Presenters 
r , 48 7 Populat ion m 147.3 
P l a c e U)42-i8 present ing 
[14)4 13 14 13 27 6 45 13 56 16 rXHTlOn (1)5 5 
71 18 79-18 80 5 90:11 95 14 109- '61 5 1 43 6 43.11 57 13 62 4 84 P r e s e n t l y 
16 112 20 125 10 132 10 1 7 (1)135 20 
Placed Portions Preserve 
(2) 32-4 53 5 (1) 12 24 ( 2 ) , 9 4 4 5 j g 
P l a c e s P o s e d President 
(1)34 16 (2)50.6 89 24 (11)33.7 44 22 4510 50 8 82 24 
Plain Posit ion 83'3 83.20 oe 10 119.22 12821 
[2)97 1123 15 (5)9.15 48-25 83 15 91.5 112 14 129.6 
Plan Pos i t ions P r e s s 
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57 16 57 20 [14)70 16 7 1 3 74 3 74 1177 21 [1)52.5 
77 22 loo 12 loo 14 ioo 14 loo Provide *j 
15 100 19 109 20 109 21114 20 ,-. „.,_ aft „ ,« . Tr"""^^^""^^^^^"™^ 
protitaoie Provided m i 0 7 is 
(8) 71 5 71 6 74 2 74 21 77 17 84. * ' , , ,Zr. „1c.QOO i_*' !,°7 I 5 

5 12*24 i™ IB 100.20 101.21 W 12 130-4 57 IS 02 2 Ratf 
5 I<JJ ^4 u a profitablv Prov ides (i4) 710 21 e 21 s 22 ie 24 7 33 

11112120 (1)62 8 16 34:3 37 9 55 12 63 14 119 1 
Profits Providing .35 . . ,3517 .39-17 
12)4821 64 19 I 2 ) 2 4 » 9 8 7 - 3 Railroad 
Proeram Provis ions I « I 1 4 7 10 7. is 7 17 9 11 9 24 
r- iu« lcu i l 12 4 13 10 14 7 14-9 16 20 17 5 
[3)50 16 6116 6 1 1 6 ^ l 1 " 4 1 2 18 15 18.23 20 15 20 19 20 2121 
Programs P K R 2 5 2 4 23 24 24 26 2 27 e 27 17 
[1)139 19 (1) 108 18 30 18 30 25 42 25 43-3 43 4 43 8 
P r o g r e s s Psycholog ica l 43 15 43 1 a 43 2144-17 44 24 45 
1,123, (1)124 17 2 45.19 45 23 47.5 50 23 5115 
P r n i e r t PSVChOlOfiiCElllV 51 20 54 19 58 5 58 8 58 13 59 
t-TOjeCI roy^l lUlUglUOliy 2 3 S 9 2 4 62 19 63 24 64 6 64 11 
(1)27 4 (1)126 16 7 5 7 7 5 1 1 7 5 1 5 7 7 1 2 7 9 2 5 8 3 
Projected Public 17 83 21 83.23 84 e 84 ie 84 ie 
(2)16-5 13113 (1111-213 14211950350 15 94 2 102 17 103 10 106 10 118 
P r o j e c t i o n s 5 0 2 0 5 1 i e 8 7 2 2 11022 115 13 16 119.4 119 13 119 i s 126.7 
121 12 14 13 22 1 4 8 1 0 , 2 7 5 1 2 7 7 1 2 9 2 S I 3 5 - 7 1 3 5 1 3 

r^. • 4. PllhlicshftH 1 3 5 2 4 1 3 6 7 
Projects PUDiisnea Raiirr»ari'c 
(3) 23 5 122 11 124 22 I1) S 1 23 RailTOaOS 
P r o m i s e Pulled '3> 64 2 13012 13013 
|8) 10 8 50 1 52 3 76 23 90 12 95 I2) »° 2 15 119 25 R a i l r o a d e r 
10 127.20 147:8 P u l l i n g (1)78 13 
P r o m i s e d (i) 102 7 Railroaders 
[2)27 5 105.13 P u n i s h e d 11)4524 
P r o m i s e s [1)1397 Railroading 
(25)8.7888 10 8 149 12 32.1 PUTChaSe (1)4 11 
32 5 36:18 39 12 44 17 48 4 53 1 (1)166 RaUTOadS 
62 23 7116 7118 7120 7124 76. p , ,^hacpH (14)7 22 8 2 8:5 13 25 19.19 24 
1285 1792 2393 8 1114 1184 I-UTUIIO&OU 17 24 19 26:115110 66:18 67 7 
11851186 (1)16 1 693110171449 
Promis ing Pursue Rai lway 
(1)126 24 [1)6119 (2)2122 123 3 
P r o m o t e Pursued R a i s e d 
(2) 85 19 112 5 11) 87 17 (2) 5 9 . 2 2 7 9 . 2 5 

P r o m o t e d Push ing Randall 
[2| 12 8 14 20 (1)140 4 ( 1 ) 2 . 6 

5 77.21 143 Promot ion Put R a n d y 
(1)57 17 (20)88 8 2 4 27.144 1944-24 79 ( 3 ) 3 3 1 3 3 7 39-21 
P r o p e r 5 8 0 5 8 i : 2 9 i 7 9 5 3 9 S 9 9 5 i i R a n k 

k 18.8 18 11 [1)109 6 96 25 109 16 117.1117 6 120 8 „ f « f \ 
3 9 5 1 1 1 3 PrnnPrtiPS 1412214215146 .20 J, , , . . 

properties Ranking 
(1)144 11 n n s (116219 
P r o n e r t v (1)14017 11)62 19 properry pi.ttino Ranks 
[7)100 25 107 2 107.3 131.18 rUIHIlg miM- i -y 
139 8 140 18 142 17 (D 72 5 D L " , 1 I „ 

Proposa l s ^ * * * * * 
92 16 92 23 ( , ) 3 £ 1 8 Q aJZZL 

P r o p o s e Quality S F K R S U I T T O 
235 123 17 K) 2 3 10 39 19 8715 144-7 fi ,20.14 R^e lV 
23.5,23.17 ^ ^ M ^ Rarely 

Prosnerts " , 9 4 6 R a t e 

982 133e „ iiao Questions pi ioo5 100:6 100 10 
PrnQntr i tv (211 11 25 25 20 25 24 31.3 42 4 R a t h e r 
fru&peniy 4 6 7 49 12 53 21 58 22 58 24 59. , „ , n , o f i q • 
[5) 14-4 14 2551 22 12521 126 17 72.13 94 24 95 4 102.24 106. D-liVi 
1 4 16 107 19 123.21 133-22 139.24 K a n ° 

P r o s p e r o u s 143-22 ' 2 ' 1 3 8 i38-2o 
[D36 9 Q u i c k f t e y 
P r o t e c t e d ( 4 ) 1 5 1 2 3 1 3 1 2 1 3 1 4 3 2 3 (4) 2 . 1 1 5 9 9 3 4 2 1 8 4 23 
n i s i 1 Q u i c k l y f ^ 
P r o t e c t i o n (si 14 2 87.2 89-23 144 20144 22 •" ' 3 

(12)64.1064 1366 1766.1966- OUUln RGSi 
23 67 6 69 4 79 12 103 19 104 8 rai n« i . QR i = (6)55-3 55.9 5 5 1 9 56 156.11 
104-9 105 23 [2)96.1196 15 ^ J g 

Protes ted H K ^ M I K I O I m R e a c t 

(1)1227 (3)84 14 86 13 9 1 1 6 (1)14123 
P r o u d Q u o t e R e a c t i o n 
(1) 6-4 m 25_25 51 6 51 24 61 . 4 111 11 ^ . ^ 
P r o v e n i i r t i - r i R e a d 

l£ZtZ26'U692"a
 S S S T S O 119323 112 20 115- W 46:16 49 2 115 23 136.21 
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9 1 8 9 1 2 0 1 1 3 2 5 1 1 4 2 4 [1)6125 [ 5 ) 1 0 1 . 1 6 1 0 7 1 8 1 0 7 2 2 1 0 8 7 
Record-setting Relate , 2 1 n 

(1)143 (2)94 4 144 6 Repeat 
Recorded Related " i " a B 

[i)i39i [2)100810123 Repeated 
Records Relates i2' ss is ss ie 

is ( i ) i8i3 (1)295 Repeatedly 
Recover Relating (4) 89 22 90 a 117 s 131 2 

;45 25 64i9 (1)14114 (1)8918 Repetitive 
7 70 20 71 Recovered Relation (11120 12 
138 22 138 ( 1 ) 3 0 5 ( 1 , 1 2 3 Replace 

Recruit Relations m r a w 
(i) 139 is (1)701 Replacement 
Red Relationship m i 6 7 

. , , n , 1 / W 1 . [2)45448 1 (2)66375.17 RepOtt 
) 1303 1405 R e d e s i g n Relative ' 4 ) 1 8 » 7 4 7 12« 1 0 9 7 6 

(i) 20 2 (2) 129 1133 is Reported 
Redevelopment Release (2)85 24 86 2 
HI 22 9 (4)57 i657 2058 i ss 17 Represent 

atoraio Reduce Releases [2)425555 
3121 s 139 3 m 19 2 2 n) 37 7 Representation 

Reduced Relevant in 63 is 
(4) 19 21 20 10 88 25 138.18 (i) 141 2 Representations 
Reduction Reliable <13)61 7 6 2 l 6 63-4 63 e 63 12 
, , . „ , 0 m i n i Q i n o i 74 25 75 1 9 1 2 4 92 192 5 9 2 1 5 

B21 10119 (1)57 12 (2)20 192021 92 1 6 9 2 2 2 
Reemphasize S S ? ? . . , . , . " S g S S S S ? , * - . , . 

, D#»1W '48) 2>S 3 2 0 3 23 4.20 4 23 5 18 K e l e r KC1ICI 5 24 27 25 28 3 28.6 28 8 29.14 
[3)29 15 66 9 68 23 [2)39.3 93 4 31.1312 316 31113115 333 
Reference Relies 33 5 37 20 37 25 42 11 so 5 so 9 

.1 (7)84-23 86 23 88 4 9119 9121 (1)58.12 53 23 53 25 6512 69 25 72.17 73. 
93 22 97 is Relocated 2 4 7 5 19 7 7 19 7 9 '' 8 0 1S 8 0 18 

arte>rprirpf\ „ , W A Z T 80 21 81.2 81 6 83 1 103 20 107-
Kererencea (ij 24 4 21 IOS . l o a 1 0 1 0 B .. 1 0 9 19 
(4) 63 6 87 23 92 13 92 17 R e l o c a t i o n ! » » , , 7 ^ 2 ?21 4 

11433 Referendum m 12524 Representatives 
i I" L43 19 Relocations (6) 1 1 45 is 53 24 ei 10 74 13 

Referred [2) 35 3 12615 86.22 
I1)85 6 Remain Represented 
Refers (3)34.6111.131279 (5)60116188451152012311 
( i ) i 3 6 Remained Representing 
Refinishing m 130.16 (5)6.7331037216051249 
( i ) 6 8 i 2 Remaining Represents 
Reflect [1)68 4 [11123.2 
(2)28153511 Remains Republican 
Reflected (2) 19 10 90 5 pi e 15 49 14 
(2) 15.130 15 Remarks Request 
Reflection (5) 3.20 32 10 32 11 33 9 36 22 (2) 130 23 131 22 
(2)i7 6 29i2 Remedy Requested 

23 39 18 51 RefleCtS (1) 39 1 (1) 54 1 
(2)18183515 Remember Requests 
RefOCUS [5)44184825817110811221 (1)2319 
(D30 22 Reminded Require 
Refueling (2) 36 22 38 5 (4) 92 4141 24 141 25142 4 
i n 2 2 2 5 Reminding Required 
Refurbished m 141:13 1111024 
i 1 ' 8 6 4 Remotely Requirement 
Regard (1)88.23 [1)1421 

4 (3) 19 7 3614 ss 3 Removed Requirements 
Regarding m 133 2 pj 13 17 ie 13 17.14 
(2) 130 is 141 ie Renege Research 
Regards (2) 34 14 1 is 5 m 612 
(H28ie Reneged Reshape 

an Region [1)11924 (1)2020 
(4) 22.21 38 3 110 e 124 15 Renowned Reside 
Regional 111216 (1135.25 
[si 24 ie 129 ie 132 io 133 3 Rent Resident 
1 3 5 10 (1)98 18 (1)35-24 
Regionalization Reorganization Residents 
' 1 ) 1 4 6 7 (1)20 15 [1)13611 
Regret Repair Resigned 
I 2 ' 1 1 1 2 1 1 [11)61 17 74-16 74 17 81 18 86 (1)123 13 
Regulations 12 88 14 88 24 89 19 101 11 102- Resiliencv 
(1)24 13 10 130 22 (1)126 6 
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R i d g e S a l v a g e w 37 13 8724123 11131. is 
[3)5112 63 19 98 8 (1)78 2 S e e m 
Riding S a m m 44.6 81 -9 
11) 38 7 (6) 55-3 55 9 55.19 56 1 56 11 S e g m e n t 
Right -of -ways 10715 (1)37.3 

; (i)23 3 S a m p l e s se l f 
RightS (1)15 12 (4)100 2 100 3 114 7 133 8 

1 (2)20210319 S a m u e l s S e l f - a s s u r a n c e 
R i n g (1)100 13 (1)133 8 
(1)8 19 S a t h e r S e l f - i m p o s e d 
Ripple (3) 1 16 3 22 3 23 (1) 114-7 
UI56-4 S a v e Self-sufficient 
RlSk [3)4614 53 8 100.1 (2)100 2 100 3 
12)20245819 S a v i n g Sell 
ROad (1)46-4 (2)20 1119 23 
[1)7 20 S a w S e m i 
R o a n o k e (3) 13 1 113 4 120 1 (i) 48 e 
[5)8i 11 s i 1681 23 ioi 14 104 S c a r c e l y S e n a t o r 
4 (1)16 5 [4)38 150 10 5112 112 12 
R o b b e r y S c a r e d S e n d 
11)47 14 [1)11922 [2)107 17 121.20 
R o b e r t s c h e d u l e S e n d i n g 
(2)38 150.10 [1)98 16 (1)121.6 
R o c k S c h e d u l e d S e n i o r 
(5)85.9 91-6 9112 94.10 111.17 [3)86 6 89 6 133-23 (2)51554.1 
Ro le S c h o o l Sen ior i ty 
ID1252 [32)411042842 1744 1945 1 (1)99-4 

17 20 28-22 R o l l e d 50 12 133 24 134-7 13413 134 S e n S e 
39.21 [1)45 4 15 134 20 135 6 135 8 136 10 [2)74 24 118 15 

R o l l i n g 13613 136 22 137 8 137 19 137 c P n f 
, . , „ „ ° - , „„ , , 21 138-4 138 13 138 15 139 3 OOIH 
W 130 12 140.11 139 15 140 4 140 9 1413 14110 12)77 13 122-5 
R o n 14112 142 5 146 3 146 4 S e p a r a t e 
[2) 143 24 145-8 SChOOlS ID l ° e 

R o n a l d (2) 40 9 44 24 S e p a r a t e s 
(2) 2 19 144 3 SChUylklll ID 126 21 
R o o m (i)24 9 S e p t e m b e r 
(4) 18 5 69 14 77 2 79 5 S c r u t i n i z e d ( 3' 6 5 - 2 2 88 18 108 22 
R o o t s (1)64 1 S e q u e n c e 
[4)80 1104 20 105 112518 SeaTCheS (1)64 4 
R o u t e (2] 59 i 5 9 2 S e r i e s 
HI loe 11 S e a s o n l2 ) l 8 - 9 8 9 7 

R u g in 10-1 S e r i o u s 
iaa a (l) 119 25 S e a t e d I 1 0 ' e - 2 1 8 9 1 9 1 2 2 0 - 2 4 2 4 6 2 6 -

R U n Ul 98 16 1 3 95 4 95 4 128 1 131 16 
[ 1 3 ) 6 1 7 7 1 7 9 . 3 2 6 2 3 0 8 30 25 c P m n f l SeHOUSly 
75 10 75 15 77.12 78 8 84 16 100 ° , ^ ~ " n„ „ „„ a a (2)21.130 22 
23 119.19 I8) 4 2 2 ° 5 6 2 3 5 9 ' 2 3 6 2 2 3 9 6 6 c j n - w 
r.. . „„ ;„ ,« 119 14 134 16 134-21 OOrVC 
R u n n i n g S e r n n r l a r v [3)10 4 37 23 134.9 
(7) 9 24 24 3 76-20 98 16 100 18 O D V A " l u t u ' S e r v e d 

fl.nucQ 2 125 2 136 22 OCrVCU 
119.13 145 9 c«#v-.r.HKf I2) 6 8 9 126.5 

6 43 24 44 2 R u n s S e c o n d l y s e r v e s 
5 14114 [1)4.11 [2)11.15 141.16 m i a f f o 

R u s s i a n S e c r e t a r y / t r e a s u r e r s e r v i c e 
ID 14* 2 5 o l l f i ^ 13°) 3 11 11:17 13 17 14 7 16 15 
Ruther ford o e c n o n XQ 1 7 2 0 3 2 0 . i 2 2 0 1320.22 21: 
(1)22.17 (1)56 23 3 21.17 25 14 29.19 30 130.17 

282144 13 ^^™^^^™^^^™^^™™^™ SeCtOr 30 20 30 22 33 23 34 2 44.10 46 
S [5)112 10 132 14 13215 132 19 20 57 23 672 67 3 67 17 79.24 

^^^J^™^™^"^™^"™1™ 132 21 119-2 132 20 133.14 
Sacr i f ices s e c u r e d Se rv i ce -o r i en t ed 
' D 8 4 1 5 (1)53 10 ID20 22 
~ a ° 1 7 Secu r i ty S e r v i c e s 
| l ' 7 8 - 1 7 [1)103 11 (7)16 10 24 19 28 10 2 8 1 3 29 21 
S S L S e d u c e d 9 2 2 '.45

rt
25 

m » s « S e r v i n g 
Sa fe c ' m i 3 5 7 
(2) 18-25 20 19 Se t 
o ' r ^ * „ [9)47 6 48 153 2 7117 78.15 93- a c l 

Safe ty 1 7 97 1 3 , 1 9 , , 1 9 .9 (2) 7o.e 70 15 
(1)23-6 S e e d s e t t i n g 

2 Sa la ry [1)1043 12)143906 
Pi 40.17 40 i s se 1 S e e i n g S e t t l e 

36-2179 4 Sa leS [1)19 13 (1)79 6 
12) 4i 2 73. i s s ' k Se t t l ed 
S a l e s p i t c h ( 1 ) 4 1 1 7 m loe-s 
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(1114113 S i z e 2134 136.5 36 8 36 1136 19 36: 
Shorthand pj 82 9 134 21 134 22 2 3 3 7 - 2 3 7 4 3 7 9 3 8 2 5 3 9 8 3 9 

l l i ea iq c i o n « o c 10 39 19 40 19 40 25 41 17 41 20 
'V tjKepilCS 41 25 43 19 43.23 44 15 44 20 45 

56 9 i>nOI (1| 92 25 5 45-6 45 9 45 1145 23 46 9 47. 
(1)4716 Skilled 12 48.8 48 11 49 25 50 8 50.21 
ShOW (2)35.16 1328 514 5 2 1 5 3 3 5 4 1 8 5 5 5 5 5 1 1 
(3) 68 23 73-20 75 4 SlPPD 5 S I 4 5 6 13 57 1 57 11 57 17 59. 
ShOWing HI 145 2 2 60.5 60 8 60 13 60 23 61 4 65-
BI8B21W821 CUHM 1 2 6515 65 18 66 4 67 22 6916 
(2) 86.23 138 21 Slight 70 21 71 14 72.17 73 10 767 77-
ShOWn 11) 95 1 7 78-5 80 22 84.17 8425 85 9 85. 
[4| 45 24 88 20 88 23 89.1 SliDS 1 8 8 6 - 6 8 7 16 87 21 88 6 88 12 

! 47 13 47.24 Shrinking (I)4S6 88 20 88 23 89.12 90 8 9313 94 
(1)65 5 qllimrv? 5 95-5 95 19 95 24 100 11 1O0 14 
Chufllinrt OlUlIipo 100 18 100.21102-3 103 14 103 
bnuming (i|34 6 15 103 i s 1042 104 11 1053 

5 6 , 5 (1)35-5 Small 107 25 108 8 109 21110 18 112-
Shuster pi 10620 125 ie 12622 4 113 14 11525 n e 11 118 11 
(10)26850 1050245195113 Smart 118 23 122 6 123 3 123 6 123 9 
51 17 52 4 111-12 111 16 123 13 raiMid 15711107 n 123.14 123.15 123-18 124 10 125 
C h u t (3)38 16 127 13 127 17 6 126 22 127 16 127 23 128 7 
Rl 82 7 B-5 13 95 15 10120 129 2 i » r n a r t e r 128 9 128 12 130 10 130 23 131 
(5) 827 95 13 95 15 101 20 129 2 ( , ) 3 o 2 5 4 131.10 13115 13119 132 2 
s n u t a o w n S m e l l s 132 13 133-13 136 11353 i36-s 
(1)64 15 (1)64 4 137 6 139 17 145 14 
Sick S n o w Southern's 
(1)104.22 (1)50 9 (22)11.18 38 4 53.16 86 1186.24 
S i d e e n a n 87 9 87.10 87 13 87.23 883 90 
(5)38 22 74 174 16 82 6 99 12 ?na,t 16 90 19 91.1916 91.8 93 20 94. 
C.-Hnaw l» l» l l 10 95 9 99 20 124 14 132 24 147 
S i d n e y S o a p b o x 7 
S j J L 9 6 6 1 » » 8 2» Southern/Conrai l 
s ^ t SoftbaUs (D11.15 
'l.1f^'10 (1)6912 s o u t h w e s t e r n 
S ^ Solid (D110 19 
(3) 105.11110.24 n i 7 (7) gg.g go 5 9 1 1 9 1 6 9 J 1 2 94. s p e a k e r 

11219 Signal 1111117 (1)728 
m 2 2 1 9 S o m e o n e S n e a k e r s 
Signals (3) 78 12 107.23 119 7 (3^59 ,9 eg 1 0 99 2 

2SZ i2 %ST*° 3-SL«... 
(2) 111.20 111.23 S o m e t i m e s s n e r i a l 
Significant m IOS i s m S T 4 
(i2) IS 10 IS 19 17 22 27 10 28- S o m e w h e r e sner ia i i s t 
15 29 4 53 15 56 15 76 24 115 21 (7) 48 11 7Q 25 81 11 96 25 114 „ ? £ ? , 
141-4 1419 12 120.5 135 16 o ' t J L 

85225225 Significantly S o n § ^ S M a a 
8 6019 60- (3)16 25 138 15 139 8 ( 1 ) 3 6 4 P) 27 13132 23 
62 10 62 15 Signing S o n n v Specifically 

365-2367 (1)86.17 11196 10 (4)9213 92.17 9712 122 9 
70227025 s i g n s ' ' Spec ter 
'4 10 75 20 uTTaan °° ! l S _ IDS113 
10 8112 81- oLr.il.,.. (1)10.3 CnPPtnr 
.8120 8120 Similar S o o n „ p f £ ! ° J 
14 1185485 (3)23538195225 [2)4.1891 i l ' £ 
188 22 9017 S i m p l e Sorrv S p e c t r u m 
9 94 23 99 3 (3)39,2 75.24.39 12 (3)3 25 10 .1 .02 8 l"2*JL 
^ 2 ^ . 0 1 S ^ P ' V S o u g h t S p e e c h 
102.7102 S incere S o u n d s p e e d s 

4 4 10411 [3)251826105513 (2)522012012 J," ' V ^ J 
19..9119 s i n g l e S o u n d s Spe l l ed 
24 137.9 (1)17 12 raiini-*7flifi (1)14410 
1 3 8 2 , 4 5 ' S « s o u r c e s P e U s 

[3) 39 16 78 18 79 1 (3) 44 2 52 22 126.11 i J i ^ L , . 
. 2 . 2 21.23 Site s o u r c i n g ffiSS"* 
120352237 (3) 36 23 41-18 131-9 (1)37 10 (1)53 19 
39i3 39:i3 Sit ings Qmith s p e n t 
? » " * f l l ) 1 5 9 r4?2."76:88, .1 ,1824 PI 14.» 57:14 63-1 
f95652,549- s i t t i n « Southeas t f P f f 
w f i n " (3)33 6 ,03 9 103 24 | , 1 U o M g> f , 0 

13025131 Situation s o u t h e r n & p u t 

16 1446 [11)11738-938 18502585-7 [ 1 8 2 ) 1 4 3 1 3 5 1 0 6 2 6 2 3 7 3 7 PI J3 5 13 6 15 23 
9119 96 17 137 24 138 9 141.1 k 7 14 7:17 7 18 8 7 8.17 9 16 9. SplltUp 
1 4 3 5 19 106 10 17 102111:3 117 11. (1)60 12 
SiX 16 12 7 12 15 12 23 13 .1 .3 16 SpOken 
[8)15 13 15-25 18 7 49 6 66 24 16 2116 22 17 2118-4 18.18 18. [1)124 13 

T««R->O«Q 67 167 6 80 19 23 19 16 20.2 20 10 2112 23.12 QnranC 
3 8 66 22 69 S u { t e e n 23 20 24.4 25 9 26 24 27 3 27 5 ^ l S l * 

(1)60 14 28 12 28 18 30 2 3125 3212 33 g j j j j jg 
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(1)46 25 (1)1075 [211113 88 1 

Steamship Stripping Summer 
(1)15 24 (1)16 3 (3)19 130 3 30 4 
Steel Strived Summer/Fall 
[16)4 15 15 12 15 13 22 4 22 12 (1)23 17 (1)18 23 
22-12 29 5 29 7 29 7 29 8 29 10 StTOnjJ SUFlClaV 
29.24 30.12 73 2 110 7 114 22 (8) 24 71 30 10 34 7 35 15 58 13 [1)5123 
S t e e p e d 11112125251273 Super in tendent 

<'jS 8 5 Strongly (3) 42 7 42 le 133 24 

g S 19 96 1 96 6 96 a ,26 2 $£££ 8 ™ S u p e r i n t e n d e n t s 

S t e p h e n ,1)205 s u p e r i o r 
' ' > 2 8 . Struggle i i ] * i s 
5 * * * * ? l"*>3 s u p e r v i s i o n 

14 83 1 (1)120 22 Struggling (l)V09-6 
Steps (2)28 24 125 24 Siinervisors [2)10921093 <;tiiripnt supervisors ' ' _„ siuaeni (3) 42 e 42 15 146 10 
Stem (i) 13612 Sunnliers 
(23) 1.15 2 5 4 20 4 22 4 23 28 2 S t u d e n t s n I 5a M 
2 8 3 3 2 2 2 3 3 3 3 3 5 3 9 2 4 7 9 1 1 r u > ; I m « l i o n i w n |1M»A* 
80 15 80 18 80 21 81.2 81 6 107 f ' * } 1 3 4 2 3 , 3 5 2 S ' 3 6 ' 3 S u p p l y 

3.17 117.24 2 \ 109 10 109 14 109 19 109.23 „ . . (1) 54.9 

item's 5fS?i S U P P ° r t 

i j i e m S oi .HwInrt (14)14:18 2116 55.8 86 23 91.5 
(2)5 24 1214 UTUaying 110 24 127:2 133 10 133 11133 
S t e v e ' ' ' ' ? . 2 2 11 13311 133 13 133 17 14221 
(2) 46 8 46 11 Stuff Supported 
g t j c k (4) 60 17 69 17 98 13 113" 10 ( , , \£Q 

in 14013 Subcommittee Supporting 
Still ,2) ?f , 3 9 6 14 12] V6 9 135-21 

54 12 64 22 (I7) 9 25 11 5 219 25 14 30 11 SUDCOntraCt S U p p O S e 
30 13 58 12 60 14 68 6 69 22 69' (1)82 3 [1)48 25 
24 79 6 103 16 114.25 129 23 S u b c o n t r a c t i n g c , l rfa r~ 
i 2 ^ 2 3 ' 4 1 6 (4) 60 24 68 .0 68 16 77 .3 fa" 8 11 ,2 ,8 ,8 ,7 32 3 3624 

39 3 42 10 OTOCK SUDjeCt 37 i 6 52 16 61 5 75 1 80 10 86 
J 78 16 82- (7)19 8 35 7 47 12 48.10 48 15 [5] 47 11 54 16 54.23 71 16 83-12 16 87 5 87 24 90 24 9116 92 7 

48 20 130 12 S u b m i t 92-20 93 10 94 14 9 5 8 96 2 106 
Stockholder P 1 1 4 5 9 14S 16 is 112 22 113.9 1 ie 17 117 10 

) 4 70 5 125 [2)46 9 47 20 Submitted i.22-5 

Stockholders pi 8 10 12 20 Surpasses 
(2) 25 s 47 21 subsequent '" 1 3 6 , 6 

Stole (2)85 17 8611 Surplus 
in 102 13 Subsidy <» , 0 1 1 0 

2 1120 12 9 StOp (1)138 17 SUipriSe 
24 24.12 24 (8) 44-8 74 9 96 22 97 1 105-9 «?i ihc tan t ia l (1)17.23 
27 8 32137 . 113 12 113 13 14421 M V E , < SlllTOUndinO 
61-26111 c t n n n i n d 11) 84.14 S>UTTOUnaing 

1197 is 119. Stopping s u c c e s s '4> 33. is 55 2 64: ie 142-19 
4 146 3 (1)120.13 (2)70 20 70.21 SUrTOUndS 

Story S u r r e s s f i s [1)42.22 
5 6 2 0 (7) 8 25 9 9 38-5 38 20 64 14 91- f ^ T * ^ SUSpeCt 

qtouffer Successful ID 1 1 8 9 _, 
J8.16 116 16 Yi ,43 2 (4> 1 9 - 1 4 46 4 103 23 129 16 S u s t a i n e d 

straioht Sucessfully ID 17 24 
2 57,7 61-5 ^ 0 5 89 20 104 7 ^ , 0 Switch 
f l 9 ^ 4 1 1 2 f1f9

3
2f tan 'OW f2;?4d?713 SWitchid 

ctraitfht-un Sue (i)86io 
U T S S (3) , , 9 6 6 1 4 3 3 S w o r d 

ktmtt-tJir S U g g e S t (25) 12-24 13-4 ,3 7 14.17 1422 
„ m IVn 5 V PI 56 9 58 25 115 19 14.25 15:13 18 24 194 19.25 20 
•*5 | I J ldU<25 ,rtrt*»c«rti-> 17 2 , 8 2110 22 15 23 12 25 25 

Strategies ^ S f S r " " ae.4 26 4 26 6 26.20 58-3 65 24 I 
(2 )1 ,169625 m 14224 7119 76.14 106 9 

Strategy „V m « Systems 
[1)19 16 [1)44 6 (2)20 4 20 16 

Street Summaries 
0 63 3 63.16 (4)14 9 27 2 88.6 131-6 [1)133 1 ^ _ _ _ ^ ^ ^ _ ^ ^ ^ ^ _ _ — _ 
2963975 strengths f ^ ? ? " 2 6 Table 

S t S i 1 Summarized * > s 8 , 6 „ , , i 
(1)92 24 [1)51-5 (ir86 3 

I Strip [ s u m m a r y I Takeover  
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49 24 514 (1)52 18 57 116112 70 2175 13 95 18 122 5 122 17 123 1129 18 134 3 
Third 1 0 3 ' ' ' 1 8 2 1 1 3 s 1 9 1 3 7 20 1 3 4 2 5 1 4 ° 1 5 1 4 4 2 > 4 5 5 

(5)4723574 134 is 13422 136 Top Transported 
6 [4)71470577117816 (1)8610 
Thoroughbred Topic Travel 

12 [1)385 [1)5822 (1)51.15 
Thoughts Total Treat 
(2)594711 (8)152016.45024754114.19 [1)133.25 
Thousand 1 3 7 - 7 1 3 8 2 , 3 8 9 Treatment 
(5) 48.22 48 23 48 24 49 6 10622 Totally (1) 45 17 
Thousands PI as 20 101 e Tree 

U2432444 [4)10 2 10 3 54.17 12116 TOUChed [1)38.11 
57 i 57 12 Three PI 3 S 2 7 1 1 6 Tremendous 
' 3 7 2 3 ' 3 7 [11)11935 254822 535 56 17 TOUgh (2)7 13 75 4 

!3 139 8: 140 68 18 86 3 99 11 107 10 115 24 12) 110.20 140 13 Trends 
1 3 4 9 TOUr (1)14 4 

Three-year (2) s 1 e s i 7 Trickle 
142 17 [1)863 TOUrS (1)138.2 

Threw i n s o l e Tried 
i')69 1 2 Towards (3) 23 19 75.16108.23 
Throughout (2) 4 14 133 e Trouble 
(11)4 10 19 2 23 18 23 2124 21 TOWn (2)9 23 75 25 
26 6 56 6 65 24 66-24 129' 15 145' „. 2 4 3 4 5 2 3 TtUCk 

3 717 844 Thrown T o w n s h i p (D48.8 
.Vl̂ R 71* , , « « , , „ I23) 42 6 42 8 42 15 42 18 42.20 TlXlCking 
JP)J» ' Mdixsa is 4223 42 24 43 6 43 1143 12 43: [2)8 4 48 9 
ThumbS 12 4314 43 25 44 3 44.4 4411 Tnirk*; 
[1)120.1 1318 134 10 134 11134 13 146. ' ™ 

THURSDAY 9 »«« »46 10 PJ^0 

"L1' 9 raf I ^ f 1 J M (7) 10 10 17 22 34.24 35-11 45 25 
Tie If) 144» 140.1 7 f l 1 5 J 0 8 1 3 

[1)1193 Track Tniiv 
Tie-in l5' 22 10 22-11 2222 48 24 76.12 m i l l 
^ ' T 3 E ? Trumpets 
T'ed "l!24,;!. [1)57 20 
(2) 25 7 2512 Traditions Trust 
Tight m , 2 7 8 (3) 129 23 130 4 133 17 
[3)77114051454 TTattlC TrU«?ted 

5 3 3 5 6 1 1 Tighten [7)82121113515816.32116 ( 2 1 l 0 3 3 5 1 

(2) 79 13 79 19 i 3 1 , 1 3 TTUth 
Timber Train 
I1120 2 [9)15 24 16 10 18 18 46 19 47 14 ',« , « „ 
"i.1i°~ . 102 7 135 13 135 15 139 16 i l ' ' 

13731376 Timmonds Training T r v 

P)9 >8 10:12 (Yl l^ l l !-*V17 !•*» 17 [10)30 21 31.7 66 22 70.24 74 21 
Timmons iX: i - 3 5 - 1 ?1* 17 7 8 8 7 8 . , 3 1 4 O - 6 1 4 0 6 1 4 O 2 0 
(10| 24 10 13 26 3 27 8 28 14 30 ™ " f f Pfif^a, n a 3 « «.=.,, Trying 
13.531 103, ,331 20 U ^ . ' , « £ 63 9832585^.3^ 

TOday 18 92 9 93 11123 12 78 2 102 12 1215 121.24 135 23 
(37) 3 9 4 24 5 8 5 25 6 3 7 6 7 9 TransrriOt Tline 
8 18 9 13 10 18 18 24 1918 32. I.\,AT1 (1)12920 
15 33 14 35 20 39 5 39.16 52 21 (1)148-4 TUm 
54 22 55 159 19 62 22 71.23 72 Transfer [4)1124 39 2163-22 101-1 
8 84 10 85.3 94.20 95 21 96 7 (5) 104 3 104 15 104.25 105 15 <Wim Zi 
112 7 117.14 117 20 122 23 124 105 17 lUmeO 

e 128.25 147 1147 2 Transferred frLT,23^6,1,3 . ^ V " 7 " 2 1 

Today' s w 8 2 2 i ? 9 ' ' , 0 9 1 7 1 3 5 2 5 

8539420 (2)48 10 83 10 Transferring ™ 0 ^ 7 4 8 
Together m e a S S v i c e 
do) a 25 27 1 4i 11 72-4 74 9 9i Transfers / ™ c e _ ^ „ „ n . . 

7 97.1117 1140 14 140-20 min/tfi (3)48 12 48 12 120 14 

1933933. (11126 15 (2)81.21133.10 ^ A j l 

5 40.2 46 3 T o m Transitioning 
372.19735 [11] 212 51 12 51 20 52.4 82 13 „,7,,« ^ (20)6 20 11:6 1119 14:12 19 5 
24 124 16 83 3 84 20 89.8 98 23 10616 108- J^ 6 . 19 8 2113 48 23 79 5 99 12 99. 
1145 i6 147- 3 Transport 24 107:10113 3 1 ie 2 129 21 

T o m o r r o w l ? l 8 3 4 8 3 - 7 8 3 2 I 8 4 3 8 6 - l 4 8 7 ' 1 3 1 - 3 1 3 7 I 0 1 3 8 , 6 1 3 8 1 8 1 4 1 - 2 

(117822 4 9 8 3 T w o - w a y 
Tonioht Transportation 12111:6129.21 
1 1 00 I59) 1 2 3 2 3-21 5 13 5 17 6 16 8. TWU 
nvmnarte 11 12 19 14 8 18 ,7 32 3 33.13 ( 4 , 7 3 2 4 7 4 1 4 8 2 1 4 8 6 1 7 

Tonnage 33 15 33 23 34 2 36 24 37 ie 39 TV™* 
(1)73 1 17 42.12 46 10 46 22 52 15 52.16 lYPG 

TonS 54216096157217528010 (2)7761444 
m i s 2 , 82 14 86 16 86 16 87 5 87 24 90 TypeS 
' ' . 24 9116 92 7 92 20 93.10 93 16 (D9622 
1 O O K 94.3 94 15 95 8 96.2 106 18 112 TVronp 
[14)6 23 7 9 18 1126 25 56.16 22 113 9 116.17 117.10 117 12 y»""C 

ARCHIVE REPORTING SERVICE (717) 234-5922 

ciori
Rectangle



v v u r u i n u c A 

^ ^ " " ^ ™ U n l e s s I 2 ] i 3 i 6 i 8 22 W a l k i n g 
^ ^ ^ ^ ^ ^ ^ (3)59 16 108 11115 8 V C R [1)64 25 
^ " ™ ^ ™ " ™ U n l i k e 11)132 Wal l 
! 28 i650 .9 i ' ) I 2 S 8 V e n t u r e < 2 i 1 4 9 8 8 - s 

i n . i i n s U n l i k e l y [2) 55-22 s e 24 W a n t s 
(11105 16 V e r b a l ' 3 | 3 2 1 8 1 0 2 2 1 1 3 7 4 

U n l o a d i n g (51111 9 111 13 115 12 n e i s W a r 
(1)22 13 118 4 (2)10316 106 21 
U n m e r i t e d V e r i f i e d W a r m 
(1)48 2 [3)87 2 1 1 1 6 16 116 20 [1)136.15 
U n m e t V e r s i o n W a r r a n t e d 
(1)130 17 (2)66.22 132 4 (1)27 17 
U n p r e c e d e n t e d V e t e r i n a r i a n W a r r a n t y 
[2)20 9 23 14 (2)38 17 39 1 (2)70.13 70 16 
U n p r e d i c t a b l e V i a W a s h i n g t o n 
[1)155 |1)15'19 [3)1219 37.18 66 19 
U n q u e s t i o n a b l y Viab i l i ty W a t c h d o g 
(1)20 11 (1) 21 9 [1)93 1 
U n r e l i a b l e V i a b l e W a t c h i n g 
(1) 52 22 (2) 55.9 84 15 (1) 101.24 
U p V i b e s W a t e r 
( 6 1 ) 5 2 3 6 1 9 2 105 13 19 1421 (1 )11813 (1)1456 
23 1945 148 1 4 5 9 6 6 2 2 3 6 3 v i c e W a t e r e d 

1 9 2 3 4 4 6 4 2 4 6 6 2 1 6 6 2 2 7 0 6 7 0 1 1 7 0 1 5 ( 4 ) 8 2 2 4 9 2 1 8 1 2 8 2 1 1 2 9 5 [1)807 
7 1R«/LIA 70 23 7 1 1 7 1 1 3 75 10 77 10 78 W . J ^ , . „ „ „ J 
l i l H 144 3 7 9 1 3 79 19 80 182 13 84 24 V l d e O W a v e d 
138 21144 8 4 2 5 8 6 9 8 9 2 5 8 9 2 5 9 0 2 9 0 7 ( 2 ) 9 8 9 8 8 (1)13611 

90.24 91 13 95 24 97 14 97.19 98 V i d e o t a p e s W a y n e 
25 104 20 104 23 105 1105 18 (1)9 4 (3)2.10 54-4 54 12 
107 i 6 1 1 3 3 114 4 117 9 117 13 v i e w W a y n e s b o r o 
120 22 121 3 122 16 122.18 122 , 3 25 1 3 8 9 . 9 5 2 2 111 22 IS 
21123 23 1241128 20 132 11 13)25 13 89 195.22 (1)22 15 
137 3 142 2 142 3 V i e w s W a y s 
U p c o m i n g in as 7 [ 3 ) 2 3 3 3 7 1 3 5 6 9 
in 1310 V i g o r o u s W a y s i d e 
U p g r a d e d " > 8 7 8 [1)4710 
(D18 25 V i g o r o u s l y W e a r 
U p g r a d e s (1)13.25 (2)47 i s 13414 
[1)2220 V i r t u e W e a r i n g 

t l 2 5 UprOOt W 34 24 (1)45 1 
(2) 67 13 69 9 V i s i o n W e a t h e r e d 
U p t U m [1)133-20 [2)125 22 1264 
in 10117 V i s i t i n g W e b 
U r g e (1)53.18 (1)36:23 
(5)45:17 54 22 12318 132 2 141 Vital W e e k 
11 [4] 43 22 131 4 132' 16 132-16 (3) 15.24 18 16 18:18 
U s e f u l Vi ta l i ty W e e k l y 
[3)1020 11634.20 (1)58 14 [1)18:17 
U s e s Vi ta l ly W e e k s 
(2 )1311113125 (1)53.19 (3)4115 107 10 115.24 
Uti l i t ies V o c a t i o n a l W e i g h 
(1)49 3 [1)135 9 [1)34 18 
Ut i l i zat ion V o i c e W e l c o m e 
[2)37.10 13116 (3)37 22 53 13 133 19 (12) 3-2 44.19 45 5 49 20 53 12 
Utilize Voiced 13122133.10133-1613525136-
(1)61.20 [1)53 1 A 1 , 1 , 3 6 1 4 . 1 ^ 1 6 

Utilized Volumes Welcoming 
(1)56.19 [1)87 22 ''J 1 3 6 8 

u r u Vote well-known 

i2 BO 23 51 ' 2 ' 4 6 1 ° 4 6 : 2 4 ^ ^ WeSs 8 

38J4
,458862,,44 V ffg7 Ul«« 

1212218 Vader vy [1121-8 
(i)94i ^ _ ^ . i _ _ ^ _ . western 
Valid Wage 12) 9 7 95 is 
in 34i9 (8) 44.3 44 5 55 25 80 3 132 12 Westmoreland 
Valley 13215132-17132-22 (i)7e-5 
pi 24 9 27:24 73 2 Wages Whatsoever 
Valuable ' 7 ' 4 0 : 1 4 4 7 2 4 6 6 - 2 4 1 0 ° 8 i 14- m 1049105.12 106.10 
(2) 53 19 53 24 w J a n f r ^ 3 W h e e l 
V a l u e w a g n e r (4) e o . i s eo i s 68 5 74 10 

0 46.21 61.5 [7] 129 23 130 5 133 17 138 25 (2J \f°5 1 2 W h e e l s 
1114 11621 139 1139 6 142 2 W a l t [1] 74 18 

V a r i o u s (2)13-12 67 12 w h i t e 

^ ^ ^ ^ ^ ^ ^ (4) 37 1 37 6 63 11 65 10 W a i t i n g ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 
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WV 
142.22 142 (1)61 18 

Y 

Yard 
[7] 22 9 22 17 22 19 45 1 102 14 
107 4 107 6 

Yards 
(2)22 24 131 6 

Year 
136)15 4 15 13 15 15 15 2 1 1 6 25 
17 3 17 12 18 4 18.14 18 22 19 

j ! 23 20-9 28 15 29 25 64 4 68 19 
7 1 4 74 11 86 3 97 4 97 5 99 9 99. 
11 99 19 99.19 99:24 101 1 106 
23 106 24 107 1 107 2 109 11 
109.15 115 23 129'11 134 16 

Year's 
(1) 15 20 

Yearly 
(1) 107 1 

Years 
(42) 6 18 11 19 14 12 10 5 19 9 
21 14 24 12 29 6 29 11 35 22 35 
25 3 6 5 4 6 20 4621 56.175721 
5 8 9 59 24 59 25 66 24 67' 1 67 3 
67:6 67 14 67 14 67 17 76.11 76. 
17 7 9 2 4 80.4 80 19 84 18 87 16 
99 5 103 5 119 8 119 15 131 3 
133.14 138 16 138'19 143:13 

Yesterday 
36 20 36 21 (3) 29 8 32.24 96.15 

Yielded 
95 13 141 22 (1) 125 12 

York 
(22) 47 8 66 10 66 16 66 23 68 22 

2 4 1 1 4 4 8 6 8 2 4 6 9 4 7 9 . 1 2 7 9 1 3 7 9 1 8 8 0 
'I^'olT? 5 80 1180.17 103 6 103 19 103 84 o SO 14 
J 99.7 100 9 21 104 8 104 13 105 2 105.23 
I 135 13 135 105 25 106 2 

Younger 
(1) 132 9 

" z 
1 , 9 , 4 zone 

(4)41 1241 1441.15 5 3 7 

20 

0 

92 6 116.23 
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