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In the near future I plan to introduce legislation to amend the Pennsylvania Unemployment
Compensation Law 1o extend the “reasonable assurance” doctrine to employees of private school bus
contractors. In essence, this would not allow such employees to collect unemployment compensation
benefits during normal school vacation breaks. 1 believe allowing such employees to collect
unemployment during, basically, summer breaks, inflates the operating costs of such contractors, and
consequently inflates the costs that school districts incur in transporting their pupils.

It is important to note that Section 402.1 of the Unemployment Compensation Law establishes specific
eligibility rules for employees of educational institutions. This section specifically disallows the payment
of unemployment compensation benefits to educational institution employees (principle administrative
personnel/teachers and other support personnel) for periods between academic years/terms if there is
reasonable assurance that such individuals will be employed by the educational institution in the next
academic year/term. This section also provides for retroactive payment of benefits if an individual is not
re-employed in the next academic term/year. This section also states that educational institution
employees are ineligible for unemployment compensation benefits for periods during a customary
vacation period or holiday recess, provided there is reasonable assurance that they will be employed
after such period.

The Peumnsylvania Commonwealth Court, in Haynes v. UC Board of Review, (1982), explained the
purpose behind Section 402.1 as follows:

“The intent of the legislature in passing Section 402.1 was to eliminate the
payment of benefits to school employees during summer months and other
regularly scheduled vacations, on the rationale that such employees are able to
anticipate and prepare for these nonworking periods. The law thus recognizes
that these employees are not truly unemployed or suffering from economic
insecurity during scheduled recess.”

Quite frankly, I believe school bus drivers who work for private contractors who contract with public
school districts should be treated just like school bus drivers who work directly for the school district.
States such as Arizona and Kansas have similar provisions in their unemployment compensation laws.

Please contact Suzette Beemer, sheenier@pahousegop.com, if you wish to cosponsor this legislation
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