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THE GENERAL ASSEMBLY OF PENNSYLVANIA

HOUSE BILL
No. 2730 %%

| NTRODUCED BY R TAYLOR, DePASQUALE, BRENNAN, BUXTON, CONKLI N
CRElI GHTON, CUTLER, FAI RCH LD, GALLOWAY, G BBONS, G NGRI CH,
GOCDVAN, HANNA, HI CKERNELL, HORNAMAN, KESSLER, KING KORTZ,
KULA, LONG ETTI, MAHONEY, MARSHALL, Ml LVAINE SM TH, MELI G,

MOUL, MUNDY, NI CKOL, M O BRI EN, PETRARCA, QU NN, REED, ROAE,

ROCK, SAI NATO, SAYLOR, SEIP, SIPTROTH, M SM TH, SURRA,
SWANCER, VULAKOVI CH AND YUDI CHAK, AUGUST 5, 2008

REFERRED TO COW TTEE ON STATE GOVERNMENT, AUGUST 5, 2008
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AN ACT

Banni ng t he paynent of bonuses to enpl oyees of the Ceneral
Assenbl y.

The General Assenbly of the Conmonweal th of Pennsyl vani a
her eby enacts as foll ows:
Section 1. Short title.

This act shall be known and may be cited as the Ceneral
Assenbly Enpl oyee Bonus Ban Act.

Section 2. Definitions.

The foll ow ng words and phrases when used in this act shal
have the neanings given to themin this section unless the
context clearly indicates otherw se:

"Bonus." Mbnetary conpensation given to an enpl oyee above
and beyond the enpl oyee's annual salary or other rate of pay.
The term does not include any of the follow ng:

(1) Reinbursenent or paynent for expenses related to



1 of ficial business, including neals, housing, uniforns, car

2 al | omance and ot her expenses.

3 (2) Severance paynents pursuant to a personnel

4 conpensati on plan or contract, provided that the personnel

5 conpensation plan or contract is in witing and open for

6 public inspection.

7 (3) Paynents for unused vacation or sick |eave.

8 (4) An annual cost-of-1living adjustnent equival ency

9 paynent made to an individual, at the maxi numof a sal ary

10 range, adopted pursuant to a personnel conpensation plan,

11 provi ded that the personnel conpensation plan is in witing
12 and open for public inspection.

13 (5) An arbitration award.

14 (6) Paynments made pursuant to litigation.

15 (7) Overtinme paynents required for work perforned in

16 excess of the maxi mum wor kweek.

17 (8) Annual perfornmance-based incentive paynents based on
18 objective criteria made pursuant to a personnel conpensation
19 pl an included in an individual enploynment contract, provided
20 that the personnel conpensation plan and contract are in
21 witing and open for public inspection.
22 "Enpl oyee.” An enployee of the General Assenbly of the
23 Commonweal t h.
24 Section 3. Bonus ban.
25 No enpl oyee of the General Assenbly may be paid a bonus.
26 Section 4. Penalties.
27 (a) Reinbursenent.--An enployee who is paid a bonus in
28 wviolation of the provisions of this act shall reinburse the
29 Ceneral Assenbly the full amount of the bonus.
30 (b) Penalty.--An individual who intentionally approves or
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aut horizes a bonus in violation of this act conmts a
m sdeneanor of the third degree.
Section 5. Applicability.

This act shall not abrogate any provision of an enpl oynent
contract which is in effect on the effective date of this
secti on.

Secti on 6. Ef fecti ve date.
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This act shall take effect in 30 days.
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