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A RESOLUTI ON
Affirm ng the commtnment of the House of Representatives to
erase the effects of race and gender discrimnation in the
mar ket pl ace.

VWHEREAS, House Bill 360, Printer's No. 363 has been
introduced in the House of Representatives to prohibit
affirmative action based on "race, sex, color, ethnicity, or
national origin" in the Coomonweal th system of public
enpl oynment, public education or public contracting; and

WHEREAS, Federal |egislation to outlaw affirmative action,
such as S. 318 (Senator Jesse Helns), is now pending in
Congress; and

VWHEREAS, Racial minorities and wonen in all walks of life
have benefited fromaffirmative action policies properly
appl i ed; and

WHEREAS, Affirmative action was designed to correct well -
docunented historical and institutionalized exclusion of and

di scrim nati on agai nst wonen and racial mnorities; and

WHEREAS, The United States Suprenme Court has consistently
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uphel d the use of affirmative action renmedies to correct
hi storical discrimnation based on race, gender and col or.
(Adarand Constructors, Inc. v. Pena, 63 U S. L.W 4523 (6/13/95)
Johnson v. Transportation Agency, Santa C ara County, 480 U.S.
616 (1987); U.S. v. Paradise 480 U.S. 149 (1987); Local Nunber
93, International Association of Firefighters v. Ceveland, 478
U S. 501 (1986); Local 28 Sheetnetal Wrkers Int'l v. EECC, 478
U S. 421 (1986); United Steel Workers v. Wber, 443 U. S. 193
(1979)); and

WHEREAS, | ncreasing gender and racial diversity in the
American |legal and political |andscape remai ns an inportant goal
of the House of Representatives; and

WHEREAS, The denographic fabric of the United States is
conti nuously changing, with nore wonen and persons of col or
entering the workforce; and

WHEREAS, Raci al and gender disparities continue in the
di stribution of political and econom c influence and in the
access to services and opportunities (Report of the d ass
Ceiling Comm ssion, March 1995; see Swoboda, F., "d ass Ceiling
Firmy in Place, Panel Finds," Washington Post, March 16, 1995);
and

WHEREAS, Affirmative action renedi es and policies are neither
guot as nor mandates to hire unqualified persons; therefore be it

RESCLVED, That the House of Representatives affirmits
commtment to erasing the effects of race and gender

di scrimnation in the marketpl ace.
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