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THE GENERAL ASSEMBLY OF PENNSYLVANIA

HOUSE BILL
No. 1604 5

| NTRODUCED BY BELARDI, COHEN, BELFANTI, CAWLEY, TI GUE, KOSI NSKI
VEQN, LEVDANSKY, STEWART, FREEMAN, CAPPABI ANCA, DeWEESE,
JARCLI N, STABACK, PISTELLA, ACOSTA, DALEY, M CHLOVIC, OLASZ
AND PRESTON, JUNE 28, 1985

REFERRED TO COW TTEE ON LABOR RELATI ONS, JUNE 28, 1985
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AN ACT

G ving certain enployees in the Departnent of Labor and Industry
per manent st at us.

The General Assenbly of the Conmonweal th of Pennsyl vani a
her eby enacts as foll ows:
Section 1. Short title.
This act shall be known and may be cited as the Intermttent
I ntake Interviewer Act.
Section 2. Declaration of policy.
The CGeneral Assenbly finds and declares as foll ows:

(1) The classification of Intermttent Intake
Interviewer was initially created to neet the Conmonweal th's
obligation to provide quality unenpl oynent services at al
times in spite of fluctuating denands.

(2) Intermttent intake interviewers perform work
equi valent to that of pernmanent unenpl oynment clains
i nterviewers.

(3) Intermttent intake interviewers are not recognized
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as Conmonweal t h enpl oyees. They do not have job security or

the benefits afforded regul ar Conmonweal t h enpl oyees.

(4) Intermttent intake interviewers work regular hours
over extensive periods of time and, thus, effectively
function as permanent enpl oyees.

(5) By including enployees who work regul ar hours over
extensive periods of tine, the classification of Intermttent
I ntake Interviewer has beconme abused; and intermttent intake
interviewers are arbitrarily penalized.

(6) This permanent division of the work force underm nes
enpl oyee norale and the ability of the Ofice of Enploynent
Security to provide quality services to the citizens of this
Conmonweal t h.

Section 3. Definitions.

The foll ow ng words and phrases when used in this act shal
have the neanings given to themin this section unless the
context clearly indicates otherw se:

"Departnment."” The Departnent of Labor and Industry of the
Conmonweal t h.

"Enpl oyee.” A person who works for either 37.5 hours in a
week or 1,950 hours in a year.

Section 4. Status.

(a) dassification.--The Ofice of Adm nistration shal
classify 80% of the departnent’'s enpl oyees perform ng the work
of unenpl oynment clains interviewers as permanent enpl oyees.

(b) Procedure.--The classification under subsection (a)
shall be made on the basis of bargaining unit seniority.

(c) Effect.--Cassification under subsection (a) entitles
enpl oyees to equival ent status with other pernmanent enpl oyees of

t he departnent.
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Section 5. Renedy.

Section 4 may be enforced by an enpl oyee or an enpl oyee
representative by an action of mandanus in Comonweal t h Court
under 42 Pa.C.S. 8 761 (relating to original jurisdiction).

Secti on 6. Ef fecti ve date.
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This act shall take effect inmediately.
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