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THE GENERAL ASSEMBLY OF PENNSYLVANIA

HOUSE BILL
No. 509 5%

I NTRODUCED BY C. GEORGE, J. L. WRIGHT, JR, PETRARCA, MCALL
NOVAK, ZI TTERVAN, KOLTER, TRELLO, SEVENTY, A. K HUTCH NSON
LI VENGOOD, MUSTO, WARGO, DeMEDI O, SHUPNI K, YAHNER, SWEET,
MANDERI NO, B. F. O BRI EN, GOODVAN, LETTERMAN, BRUNNER, FEE
GALLAGHER, HASAY, B. D. CLARK, M LANOVI CH, KUKOVI CH,
DOVBROWBKI , SCHM TT, | TKIN, STUBAN, BURNS, DUFFY, GAMBLE
MRKONI C, AUSTI N, DAW DA, PI STELLA, STAIRS, CIM N, PRATT,
CAPPABI ANCA, MACKOWBKI, COSLETT, DeWEESE AND GREENFI ELD,
MARCH 6, 1979

REFERRED TO COVM TTEE ON BUSI NESS AND COVMERCE, MARCH 6, 1979
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AN ACT
Amendi ng the act of Novenber 26, 1978 (P.L.1212, No.286),
entitled "An act authorizing an enployee to inspect certain
personnel files of his enployer,” providing additional rights
to enpl oyees and prospective enpl oyees required to undergo
certain physical exam nations.

The General Assenbly of the Conmonweal th of Pennsyl vani a
her eby enacts as foll ows:

Section 1. The definitions of "enpl oyee"” and "personnel
file" in section 1, act of Novenber 26, 1978 (P.L.1212, No. 286),
referred to as the I nspection of Enploynment Records Law, are
amended to read:

Section 1. Definitions.

The foll ow ng words and phrases when used in this act shal

have, unless the context clearly indicates otherw se, the

meani ngs given to themin this section:

"Enpl oyee.” Any person currently enployed, laid off with
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reenpl oynent rights or on | eave of absence. The term "enpl oyee"

shall not include except for purposes of section 2.1 applicants

for enpl oynent, designated agents, or any other person.

* %

"Personnel file."” |If maintained by the enployer, any
application for enploynment, wage or salary information, notices
of conmendati ons, warning or discipline, authorization for a
deduction or w thholding of pay, fringe benefit information,
| eave records, enploynment history with the enpl oyer, including
salary information, job title, dates of changes, retirenent
record, attendance records and performance eval uations. The term
"personnel file" shall not include records of an enpl oyee
relating to the investigation of a possible crimnal offense,
letters of reference, docunments which are being devel oped or
prepared for use in civil, crimnal or grievance procedures,

except for purposes of section 2.1, nedical records or materials

whi ch are used by the enpl oyer to plan for future operations or

information avail able to the enpl oyee under the Fair Credit

Reporting Act (84 Stat. 1127-1136, 15 U.S.C. § 1681 et. seq.).
Section 2. The act is anmended by adding a section to read:

Section 2.1. Deci si ons based on physi cal exani nati ons.

VWhenever any enpl oyer requires, as a condition of enpl oynent,

that every applicant for enpl oynent submt to a physi cal

exanm nation at the expense of the enpl oyer and the applicant is

refused enpl oynent on the basis of the physical exam nati on,

then every enployer shall furnish to every applicant so refused,

a letter indicating specifically the reason or reasons for the

refusal based on the physical exam nati on.

Section 3. This act shall take effect in 60 days.
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