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THE GENERAL ASSEMBLY OF PENNSYLVANIA

SENATE BILL
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| NTRODUCED BY CONTI, FERLO, BROWNE, MELLOW TARTAGLI ONE, FUMO,
C. WLLIAMS, STQUT, COSTA, BOSCOLA, KITCHEN, WOXZNI AK,
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MARCH 16, 2006

REFERRED TO JUDI Cl ARY, MARCH 16, 2006

AN ACT
1 Anending the act of Cctober 27, 1955 (P.L.744, No.222),
2 entitled, as anended, "An act prohibiting certain practices
3 of discrimnation because of race, color, religious creed,
4 ancestry, age or national origin by enployers, enploynent
5 agenci es, | abor organi zations and others as herein defined;
6 creating the Pennsyl vania Human Rel ati ons Comm ssion in the
7 Governor's Ofice; defining its functions, powers and duties;
8 provi ding for procedure and enforcenent; providing for
9 formul ati on of an educational programto prevent prejudice;
10 providing for judicial review and enforcenent and inposing
11 penal ties,” further providing for findings and declaration of
12 policy, for right to freedomfromdiscrimnation, housing and
13 publ i ¢ acconmodati on; defining "sexual orientation” and
14 "gender identity or expression"; and further providing for
15 unl awful discrimnatory practices, for powers and duties of
16 conmmi ssion, for education programand for construction and
17 excl usi veness of renedy.
18 The General Assenbly of the Conmonweal th of Pennsyl vani a

19 hereby enacts as foll ows:

20 Section 1. The title and sections 2 and 3 of the act of

21 Cctober 27, 1955 (P.L.744, No.222), known as the Pennsylvani a
22 Human Rel ations Act, anmended Decenber 20, 1991 (P.L.414, No.51),
23 are anended to read:

24 AN ACT



Prohi biting certain practices of discrimnation because of race,

color, religious creed, ancestry, sexual orientation, gender

identity or expression, age or national origin, by enployers,

enpl oynment agenci es, | abor organi zations and others as herein
defined; creating the Pennsylvania Human Rel ati ons Conmm ssi on
in the Governor's Ofice; defining its functions, powers and
duties; providing for procedure and enforcenent; providing
for formul ati on of an educati onal programto prevent
prejudi ce; providing for judicial review and enforcenent and
i mposi ng penal ties.
Section 2. Findings and Decl aration of Policy.--
(a) The practice or policy of discrimnation against

i ndi vidual s or groups by reason of their race, color, famlial

status, religious creed, ancestry, sexual orientation, gender

identity or expression, age, sex, national origin, handicap or

di sability, use of guide or support animls because of the

bl i ndness, deafness or physical handicap of the user or because
the user is a handler or trainer of support or guide aninmals is
a matter of concern of the Commonweal th. Such discrimnation
foments donestic strife and unrest, threatens the rights and
privileges of the inhabitants of the Comonweal th, and

underm nes the foundations of a free denocratic state. The
deni al of equal enploynment, housing and public acconmodati on
opportunities because of such discrimnation, and the consequent
failure to utilize the productive capacities of individuals to
their fullest extent, deprives |arge segnents of the popul ation
of the Commonweal th of earnings necessary to maintain decent
standards of living, necessitates their resort to public relief
and intensifies group conflicts, thereby resulting in grave

injury to the public health and wel fare, conpels nany

20060S0912B1559 - 2 -



© o0 N oo o A~ wWw N P

N ORNN N RN NN N NN R B P B R R R R R
© O N o U~ W N B O © 0 N 0o o M W N B O

30

individuals to live in dwellings which are substandard,
unheal t hful and overcrowded, resulting in racial segregation in
public schools and other community facilities, juvenile
del i nquency and other evils, thereby threatening the peace,
heal th, safety and general welfare of the Conmmonwealth and its
i nhabi tants.

(b) It is hereby declared to be the public policy of this
Commonweal th to foster the enploynment of all individuals in
accordance with their fullest capacities regardl ess of their

race, color, religious creed, ancestry, sexual orientation,

gender identity or expression, age, sex, national origin,

handi cap or disability, use of guide or support animals because
of the blindness, deafness or physical handicap of the user or
because the user is a handler or trainer of support or guide
animals, and to safeguard their right to obtain and hol d

enpl oyment w t hout such discrimnation, to assure equal
opportunities to all individuals and to safeguard their rights
to public accommopdati on and to secure housi ng acconmodati on and
commerci al property regardless of race, color, famlial status,

religious creed, ancestry, sexual orientation, gender identity

or _expression, age, sex, nhational origin, handicap or

di sability, use of guide or support animls because of blindness
or deafness of the user or because the user is a handler or
trai ner of guide or support animals.

(c) This act shall be deenmed an exercise of the police power
of the Commonwealth for the protection of the public welfare,
prosperity, health and peace of the people of the Comobnweal th
of Pennsyl vani a.

Section 3. Right to FreedomfromDi scrimnation in

Enpl oynment, Housi ng and Public Acconmodati on. --The opportunity
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for an individual to obtain enploynent for which he is
gqualified, and to obtain all the accommobdati ons, advantages,
facilities and privileges of any public accommbdati on and of any
housi ng accommpdati on and commerci al property w thout

di scrimnation because of race, color, famlial status,

religious creed, ancestry, sexual orientation, gender identity

or _expression, handicap or disability, age, sex, national

origin, the use of a guide or support animl because of the

bl i ndness, deafness or physical handicap of the user or because
the user is a handler or trainer of support or guide aninmals is
her eby recogni zed as and declared to be a civil right which
shal | be enforceable as set forth in this act.

Section 2. Section 4(b) of the act, anended Decenber 20,
1991 (P.L.414, No.51), is anended and the section is amended by
addi ng cl auses to read:

Section 4. Definitions.--As used in this act unless a
different neaning clearly appears fromthe context:

* %k

(b) The term "enployer” includes the Commonweal th or any
political subdivision or board, departnent, comm ssion or school
district thereof and any person enpl oying four or nore persons
wi thin the Commonweal th, but except as hereinafter provided,
does not include religious, fraternal, charitable or sectarian
corporations or associations, except such corporations or
associ ations supported, in whole or in part, by governnental
appropriations. The term "enployer” with respect to

di scrimnatory practices based on race, color, age, sex,

national origin, sexual orientation, gender identity or
expression or non-job related handi cap or disability, includes

religious, fraternal, charitable and sectarian corporations and
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associ ations enploying four or nore persons within the

Commpnweal t h.

* * %

(bb) The term "sexual orientation" nmeans actual or perceived

het erosexual ity, honosexuality or bisexuality.

(cc) The term "gender identity or expressi on" neans actual

or percei ved gender identity, appearance, behavi or, expression

or physical characteristics whether or not associated with an

i ndi vidual's assi gned sex at birth.

Section 3. Sections 5(a), (b), (c), (f), (g), (h) and (i) of
the act, anended or added Decenber 20, 1991 (P.L.414, No.51),
July 12, 1996 (P.L.684, No.117) and June 25, 1997 (P.L.326,

No. 34), are anended to read:

Section 5. Unlawful Discrimnatory Practices.--1t shall be
an unl awful discrimnatory practice, unless based upon a bona
fide occupational qualification, or in the case of a fraternal
corporation or association, unless based upon nenbership in such
associ ation or corporation, or except where based upon
appl i cabl e security regul ati ons established by the United States
or the Commonweal th of Pennsyl vani a:

(a) For any enployer because of the race, color, religious

creed, ancestry, sexual orientation, gender identity or

expressi on, age, sex, national origin or non-job rel ated

handi cap or disability or the use of a guide or support ani nal
because of the blindness, deafness or physical handi cap of any
i ndi vi dual or independent contractor, to refuse to hire or

enpl oy or contract with, or to bar or to discharge from

enpl oyment such individual or independent contractor, or to

ot herwi se di scrim nate agai nst such individual or independent

contractor with respect to conpensation, hire, tenure, terns,
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1 conditions or privileges of enploynent or contract, if the

2 individual or independent contractor is the best able and nost
3 conpetent to performthe services required. The provision of

4 this paragraph shall not apply, to (1) operation of the terns or
5 conditions of any bona fide retirenment or pension plan which

6 have the effect of a mninmum service requirenent, (2) operation
7 of the terns or conditions of any bona fide group or enploye

8 insurance plan, (3) age limtations placed upon entry into bona
9 fide apprenticeship prograns of two years or nore approved by
10 the State Apprenticeship and Training Council of the Departnent
11 of Labor and Industry, established by the act of July 14, 1961
12 (P.L.604, No.304), known as "The Apprenticeship and Trai ning

13 Act." Notwi thstanding any provision of this clause, it shall not
14 be an unlawful enploynment practice for a religious corporation
15 or association to hire or enploy on the basis of sex in those
16 certain instances where sex is a bona fide occupati onal

17 qualification because of the religious beliefs, practices, or
18 observances of the corporation, or association.

19 (b) For any enpl oyer, enploynent agency or | abor
20 organi zation, prior to the enploynent, contracting with an
21 independent contractor or adm ssion to nenbership, to:
22 (1) Elicit any information or nake or keep a record of or
23 use any form of application or application blank containing
24 questions or entries concerning the race, color, religious
25 creed, ancestry, sexual orientation, gender identity or
26 expression, age, sex, national origin, past handicap or
27 disability or the use of a guide or support animal because of
28 the blindness, deafness or physical handi cap of any applicant
29 for enploynent or nmenbership. Prior to an offer of enploynent,

30 an enployer nmay not inquire as to whether an individual has a
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handi cap or disability or as to the severity of such handi cap or
disability. An enployer may inquire as to the individual's
ability to performthe essential functions of the enpl oynent.

(2) Print or publish or cause to be printed or published any
notice or advertisenent relating to enpl oynent or nenbership
i ndi cating any preference, limtation, specification or
di scrim nati on based upon race, color, religious creed,

ancestry, sexual orientation, gender identity or expression,

age, sex, national origin, non-job related handicap or
disability or the use of a guide or support ani mal because of
t he blindness, deafness or physical handi cap of the user.

(3) Deny or limt, through a quota system enploynment or
menber shi p because of race, color, religious creed, ancestry,

sexual orientation, gender identity or expression, age, Sex,

national origin, non-job related handi cap or disability, the use
of a guide or support ani mal because of the blindness, deafness
or physical handicap of the user or place of birth.

(4) Substantially confine or limt recruitment or hiring of
individuals, with intent to circunvent the spirit and purpose of
this act, to any enpl oynent agency, enploynent service, |abor
organi zation, training school or training center or any other
enpl oye-referring source which services individuals who are
predom nantly of the sane race, color, religious creed,

ancestry, sexual orientation, gender identity or expression,

age, sex, national origin or non-job related handicap or
di sability.

(5) Deny enpl oynent because of a prior handi cap or
di sability.

Not hing in clause (b) of this section shall bar any

institution or organization for handi capped or disabl ed persons
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fromlimting or giving preference in enploynent or nenbership
t o handi capped or di sabl ed persons.
(c) For any | abor organization because of the race, color,

religious creed, ancestry, sexual orientation, gender identity

or _expression, age, sex, hational origin, non-job rel ated

handi cap or disability or the use of a guide or support ani nal
because of the blindness, deafness or physical handicap of any
i ndi vidual to deny full and equal nenbership rights to any
i ndi vidual or otherw se to discrimnate agai nst such individuals
with respect to hire, tenure, ternms, conditions or privileges of
enpl oynment or any other matter, directly or indirectly, related
to enpl oynent.

* %k

(f) For any enploynment agency to fail or refuse to classify
properly, refer for enploynment or otherwi se to discrimnate

agai nst any individual because of his race, color, religious

creed, ancestry, sexual orientation, gender identity or

expression, age, sex, national origin, non-job related handi cap

or disability or the use of a guide or support animal because of
t he blindness, deafness or physical handi cap of the user.

(g) For any individual seeking enploynent to publish or
cause to be published any advertisenent which in any manner
expresses a limtation or preference as to the race, color,

religious creed, ancestry, sexual orientation, gender identity

or _expression, age, sex, hational origin, non-job rel ated

handi cap or disability or the use of a guide or support ani nal
because of the blindness, deafness or physical handicap of any
prospective enpl oyer.

(h) For any person to:

(1) Refuse to sell, lease, finance or otherw se to deny or
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wi t hhol d any housi ng accommobdati on or comercial property from
any person because of the race, color, famlial status, age,

religious creed, ancestry, sexual orientation, gender identity

or _expression, sex, national origin or handicap or disability of

any person, prospective owner, occupant or user of such housing
accomodati on or commrercial property, or to refuse to | ease any
housi ng accommodati on or commrercial property to any person due
to use of a guide aninal because of the blindness or deaf ness of
t he user, use of a support ani mal because of a physical handicap
of the user or because the user is a handler or trainer of
support or guide animals or because of the handi cap or
disability of an individual with whomthe person is known to
have a rel ationship or association.

(1.1) Evict or attenpt to evict an occupant of any housing
acconmodati on before the end of the termof a | ease because of
pregnancy or the birth of a child.

(2) Refuse to I end noney, whether or not secured by nortgage
or otherwi se for the acquisition, construction, rehabilitation,
repair or mai ntenance of any housi ng accomobdati on or comrerci al
property or otherw se withhold financing of any housi ng
accomodati on or comrercial property from any person because of
the race, color, famlial status, age, religious creed,

ancestry, sexual orientation, gender identity or expression,

sex, national origin, handicap or disability of any person, the
use of a guide or support ani mal because of the blindness,

deaf ness or physical handicap of the user or because the user is
a handler or trainer of support or guide aninmals or because of

t he handi cap or disability of an individual with whomthe person
is known to have a relationship or association.

(3) Discrimnate against any person in the terns or
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conditions of selling or |easing any housi ng acconmodati on or
commercial property or in furnishing facilities, services or
privileges in connection with the ownership, occupancy or use of
any housi ng acconmodati on or commercial property because of the
race, color, famlial status, age, religious creed, ancestry,

sexual orientation, gender identity or expression, sex, national

origin, handicap or disability of any person, the use of a guide
or support ani mal because of the blindness, deafness or physical
handi cap of the user or because the user is a handler or trainer
of support or guide aninmals or because of the handicap or
disability of an individual with whomthe person is known to
have a rel ationship or association.

(3.1) Refuse to permt, at the expense of a person with a
handi cap, reasonabl e nodifications of existing prem ses occupied
or to be occupied by such person if such nodifications may be
necessary to afford such person full enjoynent of the prem ses,
except that, in the case of a rental, the landlord may, where it
is reasonable to do so, grant permi ssion for a nodification if
the renter agrees to restore the interior of the prem ses to the
condition that existed before the nodification, with reasonable
wear and tear excepted.

(3.2) Refuse to nmake reasonabl e accommobdations in rules,
policies, practices or services when such accommodati ons may be
necessary to afford such person equal opportunity to use and
enj oy a housi ng accommodati on.

(4) Discrimnate against any person in the terns or
conditions of any | oan of noney, whether or not secured by
nortgage or otherw se for the acquisition, construction,
rehabilitation, repair or mai ntenance of housing acconmodati on

or conmercial property because of the race, color, famli al
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status, age, religious creed, ancestry, sexual orientation,

gender identity or expression, sex, national origin or handicap

or disability of any person, the use of a guide or support

ani mal because of the blindness, deafness or physical handicap
of the user or because the user is a handler or trainer of guide
or support aninmals or because of the handicap or disability of
an individual with whomthe person is known to have a

rel ati onship or associ ati on.

(5) Print, publish or circulate any statenent or
advertisenment: (i) relating to the sale, |ease or acquisition of
any housi ng acconmodati on or commercial property or the | oan of
noney, whether or not secured by nortgage, or otherwi se for the
acqui sition, construction, rehabilitation, repair or naintenance
of any housi ng accommodati on or conmmercial property which
i ndi cates any preference, limtation, specification, or
di scrim nati on based upon race, color, famlial status, age,

religious creed, ancestry, sexual orientation, gender identity

or _expression, sex, national origin, handicap or disability or

because of the handicap or disability of an individual with whom
the person is known to have a rel ationship or association, or
(i1i) relating to the sale, |ease or acquisition of any housing
accomopdat i on or comrercial property which indicates any
preference, limtation, specification or discrimnation based
upon use of a guide or support animal because of the blindness,
deaf ness or physical handicap of the user or because the user is
a handler or trainer of support or guide aninals.

(6) Make any inquiry, elicit any information, make or keep
any record or use any form of application, containing questions
or entries concerning race, color, famlial status, age,

religious creed, ancestry, sexual orientation, gender identity

20060S0912B1559 - 11 -



© o0 N oo o A~ wWw N P

N ORNN N RN NN N NN R B P B R R R R R
© O N o U~ W N B O © 0 N 0o o M W N B O

30

or _expression, sex, national origin, handicap or disability or

because of the handicap or disability of an individual with whom
the person is known to have a relationship or association in
connection with the sale or |ease of any housi ng acconmodati on
or conmercial property or |oan of any noney, whether or not
secured by nortgage or otherwi se for the acquisition,
construction, rehabilitation, repair or mai ntenance of any
housi ng accommodati on or conmercial property, or to make any
inquiry, elicit any information, nake or keep any record or use
any form of application, containing questions or entries
concerning the use of a guide or support ani mal because of the
bl i ndness, deafness or physical handicap of the user or because
the user is a handler or trainer of support or guide aninmals, in
connection with the | ease of any housi ng accommodati on or
commerci al property.

(7) Construct, operate, offer for sale, |ease or rent or
ot herwi se nmake avail abl e housing or conmercial property which is
not accessi bl e.

(8 Discrimnate in real estate-related transactions, as
descri bed by and subject to the follow ng:

(i) It shall be unlawful for any person or other entity
whose business includes engaging in real estate-rel ated
transactions to discrimnate against any person in making
avai | abl e such a transaction or in the ternms or conditions of
such a transaction because of race, color, religious creed,

ancestry, sexual orientation, gender identity or expression,

national origin, sex, age, handicap or disability, use of a
gui de or support ani mal because of a physical handicap or
because the user is a handler or trainer of guide or support

animals or famlial status.

20060S0912B1559 - 12 -



(ii) Nothing in this act prohibits a person engaged in the
busi ness of furnishing appraisals of real property to take into
consideration factors other than race, color, religious creed,

ancestry, sexual orientation, gender identity or expression,

national origin, sex, age, handicap or disability, use of a
gui de or support ani mal because of a physical handicap or
because the user is a handler or trainer of guide or support
animals or famlial status.

(9) Nothing in this clause, regarding age or famli al
status, shall apply with respect to housing for ol der persons. A
person shall not be held personally liable for nonetary damages
for a violation of this act if the person reasonably relied, in
good faith, on the application of the exenption of this
subcl ause. A person may only prove good faith reliance on the
application of the exenption of this subclause by proving that
at the time of the act conplained of all of the follow ng
appl i ed:

(i) The person had no actual know edge that the housing was
not eligible for exenption under this subcl ause.

(i1i) The owner or manager of the housing had stated
formally, in witing, that the housing conplied with the
requi renents for exenption under this subcl ause.

(10) Nothing in this clause shall bar any religious or
denom national institution or organization or any charitable or
educati onal organization which is operated, supervised or
controlled by or in connection with a religious organization or
any bona fide private or fraternal organization from giving
preference to persons of the sane religion or denom nation or to
menbers of such private or fraternal organization or from making

such selection as is cal culated by such organi zation to pronote
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the religious principles or the ains, purposes or fraternal
principles for which it is established or naintai ned. Nor shal

it apply to the rental of roons in a |andl ord-occupied room ng
house with a common entrance, nor with respect to discrimnation
based on sex, the advertising, rental or |easing of housing
accommodations in a single-sex dormtory or roons in one's
personal residence in which common |iving areas are shared.

(11) Nothing in this act Iimts the applicability of the
Fai r Housing Act and reasonable State or local restrictions on
t he maxi mum nunber of occupants permtted to occupy a dwelling
or a reasonable restriction relating to health or safety
standards or business necessity. Omers and managers of
dwel I'i ngs may devel op and i npl enment reasonabl e occupancy and
safety standards based on factors such as the nunber and size of
sl eepi ng areas or bedroons and the overall size of a dwelling
unit so long as the standards do not violate the Fair Housing
Act or State or local restrictions.

(1) For any person being the owner, |essee, proprietor,
manager, superintendent, agent or enploye of any public
acconmodati on, resort or amusenent to:

(1) Refuse, withhold from or deny to any person because of
his race, color, sex, religious creed, ancestry, sexual

orientation, gender identity or expression, national origin, or

handi cap or disability, or to any person due to use of a guide
or support ani mal because of the blindness, deafness or physical
handi cap of the user or because the user is a handler or trainer
of support or guide aninmals, either directly or indirectly, any
of the accommobdati ons, advantages, facilities or privileges of
such public accommobdation, resort or amusenent.

(2) Publish, circulate, issue, display, post or mail, either
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directly or indirectly, any witten or printed conmunication,
notice or advertisenent to the effect that any of the
accomopdat i ons, advantages, facilities and privil eges of any
such pl ace shall be refused, withheld fromor denied to any

person on account of race, color, religious creed, sex,

ancestry, sexual orientation, gender identity or expression,
national origin or handicap or disability, or to any person due
to use of a guide or support ani nmal because of the blindness,
deaf ness or physical handicap of the user, or because the user
is a handler or trainer of support or guide animals, or that the
pat ronage or customthereat of any person, belonging to or
purporting to be of any particular race, color, religious creed,

sex, ancestry, sexual orientation, gender identity or

expression, national origin or handicap or disability, or to any

person due to use of a guide or support animl because of the

bl i ndness, deafness or physical handicap of the user or because
the user is a handler or trainer of support or guide animals, is
unwel cone, objectionable or not acceptable, desired or
solicited.

(3) Exclude or otherw se deny equal goods, services,
facilities, privileges, advantages, accommobdati ons or ot her
opportunities to a person because of the handicap or disability
of an individual with whomthe person is known to have a
rel ati onship or associ ation.

(4) Construct, operate or otherw se nmake avail abl e such
pl ace of public acconmodation, resort or anusenent which is not
accessi bl e.

* x *

Section 4. Sections 5.3, 7(i), (j), (k), 8 and 12(b) of the
act, anmended Decenber 20, 1991 (P.L.414, No.51), are anended to
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read:

Section 5.3. Prohibition of Certain Real Estate Practices.--
It shall be an unlawful discrimnatory practice for any person
to:

(a) Induce, solicit or attenpt to induce or solicit for
commercial profit any listing, sale or transaction involving any
housi ng accomodati on or conmercial property by representing
t hat such housi ng accommbdati on or comrercial property is within
any nei ghborhood, community or area adjacent to any other area
in which there reside, or do not reside, persons of a particular
race, color, famlial status, age, religious creed, ancestry,

sexual orientation, gender identity or expression, sex, national

origin, handicap or disability, or who are guide or support
ani mal dependent.

(b) Discourage, or attenpt to discourage, for commrercial
profit, the purchase or | ease of any housi ng accomnmodati on or
commercial property by representing that such housing
accomodati on or comrercial property is within any nei ghborhood,
community or area adjacent to any other area in which there
reside, or may in the future reside in increased or decreased
nunbers, persons of a particular race, color, famlial status,

age, religious creed, ancestry, sexual orientation, gender

identity or expression, sex, national origin, handicap or

di sability, or who are guide or support animl dependent.

(c) Msrepresent, create or distort a circunstance,
condition or incident for the purpose of fostering the
i npression or belief, on the part of any owner, occupant or
prospective owner or occupant of any housi ng acconmodati on or
commerci al property, that such housi ng accommodati on or

commercial property is within any nei ghborhood, comrunity or
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area adjacent to any other area which would be adversely
i npacted by the residence, or future increased or decreased
resi dence, of persons of a particular race, color, famlial

status, age, religious creed, ancestry, sexual orientation,

gender identity or expression, sex, national origin, handicap or

di sability, or who are guide or support ani mal dependent within
such nei ghbor hood, conmunity or area.

(d) In any way m srepresent or otherw se m sadvertise within
a nei ghborhood or comunity, whether or not in witing, that any
housi ng accommodati on or commercial property within such
nei ghbor hood or conmunity is available for inspection, sale,
| ease, sublease or other transfer, in any context where such
m srepresentati on or msadvertising would have the effect of
fostering an inpression or belief that there has been or will be
an increase in real estate activity within such nei ghborhood or
community due to the residence, or anticipated increased or
decreased resi dence, of persons of a particular race, color,
famlial status, age, religious creed, ancestry, sexual

orientation, gender identity or expressi on, sex, national

origin, handicap or disability, or the use of a guide or support
ani mal because of the blindness, deafness or physical handicap
of the user.

Section 7. Powers and Duties of the Conm ssion.--The
Commi ssi on shall have the foll ow ng powers and duti es:

* %k

(i) To create such advisory agencies and conciliation
councils, local or state-wide, as will aid in effectuating the
pur poses of this act. The Comm ssion may itself or it may
enpower these agencies and councils to (1) study the probl ens of

discrimnation in all or specific fields of human rel ationshi ps
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when based on race, color, famlial status, religious creed,

ancestry, sexual orientation, gender identity or expression,

age, sex, national origin or handicap or disability, and (2)
foster, through community effort or otherwi se, good will anong
the groups and el enents of the population of the State. Such
agenci es and councils may make recomendati ons to the Conm ssion
for the devel opnent of policies and procedure in general.
Advi sory agenci es and conciliation councils created by the
Commi ssion shall be conposed of representative citizens, serving
wi t hout pay, but the Comm ssion may make provision for technical
and clerical assistance to such agencies and councils, and for
t he paynent of the expenses of such assi stance.

(j) To issue such publications and such results of
i nvestigations and research as, in its judgnment, will tend to
pronote good will and mnimze or elimnate discrimnation
because of race, color, famlial status, religious creed,

ancestry, sexual orientation, gender identity or expression,

age, sex, national origin or handicap or disability.

(k) To submt an annual report for each fiscal year by the
following March 31 to the General Assenbly, the Labor and
I ndustry Conmittee of the Senate and the State Governnent
Committee of the House of Representatives and the Governor
describing in detail the types of conplaints received, the
i nvestigations, status of cases, Comm ssion action which has
been taken, how many were found to have probabl e cause, how nany
were resol ved by public hearing and the length of tinme fromthe
initial conplaint to final Conm ssion resolution. It shall also
contain recomendations for such further |egislation concerning
abuses and di scrimnation because of race, color, famlial

status, religious creed, ancestry, sexual orientation, gender
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identity or expression, national origin, age, sex, handicap or

disability or the use of a guide or support ani mal because of
t he blindness, deafness or physical handi cap of the user or
because the user is a handler or trainer of support or guide
animal s, as nmay be desirable.

* %

Section 8. Educational Program --The Conm ssion, in
cooperation with the Departnent of Education, is authorized to
recommend a multicultural educational program designed for the
students of the schools in this Conmonwealth and for all other
residents thereof, with enphasis on foreign cultural and
| anguage studies, as well as on the basic shared precepts and
principles of United States culture, in order to pronote
cul tural understanding and appreciation and to further good w |l
anong all persons, without regard to race, color, famlial

status, religious creed, ancestry, sexual orientation, gender

identity or expression, age, sex, national origin, handicap or

di sability.

Section 12. Construction and Excl usiveness of Renedy. --

* %k

(b) Except as provided in subsection (c), nothing contained
in this act shall be deenmed to repeal or supersede any of the
provi sions of any existing or hereafter adopted muni ci pal
ordi nance, municipal charter or of any law of this Commonweal th
relating to discrimnation because of race, color, famlial

status, religious creed, ancestry, sexual orientation, gender

identity or expression, age, sex, national origin or handicap or

disability, but as to acts declared unlawful by section five of
this act the procedure herein provided shall, when invoked, be

exclusive and the final determ nation therein shall exclude any
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1 other action, civil or crimnal, based on the sane grievance of
2 the conpl ainant concerned. |If the conplainant institutes any

3 action based on such grievance without resorting to the

4 procedure provided in this act, such conplainant nay not

5 subsequently resort to the procedure herein. In the event of a
6 conflict between the interpretation of a provision of this act
7 and the interpretation of a simlar provision contained in any
8 nunicipal ordinance, the interpretation of the provision in this
9 act shall apply to such nunicipal ordinance.

10 * %k

11 Section 5. This act shall take effect in 60 days.
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