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THE GENERAL ASSEMBLY OF PENNSYLVANIA

HOUSE BILL
No. 17443

I NTRODUCED BY ZUG HERSHEY, CLYMER, ARMSTRONG, Bl RMELIN,

L. I. COHEN, EGOLF, FAIRCH LD, FARGO, FLEAGLE, FORClI ER
MARSI CO, METCALFE, R M LLER, NAILOR ROHRER, RUBLEY,
SCHRCDER, SEYFERT, STEIL, E. Z. TAYLOR, TRUE, TULLI
YOUNGBLOOD AND ZI MMERVAN, JUNE 21, 1999

REFERRED TO COW TTEE ON LABOR RELATI ONS, JUNE 21, 1999

OCO~NOUITARWNE

AN ACT

Amendi ng the act of June 1, 1937 (P.L.1168, No.294), entitled

"An act to protect the right of enployes to organize and
bargain collectively; creating the Pennsylvani a Labor

Rel ati ons Board; conferring powers and inposing duties upon
t he Pennsyl vani a Labor Rel ations Board, officers of the State
government, and courts; providing for the right of enployes
to organi ze and bargain collectively; declaring certain | abor
practices by enployers to be unfair; further providing that
representatives of a mpjority of the enployes be the

excl usive representatives of all the enployes; authorizing
the board to conduct hearings and el ections, and certify as
to representatives of enployes for purposes of collective
bar gai ni ng; enpowering the board to prevent any person from
engagi ng in any unfair |abor practice, and providing a
procedure for such cases, including the issuance of a

conpl aint, the conducting of a hearing, and the making of an
order; enpowering the board to petition a court of conmon

pl eas for the enforcenent of its order, and providing a
procedure for such cases; providing for the review of an
order of the board by a court of comon pleas on petition of
any person aggrieved by such order, and establishing a
procedure for such cases; providing for an appeal fromthe
common pleas court to the Supreme Court; providing the board
with investigatory powers, including the power to issue
subpoenas and the conpelling of obedience to themthrough
application to the proper court; providing for service of
papers and process of the board; prescribing certain
penalties,” further providing for unfair |abor practices.

The General Assenbly of the Conmonweal th of Pennsyl vani a
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her eby enacts as foll ows:

Section 1. Section 6 of the act of June 1, 1937 (P.L. 1168,
No. 294), known as the Pennsylvani a Labor Rel ations Act, anended
June 30, 1947 (P.L.1160, No.484) and July 7, 1947 (P.L. 1445,

No. 558), is anended to read:

Section 6. Unfair Labor Practices.--(1) It shall be an
unfair | abor practice for an enpl oyer--

(a) To interfere with, restrain or coerce enployes in the
exercise of the rights guaranteed in this act.

(b) To dominate or interfere with the formation of
adm ni stration of any |abor organization or contribute financial

or other material support to it: Provided, That, except as

ot herwi se specifically provided in clause (g), subject to rules

and regul ati ons nade and published by the board pursuant to this
act, an enpl oyer shall not be prohibited frompermitting
enpl oyes to confer with himduring working hours without |oss of
time or pay.

(c) By discrimnation in regard to hire or tenure of
enpl oynment, or any termor condition of enploynment to encourage
or di scourage nenbership in any | abor organi zation: Provided,
That nothing in this act, or in any agreenent approved or
prescri bed thereunder, or in any other statute of this
Commonweal t h, shall preclude an enpl oyer from maki ng an
agreenent with a | abor organi zation (not established, maintained
or assisted by any action defined in this act as an unfair |abor
practice) to require, as a condition of enploynent, nenbership
therein, if such | abor organization is the representative of the
enpl oyes, as provided in section seven (a) of this act, in the
appropriate collective bargaining unit covered by such agreenent

when made and if such | abor organi zati on does not deny
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menbership in its organization to a person or persons who are
enpl oyes of the enployer at the tine of the making of such
agreenent, provided such enpl oye was not enployed in violation
of any previously existing agreenent with said | abor

or gani zat i on.

(d) To discharge or otherw se discrimnate agai nst an
enpl oye because he has filed charges or given testinony under
this act.

(e) To refuse to bargain collectively with the
representatives of his enployes, subject to the provisions of
section seven (a) of this act.

(f) To deduct, collect, or assist in collecting fromthe
wages of enpl oyes any dues, fees, assessnents, or other
contributions payable to any | abor organization, unless he is
authorized so to do by a ngjority vote of all the enployes in
the appropriate collective bargaining unit taken by secret
bal |l ot, and unless he thereafter receives the witten
aut hori zation from each enpl oye whose wages are affect ed.

(g) Notwi thstandi ng any provisions to the contrary contai ned

in this act or any other act, to enter into an agreenment with

any | abor organi zati on, enpl oye, agency, conmittee, associ ati on

or representation plan, in regard to hiring, tenure, terni nation

of enpl oynent or other terns and conditi ons of enploynent; or to

require, as a condition of enploynent of any full-tine student

in a part-tine or tenporary enpl oynent contract, nenbership in

or financial support, in the formof dues or otherw se, to any

| abor organi zati on, enpl oye, agency, conmittee, or associ ation

or representative plan. For the purpose of this clause, a full-

ti me student neans an individual between sixteen and twenty-five

vears of age who is enrolled or who has reqgi stered to be
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enrolled in a full-tine program of secondary, vocational or

hi gher education, as deternmned by |law or by the rul es of the

institution in which the student is reqistered or enroll ed.

(2) It shall be an unfair |abor practice for a |abor
organi zation, or any officer or officers of a |abor
organi zati on, or any agent or agents of a |abor organization, or
any one acting in the interest of a | abor organi zation, or for
an enpl oye or for enployes acting in concert--

(a) To intimdate, restrain, or coerce any enploye for the
purpose and with the intent of conpelling such enploye to join
or to refrain fromjoining any | abor organization[, or]; for the
purpose or with the intent of influencing or affecting his
sel ection of representatives for the purposes of collective

bargai ning; or for the purpose and with the intent of affecting

or influencing the enpl oye's exercise of legal rights under this

act, including those contenpl ated under subsection (1)(qg).

(b) During a | abor dispute, to join or becone a part of a
sit-down strike, or, without the enployer's authorization, to
seize or hold or to damage or destroy the plant, equipnent,
machi nery, or other property of the enployer, with the intent of
conpel ling the enployer to accede to demands, conditions, and
ternms of enploynent including the demand for collective
bar gai ni ng.

(c) To intimdate, restrain, or coerce any enployer by
threats of force or violence or harmto the person of said
enpl oyer or the nenbers of his famly, with the intent of
conpel ling the enployer to accede to demands, conditions, and
ternms of enploynent including the demand for collective
bar gai ni ng.

(d) To picket or cause to be picketed a place of enpl oynent
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by a person or persons who is not or are not an enpl oye or
enpl oyes of the place of enploynent.

[(d)] (d.1) To engage in a secondary boycott, or to hinder
or prevent by threats, intimdation, force, coercion or sabotage
t he obtaining, use or disposition of materials, equipnment or
services, or to conbine or conspire to hinder or prevent by any
nmeans what soever, the obtaining, use or disposition of
mat eri al s, equi pnent or services.

(e) To call, institute, maintain or conduct a strike or
boycott agai nst any enployer or industry or to picket any place
of business of the enployer or the industry on account of any
jurisdictional controversy.

Section 2. The anmendnent of section 6 of the act shall apply
to agreenents entered into on or after the effective date of
this act.

Section 3. This act shall take effect in 60 days.
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