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AN ACT
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. I ! . ! . :
PROVI DI NG FOR THE ESTABLI SHVENT, | MPLEVENTATI ON AND -

ADM NI STRATI ON OF A CUSTOM ZED JOB TRAI NI NG PROGRAM AND
| MPCSI NG ADDI TI ONAL POAERS AND DUTI ES ON THE DEPARTMENT OF
EDUCATI ON.

The General Assenbly of the Conmonweal th of Pennsyl vani a

her eby enacts as foll ows:
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SECTION 1. SHORT TI TLE. <—

TH' 'S ACT SHALL BE KNOMWN AND MAY BE CI TED AS THE CUSTOM ZED
JOB TRAI NI NG ACT.

SECTI ON 2. LEGQ SLATI VE | NTENT.

I'T 1S THE | NTENT OF THE GENERAL ASSEMBLY THAT A CUSTOM ZED
JOB TRAI NIl NG PROGRAM BE ESTABLI SHED TO MEET THE TRAI NI NG NEEDS
OF THE STATE' S NEW AND EXPANDI NG BUSI NESS BY ENHANCI NG THE
SKILLS OF THE WORKERS OF THI S COVMONWEALTH. I N SO DA NG, FUNDI NG
SHALL BE DEDI CATED TOMNRDS TRAI NI NG PRQJECTS WHI CH RESULT I N NET
NEW FULL- TI ME EMPLOYMENT OPPORTUNI TI ES, SI GNI FI CANT WAGE
| MPROVEMENTS, THE RETENTI ON OF OTHERW SE LOST JOBS OR OTHER
CONDI TI ONS VH CH WOULD OFFER SUBSTANTI AL ECONOM C BENEFI T TO
TH S COMONVEALTH. RECOGNI ZI NG THAT MANY REG ONS OF THE STATE
REVAI N SEVERELY ECONOM CALLY DI STRESSED, CUSTOM ZED JOB TRAI NI NG
PROGRAMS SHOULD ATTEMPT TO MEET THE SPECI AL JOB TRAI NI NG NEEDS
OF THESE AREAS.

SECTI ON 3. DEFI NI TI ONS.

THE FOLLOW NG WORDS AND PHRASES WHEN USED I N THI S ACT SHALL
HAVE THE MEANINGS G VEN TO THEM I N TH S SECTI ON UNLESS THE
CONTEXT CLEARLY | NDI CATES OTHERW SE:

"CAPI TAL | NVESTMENT. " AN EXPENDI TURE FOR LAND, BUI LDI NGS,
RENOVATI ONS, MACHI NERY AND EQUI PMENT WHI CH | S DI RECTLY RELATED
TO THE NEED FOR THE PROPOSED TRAI NI NG

"CURRENT EMPLOYEE TRAINEE." AN I NDI VI DUAL WHO IS CURRENTLY
EMPLOYED BY A PRI VATE COVPANY AND VWHO | S ENROLLED I N A TRAI NI NG
PROGRAM DESI GNED TO ENHANCE THAT | NDI VI DUAL" S SKI LLS AND
KNOWLEDGE NECESSARY FOR THAT | NDI VI DUAL TO ASSUME A H GHER LEVEL
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PCSI TION, OR TO RETRAIN THE | NDI VI DUAL | N ORDER THAT A JOB VH CH
WOULD HAVE OTHERW SE BEEN LOST COULD BE RETAI NED.
"DEPARTMENT. " THE DEPARTMENT OF EDUCATI ON OF THE
COMVONVEAL TH.
"Dl SLOCATED WORKER. " A WORKER VWHO MEETS ANY ONE OF THE
FOLLOW NG CONDI Tl ONS:
(1) HAS BEEN TERM NATED OR LAI D OFF, OR WHO HAS RECEI VED
NOTI CE OF TERM NATI ON OR LAYOFF, AND IS ELI G BLE FOR OR HAS
EXHAUSTED UNEMPLOYMENT COVPENSATI ON BENEFI TS.
(2) 1S UNLIKELY TO RETURN TO THE | NDUSTRY OR OCCUPATI ON
IN VH CH THE | NDI VI DUAL WAS EMPLOYED.
(3) HAS BEEN TERM NATED OR RECEI VED NOTI CE COF
TERM NATI ON AS A RESULT OF THE PERMANENT CLOSURE OR
RELOCATI ON OF A PLANT, FACILITY OR PLANT OPERATION I N VWH CH
THE | NDI VI DUAL WAS EMPLOYED.
(4) 1S CHRONI CALLY UNEMPLOYED.
(5 (I') HAS LIMTED OPPORTUNI TI ES FOR EMPLOYMENT I N THE
GEOCGRAPHI C AREA IN WH CH THE | NDI VI DUAL RESI DES; OR
(1) I'S AN I NDI VI DUAL WHO MAY FACE SUBSTANTI AL
BARRI ERS TO EMPLOYMENT BECAUSE OF AGE.
"Dl SPLACED HOVEMAKER. " A PERSON VWHO MEETS ALL OF THE
FOLLOW NG CRI TERI A:
(1) HAS WORKED W THOUT PAY AS A HOVEMAKER FOR HI S OR HER
FAM LY.
(2) 1S NOT ADEQUATELY EMPLOYED.
(3) HAS HAD OR WOULD HAVE DI FFI CULTY FI NDI NG EMPLOYMENT.
(4) HAS DEPENDED ON THE | NCOVE OF A FAM LY MEMBER AND
HAS LOST THAT | NCOVE; OR | S OR HAS BEEN DEPENDENT ON
GOVERNMENTAL ASSI STANCE; OR HAS BEEN THE RECI PI ENT OF
DI SABI LI TY ASSI STANCE AND I'S NO LONGER ELI G BLE.

19850H1289B2646 - 3 -
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"ENTRY LEVEL TRAINEE." AN I NDI VI DUAL WHO | S A PROSPECTI VE
EMPLOYEE OF A PRI VATE COVPANY AND |'S ENROLLED I'N A TRAI NI NG
PROGRAM DESI GNED TO ENABLE THAT | NDI VI DUAL TO OBTAI N AND RETAI N
AN ENTRY- LEVEL POSI TI ON, PAYI NG AT LEAST THE CURRENTLY ALLOWABLE
M NI MUM WAGE.

"GRANT RECI PI ENT. " THE LOCAL EDUCATI ONAL AGENCY RECEI VI NG
FUNDI NG FROM THE DEPARTMENT FOR THE PURPOSE OF JOB TRAI NI NG

"LOCAL EDUCATI ONAL AGENCY." AN ELI G BLE EDUCATI ONAL AGENCY
AS DESI GNATED BY THE DEPARTMENT. THE TERM | NCLUDES ANY OF THE
FOLLOW NG PENNSYLVANI A | NSTI TUTI ONS:

(1) AREA VOCATI ONAL- TECHNI CAL SCHOQLS.

(2) COVMUNITY AND JUNI OR COLLEGES.

(3) | NTERVEDI ATE UNI TS.

(4) LICENSED PRI VATE/ PROPRI ETARY BUSI NESS AND TRADE

SCHOCLS.

(5) PUBLIC SCHOOL DI STRI CTS.
(6) STATE OR PRI VATE COLLEGES OR UNI VERSI TI ES.
(7) STATE- RELATED UNI VERSI TI ES.

"NET NEWJOBS." THE DI FFERENCE BETWEEN THE NUMBER OF
EMPLOYEES AT THE END OF A TRAI NI NG PRQJECT ( EMPLOYEES ON THE
PAYROLL AT THE RELEVANT PRI VATE COVPANY LOCATI ONS ON THE DATE OF
SUBM SSI ON OF A JOB TRAI NI NG APPLI CATI ON PLUS THOSE EMPLOYEES
TRAI NI NG AND HI RED) AND THE PEAK NUMBER OF EMPLOYEES AT THOSE
LOCATI ONS I N THE 12- MONTH PERI CD | MVEDI ATELY PRI OR TO THE
SUBM SSI ON OF THE JOB TRAI NI NG APPLI CATI ON.

"PRI VATE COMPANY." ANY AGRI CULTURAL, | NDUSTRI AL,

MANUFACTURI NG OR RESEARCH AND DEVELOPMENT ENTERPRI SE OR
ENTERPRI SES, AS DEFINED IN SECTION 3 OF THE ACT OF MAY 17, 1956
(1955 P.L.1609, NO 537), KNOMWN AS THE PENNSYLVAN A | NDUSTRI AL
DEVELOPMENT AUTHORI TY ACT.

19850H1289B2646 - 4 -
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"PUBLI C ASSI STANCE RECI PI ENT. " A PERSON WHO HAS QUALI FI ED
FOR FEDERAL OR STATE PUBLI C ASSI STANCE PAYMENTS.

"TRAI NI NG PROGRAM " A SYSTEMATI C PROGRAM GENERALLY NO
LONGER THAN SI X MONTHS | N DURATI ON, DESI GNED TO PROVI DE A
TRAINEE W TH THE SKI LLS AND KNOW.EDGE NECESSARY TO MEET A
PRI VATE COMPANY' S SPECI FI CATI ONS FOR A PARTI CULAR OCCUPATI ON OR
TRADE, THE SUCCESSFUL COVPLETI ON OF WHI CH RESULTS I N THE TRAI NEE
BEI NG EMPLOYED FULL TI ME BY THAT PRI VATE COMPANY. SUCH PROGRAMS
MAY | NVOLVE CLASSROOM | NSTRUCTI ON W THIN THE AGENCY OR W THI N
THE PRI VATE COMPANY PLANT, OR ON- THE-JOB TRAI NI NG OR ANY
COVBI NATI ON THERECF.

"UNEMPLOYED | NDI VI DUAL. " A PERSON VWHO HAS BEEN W THOUT A JOB
FOR A PERI GD OF FOUR MONTHS, WHO WANTS TO WORK, AND WHO | S
AVAI LABLE FOR WORK.

SECTION 4. POAERS AND DUTI ES OF THE DEPARTMENT OF EDUCATI ON.

THE DEPARTMENT SHALL HAVE SOLE AUTHORI TY FOR THE
ESTABLI SHVENT, | MPLEMENTATI ON AND ADM NI STRATI ON OF THE
CUSTOM ZED JOB TRAI NI NG PROGRAM  FUNDS PROVI DED THROUGH THI S ACT
SHALL BE USED EXCLUSI VELY FOR TRAI NI NG GRANTS TO LOCAL
EDUCATI ONAL AGENCI ES ON BEHALF OF PRI VATE COWPANI ES EI THER
LOCATI NG EXPANDI NG OR STARTI NG UP I N PENNSYLVANI A. THE
DEPARTMENT SHALL BE RESPONS|I BLE FOR ALL OF THE FOLLOW NG

(1) PROMULGATE SUCH REGULATI ONS, DEVELOP SUCH FORMS AND

I NSTI TUTE SUCH PROCEDURES AS MAY BE NECESSARY TO | MPLEMENT

TH' S ACT.

(2) APPROVE OR DI SAPPROVE ANY REQUEST FOR GRANTS

ACCCORDI NG TO THE PROCEDURES OQUTLINED IN TH S ACT.

(3) REQUI RE SUCH | NFORVATI ON AND RECORDS FROM EACH LOCAL

EDUCATI ONAL AGENCY AS | T DEEMS NECESSARY.

SECTI ON 5. GRANT PROCEDURE.

19850H1289B2646 - 5 -
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(A) PRI VATE COVPANY COVWM TMENTS. - - AN APPLI CATI ON FOR A GRANT
SHALL BE I NI TI ATED BY A PRI VATE COVMPANY WHI CH | S LOCATI NG,
EXPANDI NG OR UPGRADI NG A FACI LI TY AND SHALL BE SUBM TTED TO A
LOCAL EDUCATI ONAL AGENCY.

(B) ELIGBILITY.--A COWANY SEEKI NG A GRANT FOR CUSTOM ZED
JOB TRAI NI NG MUST BE ABLE TO PROVI DE TO THE DEPARTMENT A
STATEMENT THAT DEMONSTRATES THAT BOTH THE TRAI NI NG FOR WHI CH A
CGRANT |'S TO BE MADE AND STATE FUNDS ARE NECESSARY FOR THE
LOCATI ON OF THE PRI VATE COMPANY, CREATION OF JOBS, EXPANSI ON OF
POSI TI ONS OR THE PRESERVATI ON OF OTHERW SE LOST JOBS. |IT IS NOT
THE | NTENT OF THE GENERAL ASSEMBLY TO PROVI DE A GRANT TO A
PRI VATE COVPANY THAT WOULD HAVE OTHERW SE CONDUCTED THE TRAI NI NG
| TSELF.

(C) GRANT APPLI CATI ONS:

(1) THE LOCAL EDUCATI ONAL AGENCY SHALL BE RESPONSI BLE

FOR:

(1) PREPARI NG AND SUBM TTI NG THE APPLI CATI ON.

(1'l')y PREPARI NG A DETAI LED QUTLI NE OF THE PROPOSED
TRAI NI NG PROGRAM | N COOPERATI ON W TH THE PRI VATE COVPANY.
(1'1'1) CONTACTI NG THE LOCAL OFFI CE OF EMPLOYMENT
SECURI TY (CES) AND THE LOCAL COUNTY BOARD OF ASSI STANCE,

VWHEN THE APPLI CATI ON | NCLUDES PLANS FOR TRAI NI NG ENTRY-
LEVEL EMPLOYEES, TO SOLICl T REFERRALS OF CANDI DATES FOR
THE TRAI NI NG PROGRAM THE LOCAL EDUCATI ONAL AGENCY SHALL
REQUEST WRI TTEN CERTI FI CATI ON FROM THE OFFI CE OF
EMPLOYMENT SECURI TY AND THE LOCAL COUNTY BOARD OF

ASSI STANCE THAT THERE ARE NOT UNEMPLOYED | NDI VI DUALS,
CURRENTLY REGQ STERED, WHO ARE ADEQUATELY TRAI NED AND

AVAI LABLE TO FILL POSI TI ONS FOR VWH CH THE PRI VATE COVPANY
I S SEEKI NG TRAI NI NG ASSI STANCE.

19850H1289B2646 - 6 -



1 (1'V)  ASSURI NG COVPLI ANCE W TH THE APPROVED CONTACT.
2 (V) MONITORING I N-SCHOOL, | N-PLANT OR ON- THE-JOB

3 TRAI NI NG PROGRAMES.

4 (V') PREPARI NG AND SUBM TTI NG REPORTS AS REQUI RED BY
5 THE DEPARTMENT.

6 (V1)  MAINTAI NI NG ACCURATE REPORTS TO SUBSTANTI ATE
7 EXPENDI TURES.

8 (2) THE PRI VATE COVPANY SHALL BE RESPONSI BLE FOR

9 (1) ESTABLI SHING CRI TERI A FOR THE SELECTI ON OF

10 TRAI NEES | N CONSULTATI ON W TH THE ACGENCY

11 (1'l') RECRU TMENT OF TRAI NEES FOR THE ENTRY- LEVEL
12 CUSTOM ZED JOB TRAI NI NG PROGRAM | N CONJUNCTI ON W TH THE
13 AGENCY, THE LOCAL OFFI CE OF EMPLOYMENT SECURI TY AND THE
14 LOCAL COUNTY BOARD OF ASSI STANCE

15 (1'r1) DETERM NI NG THE NUMBER OF | NDI VI DUALS TO BE
16 TRAI NED FOR THE AVAI LABLE ENTRY-LEVEL POSI TIONS. THI S
17 FI GURE MAY PROVI DE FOR REASONABLE ATTRI TI ON DURI NG THE
18 TRAI NI NG PERI OD

19 (1'V)  FINAL SELECTI ON OF TRAI NEES.
20 (V) REPORTI NG TO THE AGENCY ACCURATE TRAI NI NG
21 RECORDS AND EXPENDI TURE REPORTS UPON WHI CH PAYMENTS CAN
22 BE DOCUMENTED AND AUDI TS PERFORVED. PAYMENTS W LL BE
23 BASED ON DOCUMENTED EXPENDI TURES.
24 (V') SELECTION OF | NDI VI DUALS FROM | TS CURRENT
25 WORKFORCE TO PARTI Cl PATE | N ANY UPGRADI NG COURSE. I N
26 MAKI NG SUCH SELECTI ON, THE PRI VATE COMPANY MJUST ASSURE
27 THE LOCAL EDUCATI ONAL AGENCY
28 (A) THE POSI TI ONS FOR WHI CH EMPLOYEES ARE BEI NG
29 UPGRADED ARE POCSI TI ONS VWH CH ARE NOT REGULARLY
30 AVAI LABLE TO ENTRY- LEVEL EMPLOYEES, AND FOR VWH CH

19850H1289B2646 - 7 -



1 ADEQUATELY TRAI NED PERSONS ARE NOT AVAI LABLE W THI N

2 THE PRI VATE COMPANY

3 (B) THE POSI TI ONS FOR WHI CH EMPLOYEES ARE BEI NG
4 UPGRADED OFFER HI GHER WAGES, WOULD HAVE BEEN LOST | F
5 CUSTOM ZED JOB RETRAI NI NG HAD NOT BEEN CONDUCTED OR

6 ARE NECESSARY FOR THE COVPANY' S COWMPETI Tl VENESS | N

7 THE MARKET;

8 (© SUCCESSFUL COWPLETI ON OF THE UPGRADI NG

9 COURSE W LL RESULT | N CONTI NUED EMPLOYMENT W TH THE
10 PRI VATE COMPANY | N THE OCCUPATI ON FOR VWH CH THE

11 EMPLOYEE | S BEI NG UPGRADED; AND

12 (D) A CONCURRENT CAPI TAL | NVESTMENT W LL BE MADE
13 VWH CH IS AT LEAST EQUAL TO THE COST OF THE PROPCSED
14 TRAI NI NG PROGRAM AND DI RECTLY RELATED TO THE NEED FOR
15 UPGRADI NG OF POSI TI ONS, OR SUCH UPGRADI NG W LL CREATE
16 AN EQUAL NUMBER OF ENTRY- LEVEL PGOSI TI ONS

17 SECTION 6. TRAI NI NG PROGRAM REQUI REMENTS.

18 (A)  TRAINING PLAN. --1 N CONJUNCTION WTH I TS GRANT

19 APPLI CATI ON, EACH AGENCY SHALL DEVELOP AND SUBM T TO THE
20 DEPARTMENT A TRAI NI NG PLAN. SUCH A TRAI NI NG PLAN SHALL | NCLUDE
21 (1) A STATEMENT OF THE OBJECTI VES OF THE TRAI NI NG
22 PROGRAM
23 (2) THE NUMBER OF TRAI NEES, ENTRY-LEVEL AND CURRENT
24 EMPLOYEES.
25 (3) A JOB DESCRI PTION FOR THE POsSI TI ON TO BE FI LLED BY
26 THE TRAI NEE AND THE EXPECTED WAGE EARNED UPON COVPLETI ON OF
27 THE TRAI NI NG PROGRAM
28 (4) A TIME SCHEDULE FOR THE COVPLETI ON OF THE TRAI NI NG
29 PROGRAM
30 (5) A DESCRIPTION OF THE FACI LI TI ES USED FOR TRAI NI NG

19850H1289B2646
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(6) EVIDENCE OF CERTI FI CATI ON BY THE OFFI CE OF
EMPLOYMENT SECURI TY.

(7) A STATEMENT OF THE EVALUATI ON CRI TERI A TO BE USED TO
DETERM NE COVPETENCY ACH EVEMENT OR AN EVALUATI ON OF
TRAI NEES' PERFORMANCE ONCE THE TRAI NI NG PROGRAM | S COVPLETED.
(B) REVI EW OF APPLI CATI ON. - -

(1) THE DEPARTMENT, VHEN REVI EW NG APPLI CATI ONS FOR
TRAI NI NG PROGRAMS, SHOULD CAREFULLY CONSI DER ALL OTHER
AVAI LABLE RESOURCES, | NCLUDI NG BUT NOT LIMTED TO, PRI VATE
SECTOR FUNDS, OTHER STATE OR LOCAL AGENCY TRAI NI NG PROGRAMS
OR FUNDS MADE AVAI LABLE UNDER THE JOB TRAI NI NG PARTNERSHI P
ACT (PUBLIC LAW 97-300, 96 STAT. 1322).

(2) THE DEPARTMENT SHALL ESTABLI SH PRI ORI TI ES FOR
AVWARDI NG OF GRANTS. AFTER THE EXAM NATI ON OF THE POTENTI AL
RESULTS OF THE TRAI NI NG PROPCSAL, PRIORITY SHALL BE G VEN TO
A TRAI NI NG PROGRAM VWHI CH SERVES A COVWUNI TY I N VWH CH THE
AVERAGE UNEMPLOYMENT RATE IN THE MOST RECENTLY COMPLETED
CALENDAR YEAR IS ABOVE THE STATEW DE AVERAGE UNEMPLOYMENT
RATE FOR THE SAME PERI OD OR TO A STATE- DESI GNATED ENTERPRI SE
ZONE.

(3) WTH N 30 DAYS OF RECEI PT OF I TS APPLI CATI ON, THE
DEPARTMENT SHALL PROVI DE EACH COVMPANY AND LOCAL EDUCATI ONAL
AGENCY WTH A LETTER OUTLI NI NG THE CURRENT STATUS OF SAI D
APPLI CATION. THI' S LETTER SHALL | NCLUDE AN ASSESSMENT OF THE
COVPLETENESS OF THE APPLI CATI ON, AN ESTI MATE OF THE AMOUNT OF
TI ME REQUI RED FOR COVPLETI ON OF THE REVI EW AND THE
APPLI CATI ON'S PRESENT LOCATI ON W THI N THE PROCESS.

SECTI ON 7. CONTRACTED SERVI CES.

(A) SUBCONTRACTS. - - THE LOCAL EDUCATI ONAL ACENCY MAY

30 SUBCONTRACT W TH A PARTI Cl PATI NG PRI VATE COVPANY OR A NONPROFI T

19850H1289B2646 - 9 -
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ORGANI ZATI ON FOR PROVI SION OF ALL OR A PORTI ON OF THE SERVI CES
TO BE PROVI DED, AND FUNDS MAY BE ALLOCATED FROM THE AGENCY TO
THE SUBCONTRACTOR FOR SUCH PURPOSES.
(B) COMPLI ANCE. - - THE AGREEMENT FOR CONTRACTED SERVI CES MUST
| NCLUDE ALL PROVI SI ONS OUTLINED I N SECTI ON 5(C).
SECTI ON 8. COWPLI ANCE W TH STATUTES AND COLLECTI VE BARGAI NI NG
AGREEMENTS,
THE DEPARTMENT SHALL REQUI RE EACH PRI VATE COMPANY TO COMPLY
W TH APPROPRI ATE STATE AND FEDERAL STATUTES AND REGULATI ONS
GOVERNI NG EMPLOYMENT DI SCRI M NATI ON, M NORI TY RECRUI TVENT,
M NI MUM OR PREVAI LI NG WAGES, WORK SI TE SAFETY AND PROCURENMENT
PRACTI CES. THE DEPARTMENT SHALL REQUI RE EACH PRI VATE COVPANY TO
CERTI FY THAT THE TRAI Nl NG PROGRAM DOES NOT ABRI DGE ANY
CONTRACTUAL AGREEMENT BETWEEN THE PRI VATE COVPANY AND THE DULY
RECOGNI ZED COLLECTI VE BARGAI NI NG REPRESENTATI VE OF | TS
EMPLOYEES.
SECTION 9. FUNDI NG
FUNDI NG W LL BE PROVI DED FROM AN ANNUAL APPROPRI ATI ON BY THE
GENERAL ASSEMBLY.
(A)  FUNDI NG SUPPORT. - -
(1) CUSTOM ZED JOB TRAI NI NG FUNDI NG FOR ENTRY LEVEL
TRAI NING W LL BE USED TO SUPPORT THE TRAI NI NG COSTS FOR NET
NEW JOBS. UP TO 80% OF THE ELI Gl BLE ENTRY LEVEL TRAI NI NG
COSTS W LL BE PROVI DED EXCEPT FOR THOSE PRI VATE COVPANI ES
WH CH MEET ONE OF THE CONDI TIONS OF THI S PARAGRAPH, | N WH CH
CASE 100% OF THE ELI Gl BLE ENTRY LEVEL TRAI NI NG COSTS W LL BE
PROVI DED.
(1) A PRI VATE COVPANY LOCATING IN THI'S COMVONVEALTH.
(I1) A PRI VATE COVPANY LOCATED IN TH S COMMONVEALTH
WHI CH IS I N THE EARLY STAGES OF START-UP AND EXPECTS TO

19850H1289B2646 - 10 -
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PROVI DE A SUBSTANTI AL NUMBER OF NET NEW JOBS FOR THE

COMVONVEAL TH.

(1) A PRIVATE COVPANY WHI CH |'S SEEKI NG TO EXPAND

AND WHERE THE ENTRY- LEVEL TRAI NEES W LL BE AT LEAST 20%

PUBLI C ASSI STANCE RECI PI ENTS, DI SLOCATED WORKERS,

UNEMPLOYED | NDI VI DUALS OR DI SPLACED HOVEMAKERS.

(2) CUSTOM ZED JOB TRAI NI NG FUNDI NG FOR ELI G BLE UPGRADE
TRAI NI NG COSTS SHALL NORVMVALLY NOT EXCEED 70% OF SUCH COSTS;
HONEVER, THE DEPARTMENT MAY CHOOSE TO GRANT EXCEPTI ONS WHEN
PROPOSED TRAI NI NG | S CONSI DERED TO BE | N THE BEST ECONOM C
DEVELOPMENT | NTERESTS OF TH S COMVONVEALTH. PROPOSALS MUST
SHOW BOTH A CONCURRENT AND S| GNI FI CANT CAPI TAL | NVESTMENT AT
LEAST EQUAL TO THE AMOUNT OF THE GRANT REQUESTED AND DI RECTLY
RELATED TO THE NEED FOR THE UPGRADI NG OF JOB POSI TI ONS OR
THAT THE UPGRADE TRAI NI NG WLL RESULT I N THE CREATI ON OF AN
EQUAL NUMBER OF ENTRY-LEVEL JOB POSI Tl ONS.

(B) LIMTATIONS ON FUNDI NG. - -

(1) NO FUNDS USED FOR TRAI NI NG GRANTS AWARDED UNDER THE
PROVI SIONS OF THI' S ACT SHALL CAUSE THE REDUCTI ON OF THE WORK
FORCE, THE DI SPLACEMENT OF WORKERS EMPLOYED BY THE COVPANY
PRIOR TO THE COMMVENCEMENT OF THE TRAI NI NG PROGRAM OR CAUSE
THE VI OLATI ON OF ANY CONDI TI ONS OF EXI STI NG COLLECTI VE
BARGAI NI NG AGREEMENT.

(2) NO FUNDS APPROPRI ATED PURSUANT TO THI S ACT SHALL BE
USED FOR RETAIL JOB TRAI NI NG

(3) NO FUNDS WLL BE USED FOR TRAI NI NG WHI CH W LL NOT
RESULT | N FULL-TI M= PERVMANENT EMPLOYMENT.

(4) FUNDI NG FOR ENTRY- LEVEL TRAI NI NG SHALL BE PROVI DED
ONLY TO THE EXTENT THAT QUALI FI ED | NDI VI DUALS, AS DETERM NED
BY THE OFFI CE OF EMPLOYMENT SECURI TY, ARE NOT AVAI LABLE.

19850H1289B2646 - 11 -
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(5) FUNDS APPROPRI ATED FOR TRAI Nl NG PROGRAMS UNDER THI S
ACT ARE NOT | NTENDED TO CAUSE, AID OR ASSI ST IN THE
RELOCATI ON OF ANY PRI VATE COVPANY OPERATI ON FROM ONE PART OF
THE COVMONWEALTH TO ANOTHER
(6) NO MORE THAN 20% OF THE FUNDS APPROPRI ATED PURSUANT
TO THI S ACT SHALL BE GRANTED TO PRQIECTS I N ANY ONE COUNTY.
(© REIMBURSEMENT FOR TRAI NI NG -- THE FI NAL REI MBURSEMENT TO
THE LOCAL EDUCATI ONAL AGENCY SHALL BE W THHELD PENDI NG A FI NAL
PROGRAM REVI EW BY THE DEPARTMENT.
SECTI ON 10. REPORT TO THE GENERAL ASSEMBLY.
(A) REPORTI NG --ON OR BEFORE MARCH 1 FOLLOW NG THE ADOPTI ON
OF TH S ACT AND I N EACH SUCCEEDI NG YEAR I N WH CH GRANTS ARE
MADE, THE DEPARTMENT SHALL PROVI DE A REPORT TO THE CHI EF CLERK
OF THE HOUSE OF REPRESENTATI VES AND THE SECRETARY OF THE SENATE
FOR DI STRI BUTI ON TO MEMBERS OF THE GENERAL ASSEMBLY FOR THE
PRECEDI NG CALENDAR YEAR THE REPORT SHALL CONTAI N, BUT NOT BE
LIMTED TO, THE FOLLOW NG | NFORVATI ON:
(1) A LIST OF THE APPROVED TRAI NI NG PROGRAMS, | NCLUDI NG
THE LOCAL EDUCATI ONAL AGENCY PROVI DI NG THE TRAI NI NG PROGRAM
THE NAME OF THE PRI VATE COVPANY, THE COST OF THE TRAI NI NG
PROGRAM THE PERCENTAGE OF THE ELI G BLE ENTRY LEVEL TRAI NI NG
COSTS PROVI DED, THE PERCENTAGE OF THE ELI G BLE UPGRADE
TRAI NI NG COST PROVI DED, THE NUMBER OF NEW PRI VATE COVPANI ES
LOCATI NG I N PENNSYLVANI A, THE NUMBER OF PRI VATE COMPANI ES
VWH CH ARE I N THE EARLY STAGES OF STARTUP AND THE NUMBER OF
PRI VATE COMPANI ES WHERE AT LEAST 20% OF THE TRAI NEES ARE
UNEMPLOYED, PUBLI C ASSI STANCE RECI Pl ENTS, DI SLOCATED WORKERS
OR DI SPLACED HOVEMAKERS, THE AMOUNT OF PRI VATE | NVESTMENT,
NUMBER OF NEW JOBS, NUMBER OF | NDI VI DUALS TRAI NED, LOCATI ON
OF THE TRAI NI NG AND EMPLOYMENT, DATE OF SUBM SSI ON OF THE

19850H1289B2646 - 12 -
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APPLI CATI ON BY THE AGENCY, ESTI MATED COVPLETI ON DATE OF

PRQIECT, AND EVI DENCE OF SALARY UPGRADI NG WHERE APPROPRI ATE.

(2) A LIST OF APPLI CATI ONS NOT APPROVED.

(3) A LIST OF PENDI NG APPLI CATI ONS.

(4) A LIST OF THE TRAI NI NG PROGRAMS APPROVED AND
COWPLETED I N THE FI SCAL YEAR PRI OR TO THE PRECEDI NG FI SCAL
YEAR.

(5) |IN ADDI TION TO THE DATA REQUI RED ABOVE, THE
DEPARTMENT SHALL ACCUMULATE FROM THE ACGENCI ES THE FOLLOW NG
DATA ON AN ANNUAL AND CUMULATI VE BASI S:

(1) THE NUMBER OF JOBS ACTUALLY CREATED AS A RESULT

OF THE TRAI NI NG PRQJECT.

(1) THE NUMBER OF PEOPLE VWHO, 180 DAYS FOLLOW NG

COVPLETI ON OF THE TRAI NI NG PROGRAM ARE FOUND TO BE

EMPLOYED BY THE COVPANY.

(6) AN OVERALL STATEMENT OF THE PROGRESS OF THE PROGRAM
DURI NG THE PRECEDI NG YEAR, ALONG W TH RECOVMENDATI ONS FOR
| MPROVEMENTS.

(7) THE NUMBER OF UNEMPLOYED | NDI VI DUALS, PUBLIC
ASSI STANCE RECI PI ENTS, DI SLOCATED WORKERS AND DI SPLACED
HOVEMAKERS PARTI Cl PATI NG | N THE TRAI NI NG PROGRAM

SECTI ON 11. SANCTI ONS.

ANY PRI VATE COMPANY, AFTER 180 DAYS FOLLOW NG COVPLETI ON OF
THE TRAINING VWHICH IS FOUND TO BE I N VI OLATI ON OF A PROVI SI ON
OF THE TRAI NI NG PLAN MUST PAY TO THE COVWONWEALTH A DOLLAR
AMOUNT EQUAL TO THE PERCENTAGE OF WORKERS NOT EMPLOYED OR
UPGRADED ACCCRDI NG TO THE OBJECTI VES STATED I N THE TRAI NI NG
PLAN. THE DEPARTMENT SHALL ALLOW THE ACGENCY OR PRI VATE COVPANY
FOUND TO BE I N VI OLATI ON OF THE EMPLOYMENT PROVI SI ONS A
REASONABLE PERI GD OF TI ME TO APPEAL THE VI OLATI ON WHEN
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Cl RCUMSTANCES OF EMPLOYMENT OR EMPLOYMENT RETENTI ON ARE THOUGHT
TO BE BEYOND THE CONTRCL OF THE LOCAL EDUCATI ONAL AGENCY OR

PRI VATE COVMPANY. AFTER THE APPEAL PROCESS HAS BEEN EXHAUSTED,
THE DEPARTMENT SHALL MAKE A DETERM NATI ON THAT PROVI SI ONS OF THE
TRAI NI NG CONTRACT HAVE BEEN VI OLATED AND SHALL | MVEDI ATELY TAKE
STEPS TO RECOVER FROM THE PRI VATE COVPANY OR AGENCY ANY DOLLAR
AMOUNTS DETERM NED TO BE PAYABLE TO THE COVMONWEALTH.

SECTI ON 12. RULES AND REGULATI ONS.

(A) TEMPORARY EXEMPTI ON FROM REVI EW - -1 N ORDER TO FACI LI TATE
THE SPEEDY | MPLEMENTATI ON OF THE PROGRAM THE DEPARTMENT SHALL
HAVE THE POAER AND AUTHORI TY TO PROVULGATE AND ADOPT AND USE
REGULATI ONS THAT SHALL BE PUBLI SHED | N THE PENNSYLVAN A
BULLETI N. THE REGULATI ONS SHALL NOT BE SUBJECT TO REVI EW
PURSUANT TO SECTI ON 205 OF THE ACT OF JULY 31, 1968 (P.L.769,

NO. 240), REFERRED TO AS THE COMMVONWEALTH DOCUMENTS LAW OR THE
ACT OF JUNE 25, 1982 (P.L.633, NO 181), KNOMW AS THE REGULATCRY
REVI EW ACT, AND EXCEPT AS PROVI DED I N SUBSECTION (C), SHALL BE
EFFECTI VE FOR A PERI OD ENDI NG NOT LATER THAN JUNE 30, 1986.

(B) EXPI RATI ON OF EXEMPTI ON. - - EXCEPT AS PROVI DED | N
SUBSECTI ON (C), AFTER THE EXPI RATI ON OF THE TEMPORARY EXEMPTI ON
PERI OD, ALL REGULATI ONS SHALL EXPI RE AND SHALL BE REPLACED BY
REGULATI ONS VWH CH SHALL HAVE BEEN PROMULGATED, ADOPTED AND
PUBLI SHED AS PROVI DED BY LAW

(© EXCEPTI ON. - - REGULATI ONS ADOPTED AND PURSUANT TO
SUBSECTI ON (A) MAY BE CONTI NUED | N EFFECT | F THE LEADERSHI P
COW TTEE CREATED PURSUANT TO SECTION 3 OF THE ACT OF DECEMBER
22, 1981 (P.L.508, NO 142), KNOW AS THE SUNSET ACT, EXTENDS THE
REGULATI ONS.

SECTI ON 13. REQUI REMENTS OF OTHER ACTS.
ENACTMENT OF TH S ACT SHALL BE DEEMED TO MEET THE
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REQUI REMENTS FOR ENACTMENT OF A CUSTOM ZED JOB TRAI NI NG ACT BY
THE GENERAL ASSEMBLY UNDER SECTI ON 211 OF THE ACT OF JUNE 30,
1985 (P.L. , NO. 5A), KNOMW AS THE GENERAL APPROPRI ATI ON ACT OF
1985, AND THE DEPARTMENT | S HEREBY AUTHORI ZED TO EXPEND ALL

ACCORD W TH THE PROVI SI ONS OF TH S ACT.

1
2
3
4
5 FUNDS REMAI NI NG UNEXPENDED, UNCOWM TTED OR UNENCUMBERED | N
6
7 SECTION 14. EFFECTI VE DATE.

8

TH' S ACT SHALL TAKE EFFECT | MMEDI ATELY.
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