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Senate Bill 1- Pension Changes 

Chairman Metcalfe, Chairman Cohen and members of the committee, thank you for the opportunity to 
share with you why we believe the men and women who serve our Commonwealth as Pennsylvania 
State Troopers should be excluded from the pension provisions in SB 1. My name is Joe Kovel and I have 
the honor of serving as President and representing the Pennsylvania State Troopers Association, which 
as you know is comprised of those individuals who have served or are currently serving as State 
Troopers. 

Our members truly are unique among state employees. We are the only employee group; 
• which has a mandatory retirement of age 60 
• is excluded from social security 
• did not receive the 2.5 multiplier 

For these reasons alone we should be excluded from the shift to a defined contribution plan. In fact 
many states that have made revisions to their pension programs have recognized that defined 
contribution plans are not well suited for any law enforcement personnel, based simply on the fact that 
DC plans by their very nature require very long careers, in other words - older public safety officers, in 
order to achieve a sustainable retirement benefit. 

Pennsylvania State Troopers do not have that luxury. By law, our members must retire at age 60. Even 
then because of the nature of the job, public policy does not favor police officers working to that age. It 
would benefit neither the member nor the public we serve. 

Even if this were not the case, a Defined Contribution Plan, under any number of number of scenarios, 
would place many of our members in a very difficult fiscal situation upon reaching their mandatory 
retirement age. Either through a significant stock market downturn or just unlucky investment choices, 
our members could find themselves in a financial situation where they just do not have the assets 
available to them to sustain them in retirement. Yet, they would not have the same option other state 
workers have available to them, to keep on working in their present jobs and continue to build their 
retirement savings or rely upon the Social Security Retirement benefits that they - unlike Troopers -
enjoy. 

Another troubling aspect of SB 1 is the elimination of the work related disability benefit. As you know, 
state troopers face the reality of injury or death every time they respond to an incident, a traffic stop, or 
even domestic disputes. Yet a Trooper hired under this plan would be denied access to any disability 
pension benefit currently available. 

Last year we had the disturbing ambush upon two of our members at Blooming Grove, leaving one dead 
and the other critically injured. While I am pleased to report that Trooper Douglass is recovering from 
his injuries after more than 17 surgeries - with more to come, he may never be able to resume his duties 
as a trooper. If that happens, under SB 1 he would be faced with financial deprivation to go along with 
his physical injuries. That is just not fair! Our members deserve better from our legislators and I urge you 
to remove Pennsylvania State Troopers from the provisions of SB 1. 



Another troubling aspect of SB 1 is the elimination of all overtime when considering pensionable 
earnings. While we fully expected the Senate to address the issue of "spiking" in some form we had 
hoped that they would follow the course many other states have taken and continue to recognize 
compulsorily overtime as pensionable. Pension benefits are recognized to be deferred compensation. It 
is the employer's way of recognizing that they cannot pay certain employees the true value of their 
service today. Yet this legislation says only some of that work is that valuable - and not that over and 
above the minimum a Trooper gives to the citizens of the Commonwealth. If you have no choice but to 
work overtime =.more than everyone else, it should count towards your pensionable earnings. At the 
very least they should have allowed a percentage of all overtime to count. Again many states have 
capped that at 10% to 15% of base pay. 

One final concern I want to share with you is that of unintended consequences. When changes are made 
to existing programs we often encounter unintended consequences. One such unintended consequence 
of including troopers in a comprehensive change to the current pension program may be to incentivize 
many of those eligible for retirement to leave NOW. With over 1000 of our members retirement eligible, 
a large mass exodus of our most experienced and senior troopers will have a long term and immediately 
devastating impact on our ability to sustain even the most rudimentary public safety services. Numerous 
barracks closures would result if such a large exodus of troopers would occur. Please keep in mind -
many of our current members will need to make that decision in late June or early July, well before final 
resolution of potential pension changes. 

We ask our friends to continue to stand with us by recognizing the unique situation of those serving you 
as a Pennsylvania State Trooper. Vote to exempt State Troopers from likely pension changes in SB 1. 

Thank you for your careful consideration of this request. Our members and our Board will be following 
pension developments very closely for both personal and professional concerns. 


