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THE GENERAL ASSEMBLY OF PENNSYLVANIA

SENATE BILL
No. 600 %5

I NTRODUCED BY ORIE, M VH TE, RHOADES, PICCOLA, REGOLA, GORDNER
RAFFERTY, COSTA, BROME AND BRUBAKER, MARCH 20, 2007

REFERRED TO COVMUNI TY, ECONOM C AND RECREATI ONAL DEVELCOPMENT,
MARCH 20, 2007
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AN ACT
Amrending Title 4 (Arusenents) of the Pennsylvani a Consol i dated
Stat utes, providing personnel policies relating to enpl oynent
wi th the Pennsyl vania Gam ng Control Board.
The General Assenbly of the Conmonweal th of Pennsyl vani a
her eby enacts as foll ows:
Section 1. Title 4 of the Pennsylvani a Consol i dated Statutes

i s amended by adding a section to read:

8§ 1202. 2. Per sonnel policies.

(a) Prospective enpl oyees.--The board shall institute and

strictly enforce the following policies with regard to

prospecti ve enpl oyees of the board:

(1) Every prospective enpl oyee of the board shall be

required to submt, along with the application for

enpl oynent, a conplete crimnal history including convictions

and current charqges for all fel onies, m sdeneanors and

sunmary of fenses except:

(i) traffic violations which are not subject to a

sentence of inprisonnent and for which no points were
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assessed agai nst the prospective enpl oyee's dri vi ng

(ii) offenses commtted while the prospective

enpl oyee was | ess than 18 years of age and which were

adj udi cated in juvenile court under a youth of fender |aw

(iii) charges which have been expunged by order of

(iv) charges as to which the prospecti ve enpl oyee

successfully conpl eted a program of accel er at ed

rehabilitati ve di sposition.

(2) Every final candidate for enpl oynent with the board

shall be required to undergo testi ng which detects the

presence of illegal substances in the bl ood.

(3) The board shall conduct identification, enploynent

and education verification checks of prospective enpl oyees of

the board and obtain three personal references.

(4) An application for enpl oynent with the board shal

be rejected if the prospecti ve enpl oyee:

(i) is habituated to the i ntenperate use of

al cohol i ¢ beverages or harnful drugs;

(ii) has been convicted of any crinme bearing a cl ose

relationship to duties and responsibilities of the

position for which enpl oynent i s sought;

(iii) has been disnmi ssed fromany ot her enpl oynent

for delinquency or gross m sconduct;

(iv) has nmade a fal se statenent concerning a

material fact in connection with the process of seeking

enpl oynent with the board;

(v) has an unsati sfactory past enpl oynent record

whi ch affects expected job perfornmance in the position
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1 for which enploynent is sought;

2 (vi) tests positive for illegal substances during
3 testing conducted pursuant to paragraph (2); or

4 (vii) gave false information on the application or
5 otherwise in relation to the process of securing

6 enpl oynent with the board.

7 (5) The follow ng persons shall not be hired as

8 enpl oyees of the board:

9 (i) a person related by blood or adoption to a

10 nenber of the board within any of the degrees of

11 consanquinity described in 23 Pa.C.S §8 1304(e) (relating
12 to restrictions on issuance of license);

13 (ii) the spouse of any person described in

14 subpar agraph (i); or

15 (iii) a person whose background check pursuant to
16 par agraph (3) has not been conpl et ed.

17 (b) Enployee.--The board shall institute and strictly

18 enforce the following policies with regard to enpl oyees of the
19 Dboard:
20 (1) An enployee who is charged with conm ssion of a
21 felony or a msdeneanor, or a sunmary offense for which a
22 sentence of inprisonnent nmay be inposed, shall be suspended
23 fromenploynent imediately and referred to the appropriate
24 authorities in accordance with the |aw
25 (2) Disciplinary action shall be instituted pronptly
26 agai nst _any enpl oyee who, while on duty or off duty, engages
27 i n_scandal ous or di sgraceful conduct which nmay bring the
28 service of this Commonweal th into disrepute.
29 (3) The board shall disniss any enployee if it is
30 determ ned that the enployee gave false infornmati on on any
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1 application for enploynment with this Conmonwealth.

2 (4) Al enployees of the board shall be prohibited from
3 t he unl awful manufacture, distribution, dispensation,

4 possession and use of alcohol or an illegal controlled

5 substance while on duty or while in any State workpl ace.

6 (5) Any enployee determined to be unfit either while on
7 duty or while in any State workplace as a result of al cohol

8 or _use of an illegal controlled substance shall be subject to
9 di sciplinary action.

10 (6) Any enployee convicted of violating a controlled

11 substance | aw shall be required to report the conviction in
12 witing to his or her supervisor within five days. If the

13 enpl oyee is not termnated, the enpl oyee shall be required to
14 participate in the State Enpl oyee Assistance Programas a

15 condition of continued enpl oynent.

16 (7) Any enpl oyee suspected of having a problemrel ated
17 to al cohol or controlled substances shall be referred

18 imediately to the State Enpl oyee Assistance Program

19 (8) Al enployees shall be required to conplete an
20 education and training programrelating to the substance
21 abuse policy of the Commobnweal th, the dangers of substance
22 abuse and the availability of counseling and rehabilitation
23 t hrough the State Enpl oyee Assistance Program
24 Section 2. The addition of 4 Pa.C.S. 8§ 1202.2 shall apply to
25 all current enployees of the Pennsylvania Gam ng Control Board
26 and to all prospective enployees regardl ess of the date of
27 filing of the application for enploynent.
28 Section 3. This act shall take effect immediately.
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