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THE GENERAL ASSEMBLY OF PENNSYLVANIA

HOUSE BILL
No. 2355 %%

| NTRODUCED BY VEON, RI TTER, DeWEESE, KUKOVI CH, RUDY, LAUGHLI N,
HARPER, JOSEPHS, McNALLY, LUCYK, HERVAN, | TKIN, BELARD ,
KRUSZEWSKI , G GLI OI'TI, BUTKOVI TZ, BELFANTI, WLLI AMS AND
Rl CHARDSON, JANUARY 29, 1992

REFERRED TO COWM TTEE ON LABOR RELATI ONS, JANUARY 29, 1992
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AN ACT

Amendi ng the act of Decenber 5, 1936 (2nd Sp. Sess., 1937
P.L.2897, No.1l), entitled "An act establishing a system of
unenpl oynment conpensation to be adm nistered by the
Department of Labor and Industry and its existing and newy
created agencies with personnel (with certain exceptions)
selected on a civil service basis; requiring enployers to
keep records and make reports, and certain enployers to pay
contributions based on payrolls to provide noneys for the
paynent of conpensation to certain unenpl oyed persons;
provi di ng procedure and adm nistrative details for the
determ nation, paynment and collection of such contributions
and the paynment of such conpensation; providing for
cooperation with the Federal Governnment and its agenci es;
creating certain special funds in the custody of the State
Treasurer; and prescribing penalties,” providing for
unenpl oynment conpensation eligibility due to sexual
har assnent .

The General Assenbly of the Conmonweal th of Pennsyl vani a
her eby enacts as foll ows:

Section 1. The act of Decenber 5, 1936 (2nd Sp. Sess., 1937
P.L. 2897, No.1l), known as the Unenploynment Conpensation Law, is
anended by adding a section to read:

Secti on 402. 6. Eligibility of Persons Unenpl oyed Due to

Sexual Harassnment.--(a) Benefits nay be paid to persons
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voluntarily | eaving work due to sexual harassnent when:

(1) the claimant notifies the enpl oyer of the harassnent;

(2) the claimnt has taken reasonable steps to alleviate the

har assnent; and

(3) the claimnt has not engaged in willful m sconduct.

(b) As used in this section, the term "sexual harassment"

means unwel cone sexual advances, requests for sexual favors and

ot her verbal or physical conduct of a sexual nature where:

(1) subnission to such conduct is made either explicitly or

inmplicitly a termor condition of an individual's enpl oynent;

(2) subnission to or rejection of such conduct by an

individual is used as the basis for enpl oynent deci sions

affecti ng such individual; or

(3) such conduct has the purpose or effect of unreasonably

interfering with an individual's work perfornmance or creati ng an

intimdating, hostile or offensive worki ng envi ronnent.

Section 2. This act shall take effect in 60 days.
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